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Executive Summary 

 

As the University of Nevada, Reno continues to address campus wide financial challenges resulting 

from our state economic crisis, the necessary budget reductions have required a very critical look at 

what programs on our campus directly help meet the mission of teaching and serving students. 

President Glick, Provost Johnson and senior campus officials are in agreement that student diversity 

maintains a top priority to be supported during the budget cuts and restructuring. 

 

The Center for Student Cultural Diversity (The Center) at the University of Nevada, Reno, is unique 

within the Nevada System of Higher Education and serves as a comprehensive intercultural office 

providing outreach and recruitment, academic support and co-curricular programs to prospective and 

continuing students. The Center serves all students, while placing specific emphasis on students that 

self-identify as African American, Asian American/Pacific Island, American Indian and Hispanic/ 

Latino. The Center also provides targeted services to students who self identify as Low Income/ First 

Generation (neither parent holds a four year college degree), Multi racial/Biracial and Lesbian, Gay, 

Bisexual or Transgender (LGBT). The Center compiles this annual report to present a review of the 

numerous campus-wide diversity efforts targeting prospective and continuing underrepresented 

students. 
 

The number of underrepresented students is at its highest point in the Universityôs history 

comprising 19% of total enrollment (3,204 of 16,862). The University maintains a strong belief 

in access. With this in mind, it will continue its commitment to students coming from 

underrepresented backgrounds by including them in targeted outreach and support services that 

assist in enrollment, persistence and graduation from the University.   

 

The report has three components that readers will find useful. The tables that follow this summary 

address many of the commonly asked questions regarding underrepresented student enrollment. 

Section one then outlines the context that motivates the compilation of the report and section two 

concludes the report with a review of campus wide efforts. 

 

 

Note: The terms "underrepresented," ñstudents of colorò and "diverse students" are intended to be inclusive of 

students who self identify as African American/ Black, Asian American/ Pacific American (Islander), 

Hispanic/Latino (Chicano), American Indian and students who identify as multiethnic/biracial. LGBT and Low 

Income /First Generation students are included in this report within their self-identified ethnic categorizations. 
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4.1     2006-2009 STUDENTBODY HEADCOUNT BY ETHNICITY SOURCE: STUDENT INFORMATION SYSTEM 

Ethnicity 
 

Fall 2009 *Fall 2008 
 

Fall 2007 
 

*Fall 2006 
 

American 
Indian/Alaskan 

 
 

180  
1.07% 

182 
1.07% 

169 
1.01% 

170 
1.02% 

Asian/ Pacific Islander 
 

 
 

1,186  
7.03% 

1,174 
6.70% 

 
1,141 
6.80% 

 
1,100 
6.60% 

 
 

Black Non-Hispanic 
 
 

 
 

448  
2.66% 

422 
2.50% 

405 
2.40% 

384 
2.30% 

Hispanic 
 
 

 
 

1,390  
8.24% 

 
 

1,323 
7.80% 

1,207 
7.20% 

1,141 
6.85% 

White Non-Hispanic 
 
 

 
11,537 
 68.42% 

11,357 
67.30% 

11,314 
67.80% 

11,423 
68.55% 

Non-Resident Alien 
 
 

 
671 

 3.98% 
678  

4.01% 

690 
4.10% 

704 
4.22% 

Unknown 

 
1,450  
8.60% 

1,731 
10.20% 

1,755 
10.50% 

1,741 
10.45% 

Total Number of 
Students 

 

16,862 16,867 
 
        *3.00 Entrance GPA 

16,681 
 
 

          16,663 
 
         *2.75 Entrance GPA 

 

If enrollment trends continue, Hispanic students may comprise 10% of the student body by 2012. 
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NEW FRESHMAN DATA 2009 
 

4.2                            HIGH SCHOOL GRADE POINT AVERAGE AND TEST SCORES 

Asian American new freshman show an increase in enrollment over 2008, African American Students 

show a decline for the same period. 
 
 

4.3                                                               COUNTY OF ORIGIN 

African American new freshman from Washoe County show an increase, breaking a multi-year 

downward trend. Hispanic students from Washoe County continue to show an increase in enrollment. 
 

4.4      FALL TO FALL RETENTION RATE BY ETHNICITY FOR NEW FRESHMAN 

 
 

New Freshman 
Fall 2008 

Retained to  
Fall 2009 

Retention Rate 
Fall 2008- 
Fall 2009 

New Freshman 
Fall 2007 

Retained to  
Fall 2008 

Retention Rate 
Fall 2007- 
Fall 2008 

American Indian / Alaskan 28 24 85.7% 26 19 73.1% 
Asian / Pacific Islander  170 141 82.9% 199 165 89.9% 
Black Non-Hispanic 102 63 61.8% 83 54 65.1% 
Hispanic 228 175 76.8% 206 145 70.4% 
White Non-Hispanic 1532 1220 79.6% 1527 1140 74.7% 
Non-Resident Alien 35 26 74.3% 37 31 83.8% 
Unknown 201 164 81.6% 264 152 57.6% 

American Indian new freshman show the highest overall retention of any ethnic group on 

campus. 

 Headcount Average  
H.S. GPA  

Average  
H.S. GPA      
(Core) 

 Average  SAT 
 combined 

Average ACT 
composite 

09 08 07 09 08 07 09 08 07 09 08 07 09 08 07 

American Indian / Alaskan 23 28 26 3.15 3.22 3.26 3.19 3.30 3.35 974 1007 998 20.8 20.4 22.7 

Asian / Pacific Islander 182 170 199 3.47 3.46 3.43 3.69 3.67 3.65 1081 1050 1042 22.7 23.1 22.4 

Black Non-Hispanic 86 102 83 3.11 3.02 3.13 3.29 3.08 3.28 936 931 933 19.2 19.6 19.4 

Hispanic 248 228 206 3.26 3.26 3.32 3.36 3.34 3.44 993 999 992 21.2 20.1 21.1 

White Non-Hispanic 1547 1532 1527 3.46 3.39 3.36 3.45 3.52 3.49 1098 1067 1061 24.1 23.2 23.1 

Non-Resident Alien 22 35 39 3.69 3.33 3.33 3.51 3.31 3.16 1025 1058 n/a 21.0 n/a n/a 

Unknown 64 201 198 3.34 3.40 3.33 3.51 3.57 3.43 1028 1072 1063 21.3 23.7 22.9 

Total 2172 2296 2,278 3.35 3.36 3.30 3.50 3.50 3.48 1062 1054 1014 22.9 22.7 21.9 

 Headcount Washoe    Clark Other Nevada Out Of State 

09 08 07 09 08 07 09 08 07 09 08 07 09 08 07 

American Indian / Alaskan 23 28 26 10 17 9 3 3 6 4 6 6 6 2 5 

Asian / Pacific Islander  182 170 199 98 89 98 39 40 59 20 13 17 25 27 25 

Black Non-Hispanic 86 102 83 21 15 19 44 58 47 4 2 1 17 27 16 

Hispanic 248 228 206 132 120 85 49 45 60 51 41 41 16 21 20 

White Non-Hispanic 1547 1532 1527 713 625 656 292 361 357 285 324 266 257 220 248 

Non-Resident Alien 22 35 39 2 0 0 1 0 0 0 0 0 19 35 39 

Unknown 64 201 198 26 115 95 14 25 30 10 27 36 14 34 37 

Total 2172 2296 2,278 1002 981 962 442 532 559 374 413 367 354 366 390 
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4.5         AVERAGE UNIVERSITY OF NEVADA, RENO CUMULATIVE GPA BY ETHNICITY 

AND GENDER BY CURRENT STANDING AT THE END OF SPRING 2009  

 

 Male Female Total    Avg. GPA Total 

American Indian / Alaskan FR 2.431 2.579 2.517 2.761 
SO 2.716 2.716 2.720 
JR 2.537 2.891 2.806 
SR 2.822 2.936 2.882 

Asian / Pacific Islander  FR 2.596 2.872 2.732 2.928 

SO 2.883 2.989 2.940 

JR 2.775 2.962 2.871 
SR 2.931 3.149 3.046 

Black Non-Hispanic 
 
 
 

FR 2.298 2.457 2.379 2.531 
SO 2.335 2.624 2.463 
JR 2.361 2.633 2.506 
SR 2.545 2.885 2.770 

Hispanic FR 2.319 2.674 2.535 2.815 
SO 2.613 2.813 2.713 
JR 2.841 2.962 2.908 

SR 2.870 3.055 2.977 

White Non-Hispanic FR 2.572 2.906 2.752 2.978 
SO 2.753 3.004 2.881 

JR 2.912 3.073 2.999 
SR 2.990 3.222 3.115 

Non-Resident Alien FR 2.79 2.891 2.856 3.062 
SO 3.182 3.174 3.179 
JR 3.033 3.145 3.090 

SR 2.918 3.142 3.062 

Unknown FR 2.721 2.991 2.852 3.005 
SO 2.679 2.908 2.786 
JR 2.812 3.092 2.953 

SR 3.087 3.274 3.185 
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4.6                                     SIX YEAR GRADUATION RATES BY ETHNICITY 

 2002 2001 2000 1999 

American Indian / Alaskan 13.3% 17.4% 36.4% 22.7% 
Asian / Pacific Islander  59.3% 60.3% 52.9% 60.0% 
Black Non-Hispanic 46.2% 32.2% 35.6% 32.0% 
Hispanic 39.6% 42.9% 40.8% 47.2% 
White Non-Hispanic 48.8% 46.3% 49.8% 50.3% 
Non-Resident Alien 56.8% 55.0% 59.2% 77.1% 

Unknown 48.0% 43.7% 49.4% 41.2% 

Total 48.4% 46.3% 46.3% 47.2% 

The six year graduation rate for African American students shows a noticeable increase for the 2002 cohort in 

comparison to previous years. 

 

4.7            DEGREES GRANTED BY ETHNICITY (GRADUATE AND UNDERGRADUATE) 

 
 

Fall 2008-09 Fall 2007-08 
 

Fall 2006-07 Fall 2005-06 Fall 2004-05 

American Indian / Alaskan 30 1.0% 19 0.6% 22 0.8% 26 0.9% 27 1.0% 
Asian / Pacific Islander  177 5.9% 185 6.5% 150 5.9% 177 6.7% 174 6.6% 
Black Non-Hispanic 60 2.0% 64 2.2% 49 1.9% 57 2.1% 44 1.7% 
Hispanic 196 6.6% 165 5.8% 147 5.7% 141 5.3% 143 5.4% 
White Non-Hispanic 2112 70.7% 2010 70.2% 1837 7.2% 1876 71.1% 1896 72.2% 
Non-Resident Alien 146 4.9% 163 5.7% 152 5.9% 160 6.0% 173 6.5% 
Unknown 266 8.9% 256 8.9% 180 7.0% 198 7.5% 168 6.4% 

Total 2987  2862  2537  2635  2625  

Hispanic degree attainment shows a noticeable increase in 2008-09 when compared to previous years. 

 

 

4.8                            GRADUATE STUDENT HEADCOUNT BY ETHNICITY 

 

 2009 Graduate  
School 

2009 Medical 
School 

2009 Total 2008 Graduate  
School 

2008 Medical 
School 

2008 Total 

American Indian / Alaskan 20 1 21 22 1 23 
Asian / Pacific Islander 152 36 188 164 2 166 
Black Non-Hispanic 59 4 63 54 3 57 
Hispanic 143 2 145 165 2 167 
White Non-Hispanic 2333 165 2498            2283 167 2450 
Non-Resident Alien 369 0 369 359 0 359 
Unknown 218 33 251 219 27 246 

TOTAL  3294 241 3535 3264 236 3500 

Asian Pacific Islander medical school enrollment shows a noticeable increase in 2009 when compared to 2008. 
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Key findings in this report: 
 

Á The fall 2008 to fall 2009 retention rate for American Indian new freshman show the 

highest overall retention of any ethnic group on campus at 86%. 

Á The Deanôs Future Scholars high school class of 2009 was comprised of 48 low-income, 

diverse students. According to DFS records, 39 of these 48 students graduated from high 

school (81% graduation rate). (The WCSD graduation rate for Hispanic and African-

American students is about 39%.). Of this DFS graduating group of 39, DFS records 

show that there are 30 students who have enrolled in college this fall.   

Á Dr. Marjorie Matocq of the Department of Natural Resources and Environmental Science 

and her graduate student Joanne Crawford trained 4 high school teachers and 

approximately 450 biology students at Hug High School in molecular genetic techniques 

during the last academic year. Hug high will run this program again this year with 

support of Dr. Matocq and her graduate student. This work has been supported through 

an NSF grant to Dr. Matocq. Funds to expand this program to six High Schools is being 

sought through the Howard Hughes Medical Institute 

Á The Graduate School participated in the California Diversity Forums (Fall and Spring).   

These two recruiting trips netted 300 potential graduate student contacts that were sent to 

the respective graduate program for follow-up. 

 

Á Dr. Laurel Saito of the Department of Natural Resources and Environmental Science did 

a one-week outreach program this summer to students from the Pyramid Lake Jr/Sr High 

School located on the Pryamid Lake Pauite Tribe Reservation and also to students from 

the Fernley Intermediate School. Students spent time on Lake Tahoe helping with 

research on water clarity and also on the UNR campus with research on invasive weeds.    

 

Á Hispanic students from Washoe County continue to show an increase in enrollment. If 

enrollment trends persist; Hispanic students may comprise 10% of the student body by 

2012. 
 

Conclusion and Recommendations 

It is the long-term goal of University recruitment and retention plans to improve participation rates for 

students of color at Nevada by increasing enrollment of underrepresented students from 19% to 25% 

of the student body by 2012. Based on this goal, the Center for Student Cultural Diversity recommends 

the following: 
 

Á Campus entities should avoid duplication and eliminate redundancies when implementing new 

programs/services. 
 

Á Continue the Universityôs direction of diversity going beyond issues of simply increasing 

numbers by expanding upon strategies that address quality of campus life, persistence, and 

graduation.  

 

Á Address academic success and financial aid issues as central to maintaining a diverse student 

body. 
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As the United States and global economies become increasingly interdependent, the need for a 

highly skilled, highly educated workforce also increases. College enrollment is expected to 

increase from 14.8 million in 1999 to 18.2 million by the year 2011. Simultaneously, Nevada 

demographic projections show an average 50% increase through 2025 in the groups listed below.  

Nevada 1995 2000 2005 2015 2025 

Black 109 138 159 182 202 

Hispanic 192 277 350 460 583 

Asian 61 85 103 120 142 

American 

Indian 

26 31 32 32 34 

*Numbers shown are rounded to the nearest thousand. 

Current trends with implications for Higher Education in Nevada: 

 

Á By the end of this decade, Nevada can expect that one in every three residents will be 

Hispanic/Latino, African American, American Indian or Alaska Native, Asian or Native 

Hawaiian or Pacific Islander 

Á College tuition continues to outpace family income experiencing a 439% increase from 

1984-2006 (Measuring Up, 2008) 

Á Early intervention programsðpackaged as a comprehensive effort and adapted to the 

needs and strengths of local communitiesðshould be designed to increase awareness 

about the benefits of higher education, help students and their families aspire to a college 

education, provide information about the college applications process and financial aid 

options, and prepare students for the rigors of postsecondary education. (USA Funds 

Nevada Report 2008)  

Á Socioeconomic limitations face not just those traditionally considered as 

underrepresented minorities, with nearly 31 percent of Asian Americans coming from 

households with incomes below $40,000 annually, higher than the 22.7 percent average 

for all groups (Diverse Online, October 11, 2007) 

Á In July 2009, the unemployment rate for college graduates was 4.7%, up from 2.8% in 

2008, but considerably lower than the 9.4% rate for workers with only a high school 

diploma (Bureau of Labor Statistics, 2009). 

Á National college completion rates vary by ethnicity: 59% of white students complete a 

bachelorôs degree within six years of enrolling in college. In contrast,47% of Hispanic 

students, 40% of African Americans, and 39% of Native American students(Measuring 

Up, 2008) complete a bachelorôs degree within six years. The 10-year default rate on 

loans for low-income students who borrow more than $15,000 is more than 20 percent 

(Inside Higher Education, 2008) 
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STATE OF NEVADA  DEPARTMENT OF EDUCAT ION 

COUNTY DEMOGRAPHIC PROFILE BY ETHNICITY  

2008-2009 
 

Total Enrollment  

American 
Indian / 
Alaskan 
Na tive  

Asian/Pacific 
Islander  

Hispanic  Black  White  

#  %  #  %  #  %  #  %  #  %  

State   
436,814  

6,656  1.5 %  35,248  8.1 %  161,131  36.9 %  49,280  11.3 %  184,499  42.2 %  

Carson City   

7,929  
242  3.1 %  232  2.9 %  2,736  34.5 %  109  1.4 %  4,610  58.1 %  

Chur chill   
4,352  

317  7.3 %  219  5.0 %  657  15.1 %  112  2.6 %  3,047  70.0 %  

Clark   
311,039  

2,413  0.8 %  29,401  9.5 %  125,817  40.5 %  43,682  14.0 %  109,726  35.3 %  

Douglas   
6,528  

248  3.8 %  201  3.1 %  1,007  15.4 %  87  1.3 %  4,985  76.4 %  

Elko   
9,601  

618  6.4 %  112  1.2 %  2,649  27.6 %  90  0.9 %  6,132  63.9 %  

Esmeralda   
68  

3  4.4 %  1  1.5 %  19  27.9 %  1  1.5 %  44  64.7 %  

Eureka   
257  

13  5.1 %  3  1.2 %  35  13.6 %  N/A  N/A  206  80.2 %  

Humboldt   

3,330  
153  4.6 %  36  1.1 %  1,007  30.2 %  19  0.6 %  2,11 5  63.5 %  

Lander   
1,193  

81  6.8 %  6  0.5 %  288  24.1 %  15  1.3 %  803  67.3 %  

Lincoln   
991  

24  2.4 %  28  2.8 %  90  9.1 %  47  4.7 %  802  80.9 %  

Lyon   
8,933  

383  4.3 %  198  2.2 %  1,863  20.9 %  190  2.1 %  6,299  70.5 %  

Mineral   
574  

105  18.3 %  6  1.0 %  49  8.5 %  61  10.6 %  353  61.5 %  

Nye   
6,099  

141  2.3 %  163  2.7 %  1,393  22.8 %  230  3.8 %  4,172  68.4 %  

Pershing   
714  

57  8.0 %  18  2.5 %  205  28.7 %  6  0.8 %  428  59.9 %  

Storey   
435  

5  1.1 %  9  2.1 %  33  7.6 %  9  2.1 %  379  87.1 %  

Washoe   
63,282  

1,566  2.5 %  4,123  6.5 %  21,151  33.4 %  2,383  3.8 %  34,059  53.8 %  

White Pine   
1,417  

88  6.2 %  19  1.3 %  172  12.1 %  18  1.3 %  1,120  79.0 %  

State Public Schools   
3,543  

99  2.8 %  185  5.2 %  478  13.5 %  418  11.8 %  2,363  66.7 %  

Data as of: Count Day  

 
District totals do not include state or district sponsored charter school data.  

'N/A' indicates that this population was not present.  
'*' indicates that this da ta was not available.  

 

Source: nevadareportcard.com  

http://www.nevadareportcard.com/profile/?levelid=A&entityid=00&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=13&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=01&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=02&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=03&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=04&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=05&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=06&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=07&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=08&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=09&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=10&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=11&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=12&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=14&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=15&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=16&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=17&yearid=08-09
http://www.nevadareportcard.com/profile/?levelid=D&entityid=40&yearid=08-09
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The chart below illustrates the projected growth in the working-age population by race/ethnicity 

in Nevada. While not all future positions reflected will require a college degree, many will , and it 

is the long-term goal of University recruitment and retention plans to improve participation rates 

for students of color in part as a directed effort towards producing more graduates of color to fill 

positions requiring a college degree.  
 

 

 

 

 

 

 
                   

 

 

 
 

 

Working -Age Population (ages 25-64) by Race/Ethnicity, 

1980-2020 (Measuring Up, 2006) 
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Number and percentage of persons age 25 to 29 with bachelor's degree or higher, by 

race/ethnicity with Hispanic and Asian subgroups 

 

 

Race/ethnicity and subgroup  Number Percentage 

Total  5,391,000  28.0  

White  3,834,000  33.3  

Black  407,000  17.2  

Hispanic  440,000  11.3  

Mexican  217,000  8.3  

Puerto Rican  50,000  16.4  

Dominican  17,000  18.0  

Central American  32,000  8.6  

South American  61,000  30.7  

Other Hispanic or Latino  63,000  20.1  

Asian  606,000  61.5  

Asian Indian  211,000  80.0  

Chinese  146,000  71.4  

Filipino  65,000  42.0  

Japanese  29,000  57.0  

Korean  68,000  67.2  

Vietnamese  34,000  37.7  

Other Asian  54,000  44.1  

Native Hawaiian/Pacific Islander  3,000  12.8  

American Indian/Alaska Native  17,000  12.0  

SOURCE: U.S. Department of Commerce, Census Bureau, American Community 
Survey, 2005.  
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SECTION II. 

 

Recruitment and Retention Report 
(As reported by colleges, departments and schools) 
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The Center for Student Cultural Diversity (The Center) 
 

 

The Center for Student Cultural Diversity at the University of Nevada, Reno, serves as a 

comprehensive intercultural office providing both programs and services to students. The Center 

serves all students, while placing specific emphasis on students that self-identify as African 

American, Asian American/Pacific Island, American Indian and Hispanic/ Latino. The Center 

also provides targeted services to students who self identify as Low Income/ First Generation 

(neither parent holds a four year college degree), Multiracial/Biracial and Lesbian, Gay, 

Bisexual or Transgender (LGBT). Six initiatives lead our diversity efforts. Independently, they 

provide specialized services to each of our targeted demographics. When combined, the 

initiatives comprise our intercultural center. 

 

Center programs combine retention elements of Vincent Tinto (institutional connectedness) 

outreach elements of Arthur Chickering (institutional fit) and a combination of the cultural 

development theories of Peggy Macintosh, Cornell West, Stanley Sue, Beverly Daniel Tatum, 

Ronald Takaki and many others. Relevant and desirable outcomes for Center programs and 

services include: intellectual growth, effective communication, realistic self-appraisal, enhanced 

self-esteem, clarified values, career choices, leadership development, healthy behaviors, 

meaningful interpersonal relationships, independence, collaboration, social responsibility, 

satisfying and productive lifestyles, an appreciation of diversity, and achievement of personal 

and educational goals. 

 

Central Staff:  Dorothy Barry   Administrative Assistant   

Kari Emm, M.A.  Outreach and Retention Coordinator  

Araceli Martinez, B.S., B.A. Program Coordinator 

Ellen Houston, M.A., NCC Counselor Coordinator 

Reg Chhen Stewart, M.Ed. Director 

Interns:   Joel Bolling, B.S.  Educational Leadership 

Matt Smith, M.A.  Educational Leadership 

Jennifer Amundsen, B.A. Educational Leadership 

Amanda Prina, B.A.  Social Work 

Jennifer Lau, B.A.  Social Work 

Kathleen Wright-Bryant, B.A. Criminal Justice Management   

Peer Educators: Nicholas Cruz Blevins    

     Chelsea OôDaye 

   Yolanda Rangel 

   Dean Bart-Plange 

Volunteer(s)  Juana Rising 
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The Center promotes diversity at UNR with four specific approaches: 

 

1) Early Outreach: Providing targeted outreach and recruitment efforts to middle and high 

school students as well as prospective transfer students from community colleges (5,342 

prospective students in fall 2008/spring 2009)  

2) Retention Services for currently enrolled students: Academic advising, financial aid 

advising, personal counseling, career development, graduate school advising and other 

student-specific services. (11,627 requests for retention services were accommodated 

in fall 2008/spring 2009) including services formerly provided by the Access program. 

3) Co-Curricular student activities and Programs: The Center offered o 46 events ranging 

from small dialogue groups/ workshops to large events like the annual powwow (9,370 

people attended campus events sponsored by the Center in fall 2008/spring 2009). 

4) Parents: Providing parents of prospective underrepresented students with opportunities to 

learn how to prepare their children for college (629 parents attended workshops given 

by the Center in fall 2008/spring 2009). 

 
The chart below gives a detailed breakdown of students using the retention services offered 

Center for Student Cultural Diversity, fall 2008-spring 2009  
 

 

 
Hispanic  

Afri-
Ameri Nat-Ameri Asian Caucasian Unknown Unknown Total 

  M F M F M F M F M F M F   M F 
SERVICE 

REQUESTS 

August 74 187 45 67 17 23 63 67 51 332 37 208 0 287 884 1171 

September 210 455 105 123 39 48 262 170 91 97 72 55 0 779 948 1727 

October 208 416 86 114 54 20 193 147 56 72 31 42 0 628 811 1439 

November 123 286 58 39 23 11 122 73 37 46 26 26 0 389 481 870 

December 107 188 28 30 24 7 63 61 30 27 32 21 0 284 334 618 

             

Total Number of 
Requests 5825 

                 

 
Hispanic 

Afri-
Ameri Nat-Ameri Asian Caucasian Unknown Unknown Total 

 
M F M F M F M F M F M F   M F 

SERVICE 
REQUESTS 

January 124 231 40 49 12 21 86 80 35 16 38 13 0 335 410 745 

February 171 422 79 80 22 27 133 182 80 37 55 15 0 540 763 1303 

March 185 352 67 65 25 23 186 131 49 28 33 11 0 545 610 1155 

April  214 447 82 93 21 40 171 132 43 33 57 21 0 588 766 1354 

May 84 117 37 37 8 8 51 42 10 16 17 6 0 207 226 433 

             

Total Number of 
Requests 4990 

                 
Total Number of Requests for Fall 2008 and Spring 2009 10815 
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ü THE ASIAN AND PACIFIC ISLANDER HERITAGE PROJECT 

            Nicole Shimabuku, Graduate Intern 
 

The aim of the API Heritage Project is to provide academic and social support to the Asian 

American and Pacific Islander student body as well as to increase the University and larger 

community awareness of the different cultures within these populations. Ninety percent (90%) 

of the Asian/Pacific Island students served by the Center in fall 2008 returned in fall 2009 

compared to the 82% overall institutional retention rate of API students at UNR. 
 

ü BLACK CULTURE COOPERATIVE 
 

The Black Culture Cooperative (BCC) provides a wide range of support services, programs and 

activities aimed at the development of prospective, undergraduate and graduate students. The 

BCC is committed to creating an environment that encourages the intellectual, professional, and 

cultural growth of African-American students entering and completing degree programs. Sixty 

Five (65%) of the African American students served by the Center in fall 2008 returned in fall 

2009 compared to the 61% overall institutional retention rate of API students at UNR. 
 

 

ü THE INTERTRIBAL HIGHER EDUCATION PROGRAM 
 

The mission of the Intertribal Higher Education Program (IHEP) initiative is to encourage, 

support, and assist Native American/Alaska Native students to accomplish their personal and 

educational goals at the University of Nevada, Reno. Our goal is to empower each Native 

American/Alaska Native student by providing recruitment, retention, and programming services 

and activities that promote academic success. IHEP provides an affordable, accessible, and high 

quality learning environment in the areas of academic, leadership training, and personal support. 

Furthermore, enlightens the University about our remarkable indigenous culture.  
 

Kari Emm, Outreach and Retention Coordinator 

Kenny Dyer-Redner, Native Support Specialist 
 

 Eighty seven percent (87%)  of the American Indian/Alaska Native students served by 

the Center in fall 2008 returned in fall 2009.  This is slightly higher than the overall 

institutional retention rate of eighty six percent (86%).   

 Indian Education Alliance Committee - The committee was created by the Nevada Indian 

Commission to distribute information regarding UNR, as well as receive important information 

about AI/AN youth.  Meetings are bi-monthly by video teleconference. 

 Annual Nevada Department of Education Indian Education Summit - The Summit was 

created to promote the teachings of cultural competency.  It provided data on the achievement 

gaps of AI/AN youth in K-12.  It also used this data to conclude findings on why AI/AN youth 

are not attending post-secondary schooling.  The Summit for 2009 occurs every spring at UNR, 

Joe Crowley Student Union. 

 Native American Alumni Chapter (NAAC)  - The Chapter helps to empower AI/AN 

students attending UNR.  The Chapter provides scholarships, coordinates social events, 

and is a support group for students.   

 Native American Student Organization (NASO)  ï NASO is a group of both Native 

and non-Native UNR students.  This club provides a support system utilizing other 
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students, faculty, and the community.  The club also organizes a variety of cultural events 

and fundraisers.   

 Northern Nevada American Indian Higher Education Collaborative - The University 

of Nevada, Reno initiated the development of the Northern Nevada American Indian 

Higher Education Collaborative (NNAIHEC) in 2006.  Participants represent the Nevada 

Indian Commission, University of Nevada, Reno, Truckee Meadows Community 

College, Western Nevada College and Great Basin College.  The mission of this group is 

to ñcooperatively provide outreach to northern Nevada Indian youth that will result in 

increased enrollment, retention and degree completion. Kari Emm, Native American 

Outreach and Retention Coordinator for UNR, currently chairs this committee.   

 Nevada Indian Education Strategic Planning Committee ï In March of 2009 a 

strategic plan was approved by both the State and Nevada Indian Tribes to ensure no 

American Indian/Alaska Native (AI/AN) child is left behind in the benefits of education 

afforded to all students in the state.  Full copy of the report can be found at:  

http://indiancommission.state.nv.us/.  The plan builds a framework for American Indian 

education in the State.  

 Native American Heritage Month and ñWe Tell Storiesò ï A signature program was 

held during November.  The reception included; special speakers, native singing, 

dancing, storytelling, and more.  

 The American Indian Youth Summit ï The annual youth Summit was held on the 

UNR Campus tribes included in the Summit were Owyhee High School, Fallon Paiute 

and Shoshone Tribe, Pyramid Lake High School, Douglas H.S., Gabbs H.S, Wooster 

H.S., and Hug H.S.   The workshop focused on goal setting and degree exploration.  

Collaborators include The Center, the NASO, the Nevada Department of Education, and 

the Washoe County School District. 

 Adopt-a-School Program - Three schools are currently in the program under IHEP; 

Spanish Springs, North Valleys, and Carson Valley High Schools.  Each month the 

school is visited to discuss college preparation and funding process.   

 High School Visits - The Yerington Paiute Tribe and Walker River Paiute Tribe visited 

on May 13, 2009 and Owyhee High School visited on April 22, 2009. The students were 

able to explore the campus for a fun filled day.   

 5
th

 Annual UNR,  Powwow-May 2-3 2009 - The University Powwow is one of the 

largest outreach efforts to the American Indian population bringing in more than 1,800 

attendees, 500 of which are youth ages 2-18. The event brings families and youth from all 

over the country to the campus.  The event occurred in Manzanita Bowl.   

 Presentations made at local American Indian Youth Conferences  -   Presentations 

were given at Great Basin College, Intertribal Council of Nevada, and Reno/Sparks 

Indian Colony. 

 College Life 101 - The goal of College Life 101 is to help students graduate in 4 years.  

Participants range from high school seniors to college students.  All participants attend 

weekly meetings with an advisor.  Sessions cover issues such as time management, 

course selection, and goal setting.   19 American Indian/Alaska Native students are 

currently enrolled in the program. 
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ü LAS CULTURAS 

Araceli Martinez, Program Coordinator 

 

Las Culturas researches, designs and implements unique programs that promote the pursuit of 

academic success, retention and graduation of Hispanic and Latino students from the University 

of Nevada, Reno.  

 

 Ninety one percent of the Hispanic/ Latino students (freshman level) served by the 

Center in fall 2008 returned to UNR in fall 2009 (Compared to 76% of Hispanic/ Latino 

freshman at UNR).  

 WCSD Presentation for Parents ï College Life/Student Panel:  Fatima Rivas, Hispanic 

Liaison Specialist at WCSD will invite parents of WCSD students and invite UNR and 

TMCC to come and present on how to get their students ready for College.  The Center 

does a presentation in Spanish and invites volunteers to go and be on a Student Panel for 

the parents to ask question. 

 Hispanic Leadership Youth Summit ï College Life/Student Panel: Fatima Rivas, 

Hispanic Liaison Specialist at WCSD will coordinate the participation of high school 

students to come to UNR provide information on education, political, and social aspects 

affecting the Latino population in the US.  A center staff is on the committee and assists 

with the event as well as gets UNR students involved in it to be role models for the high 

school students. This event is a collaboration with UNR, WCSD, and Latino community 

partnerships. 

 Hispanic Youth Image - Hispanic Youth Image Coordinator brought senior students to 

the Center to get assistance in filling out the FAFSA form and use our computer lab.  

This organization is housed at the Nevada Hispanic Services office in Reno. 

 Start Thinking About College (STAC) - With a partnership between the UNR/The 

Center and WCSD, 7
th
 graders from three different middle schools were brought onto 

campus so that they could start thinking about attending a university earlier in their 

educational careers.  They were brought on to campus listened to a motivational guest 

speaker as to why getting a higher education was important.  They broke out into 5 

different sessions of approximately 50 students per session.   An OPS representative 

spoke to them about the current admission requirements and a student panel shared their 

experience as a UNR student and answered questions the middle school students had.  

After the break- out sessions they all went on a campus tour and had lunch at their return 

then were released for pictures and to board their buses.  Fourteen Middle Schools 

participated and they were Vaughn, Billinghurst, Pine, Sparks, Traner, Cold Springs, 

OôBrien, Dilworth, Swope, Damonte Ranch, Mendive, Clayton, Shaw, and Pyramid 

Lake. 

 Salsabration - The event is to create more awareness of the Hispanic/Latino cultural 

background, different food, dance, and music.  It was open to UNR community and the 

general community.  The Center provided food with a generous donation from La Rioja 

Mexican Restaurant. 

 Hispanic Parent-Student Program - Twenty high school students and their parents are 

invited to participate via a partnership with the Office for Prospective Students 

(OPS)/Admissions.  Office of Prospective Students provides the Center for Student 

Cultural Diversity with a list of incoming freshman that have self identified as 
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Hispanic/Latino. Students are contacted by the Program Coordinator and offered an 

opportunity to participate in the program to obtain information about college transition 

for freshmen, financial aid, academic advising and clubs/organizations. 

 Fernley/Fallon Elementary Schools ELL Students - The ELL group came to UNR, 

went on a tour given by OPS and then went to lunch at the Down Under Café.  After 

lunch they came to the Center for a student panel with UNR students who had similar 

backgrounds of coming to the US and not speaking English. 

 Youth Soccer Initiative ï Elementary through Middle School students participate in the 

Youth Soccer Initiative in which the participants of a local Reno league are invited to the 

University of Nevada, Reno with their parents to commence the seasonôs first soccer 

game.  Students and their parents are given a campus tour and information about how to 

get to college. 

 Latino Convocation March -  Attended the event to recognize those students who made 

the accomplishment of graduating from high school, community college and university 

and to encourage the students to continue their higher education. 

 TMCC High School Portfolio Day ï Participated in viewing four students portfolios of 

the students high school accomplishments at TMCC High School,  the student presented 

for the panel viewing the portfolios and answered questions asked by us and we were 

able to see how the student grew personally and academically throughout their high 

school years. 

 Douglas High School ï High school students visited the Center after a campus tour of 

the University.  While at the Centers students received information about academic 

advising, financial aid advising, life on campus, clubs/organizations, and admissions 

requirements.  The information was provided by Center staff and a Student Panel. 

 Ask the Experts ï A panel of Sophomores, Juniors and Seniors were the ñexpertsò in 

college and Freshmen asked questions or concerns they had now that they are in college. 

 Desayuno:  Arroz con Leche ï  A traditional  Mexican breakfast for all Center Students. 

 

 

ü MOSAIC (Services and Programs for Low Income and First Generation students) 

Ellen Houston, Counselor Coordinator 

Amanda Prina, Graduate Assistant 

 

 College Life 101 Retention Program - This retention and support program is coordinated 

by the Mosaic Counselor Coordinator but implemented by all Center staff.  The Fall 2008 

cohort consisted of 159 students with 81% (122) retained for Fall 2009.  A total of 9 

students in the program graduated from the University in the 2008-2009 academic year.  

The average cumulative GPA for CL 101 students is 2.77.  Of the total Fall 2008 cohort, 

138 (87%) students self-reported being either first generation and/or on a Pell Grant.  107 

(76%) of those were retained for Fall 2009.  The Fall 2009 College Life 101 cohort is 

currently 231 students. 

o Mid-Semester Progress Reports ï In Fall 2008, a total of 727 mid-semester 

progress reports were disseminated for CL 101 students.  572 (79%) were 

returned.  Of the 127 interventions conducted with failing students, 75 (59%) 

were successful.  In Spring 2009, 607 progress reports were disseminated and 423 

(70%) were returned.  Of the 69 interventions conducted with failing students, 32 
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(46%) were successful.  For Fall 2009, a total of 828 progress reports have been 

disseminated.   

 Academic and Career Exploration 110 ï First Year Experience course -  A two-credit fall 

semester course specifically designed to assist freshman students of color and first 

generation, low-income students in making a successful transition to higher education.  

The Fall 2008 section had 15 students enrolled.  The Fall 2009 section has 9 students 

enrolled. 

 Own What You Think Campaign ï The Mosaic signature event for Annual Intercultural 

Month, Own What You Think focuses increasing campus awareness regarding the highly 

negative impact of anonymous hate speech and encourages students to take responsibility 

for their communication style.  In April 2009, a total of 206 people signed the Own What 
You Think petition, 121 people submitted positive affirmations for the Love Wall, and 
3,535 viewed the Love Wall presentation. 

 Adopt-A-High School Program in conjunction with Reed High School  - Mosaic 

representatives visit the school once a month to assist a cohort of junior and senior low-

income students in navigating the college preparation and admissions process.  12 of 16 

seniors in the program matriculated to the University of Nevada, Reno.   
 Mosaic Club ï A multicultural club with the purpose of promoting diversity and cross-

cultural understanding on campus.  The club organizes a variety of fundraisers and 

multicultural events.  Currently, 14 students are active members.  In Spring 2009, the 

Mosaic Club participated in Night of All Nations representing Venezuela, and had over 

204 people visit their booth.  In addition, they co-sponsored the Dress Your Dog event 

and worked on the Own What You Think Campaign. 

 Youth Leadership Summit ï This inaugural Youth Leadership Summit for the Mosaic 

Initiative is scheduled to bring 200 first-generation, low-income high school sophomores 

from the Deanôs Future Scholars Program, Upward Bound, and the Gear Up Program to 

campus on November 20, 2009 for a day of learning about college preparedness. 
 Co-Curricular Workshops/Events ï In Fall 2009 the Mosaic Initiative presented three co-

curricular workshops and events:  1.)How To Get A Job; 2.) Resume Writing; 3.) How 

To Keep Your Financial Aid;  4.) A screening of Good Will Hunting to bring awareness 

to issues facing first generation, low income students in higher education. 

 Social Networking Marketing Campaign -   Launched in Summer 2009 by the Mosaic 

Initiative in an effort to reach students ñwhere they areò with daily communication, The 

Center currently has 261 friends on Facebook, 61 followers on Twitter, a Diversity in the 

First Person promotional video on YouTube with 300 views and 49 friends on MySpace. 
 Dress Your Hot Dog ï This annual spring event welcomes students to the Center with a 

complete Hot Dog buffet.  A total of 100 students participated in Spring 2009. 
 ASCENT (All Students College Educated in Nevada Today) Mentor Program 

in conjunction with Hug High School  - The program pairs successful members of the 

community with ambitious high school students interested in attending the University. 

Mentors commit to spending one to three hours per month with their mentee to discuss 

goals, career options, college applications, financial aid, and scholarship opportunities.  

ASCENT marked its inaugural graduating class in June 2009.  Of the original 75 mentees 

matched as high school sophomores in 2007, 13 registered for the University in Fall 

2009. As of Fall 2009, there are 108 active mentor/mentee pairs in ASCENT, with 

students from the sophomore through senior classes.  Annual program events include: 
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Mentor Training, Mentor/Mentee Match Event, Fall Preview at UNR, Wolf Pack 

Basketball Game, Senior Application Workshop, FAFSA Workshop and an End-of-Year 

Celebration.  

 

 

ü THE PRIDE COLLABORATIVE 

Joel Bolling- Graduate Intern 

Naomi Suskind-Graduate Intern 

 

The Pride Collaborative provides a comprehensive range of education, information and outreach 

services to create and maintain an open, safe and inclusive environment for lesbian, gay, 

bisexual, transgender, intersex, queer and allied students at the University of Nevada, Reno. 

  

 Fall and Spring LGBT Community Mixers 

 Gay-Straight Alliance Summit for Washoe County Middle and High School Students 

 Safe Zone Training for Washoe County Public Schools, TMCC, and UNR 

 LGBT Diversity Training to for School of Medicine and Social Work Students  

 Transgender Support Group 

 Represented the Center on the status of Women Committee 

 Organized UNR's Minority Health fair (over 200 attendees) 

 Served as a faculty advisor for Queer Student Union and helped organize the 2009 QSU 

prom 

 Advised QSU in Organizing ñForgiving Fredò Rally 

 Facilitated Student Services Discussion on the movie ñMILKò 

 Designed the campus tour for the Start Thinking About College Program 

 Represented UNR at the TMCC Multicultural Festival 

 Coordinated the LGBT Film Festival 

 Served as a faculty advisor for Hillel 

 Coordinated the Jewish Film Festival 

 Shabbat at the Center 

 Traditional and Chocolate Seder Passover Dinners 

 Coordinated Holocaust Remembrance Day 

 Organized a Prayer Room for Ramadan 
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Center for Student Cultural Diversity State Funded Budget 

 

 

Fiscal 

Year 

2003-2004 

Fiscal 

Year 

2004-2005 

Fiscal 

Year 

2005-2006 

Fiscal  

Year 

2006-2007 

Fiscal  

Year 

2007-2008 

Fiscal  

Year 

2008-2009 

 

Fiscal  

Year 

2009-2010 

 

 

 

 

Professional 

Salaries 

 

 

$95,359 

 

$96,503 

 

$99,361 

 

$104,241 

 

$157,422 

 

$233,219 

 

$236,422 

 

Classified 

Salaries 

 

 

---------- 

 

$30,256 

 

$27,826 

 

$26,353 

 

$27,883 

 

$30,184 

 

$30,762 

 

Graduate 

Salaries 

 

---------- 

 

---------- 

 

---------- 

 

$2,400 

 

------------- 

$16,800 
(regents award 

 program) 

$50,400 
 

(regents award 
 Program x 3) 

 

Wages 

 

 

$3,400 

 

$4,000 

 

$3,400 

 

$13,400 

 

$22,887 

 
(LOB salary 

located in AVP-
SSS budget) 

 

$10,255 

 

$10,255 

 

General 

Operations 

 

$12,481 

 

$12,481 

 

$12,481 

 

$13,709 

 

$14,049 

 
(programming 

monies located 

in VP-SS 

budget) 

 

$13,556 

 
(programming 

monies 
 located  

in VP-SS budget) 

 

$10,028 

 

TOTAL  

 

$111,240 

 

$143,240 

 

$143,068 

 

 

$160,103 

 

 

 

$222,241 

 

$304,014 

 

$337,867 
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College of Agriculture Biotechnology and Natural Resources 
 
 

The College of Agriculture, Biotechnology, and Natural Resources (CABNR) is a founding 

college of this land-grant university. The college has a long and distinguished record of fulfilling 

the tripartite mission of teaching, research, and outreach programs benefiting the health and 

economic vitality of Nevada and is committed to fostering a culture that embraces diversity 

(Strategic Plan Update College of Agriculture, Biotechnology and Natural Resources and 

Nevada Agricultural Experiment Station, submitted April 30, 2006). 

 

CABNR has supported and implemented a number of fundamental but extremely important 

policies to help in the recruitment and retention of all students including Underrepresented 

students of color. These include: 

Á CABNR was the first college at UNR to establish a Student Center. This Center 

functions not only to solve academic problems and to provide computer access, but it 

was designed as a student gathering place to provide students a home within the 

college. The CABNR Student Center is staffed with a full time Co-coordinator and 

staff person. In addition, the CABNR Student Ambassador office (see below) is 

located within the Center and Ambassadors are often available to help students. One 

of the responsibilities of the Student Center Director is recruitment. Some of our 

recruitment materials are now issued in both Spanish and English. In addition, 

notification, of College outreach materials, is made to Hispanic broadcast stations 

along with their English counterparts. Further several of our professors participate in 

Upward Boundôs Career Day. 

Á CABNR originated a volunteer Student Ambassador program in 2001. CABNR 

Student Ambassadors consist of at least one undergraduate from each of the five 

CABNR Departments (Animal Biotechnology, Biochemistry and Molecular Biology, 

Natural Resources and Environmental Science, Nutrition, and Resource Economics). 

The Ambassadors are a diverse group of students and are active in all University 

sponsored recruitment events. In addition, CABNR sponsors the Ambassadors in 

making at least one visit to each of Nevadaôs high schools every year. Having such a 

diverse group of students taking a prominent role in recruitment activities hopefully 

helps the college to continue to enroll a diversity of students. 

Á CABNR has established two CABNR Native American Scholarships. These are each 

4 year scholarships. The award is $2,500/year. A brochure advertising this 

scholarship has been prepared and is sent to all Nevada High School counselors each 

year to solicit applicants. Our College works closely with Kari Emm of the Center 

for Cultural Diversity on the awarding of these scholarships and also retaining the 

awardees in the college and University.  

Á CABNR through the Nevada Foundation has established a large pool of scholarships 

for students enrolled in our college. Scholarships are awarded on the basis of GPA 

(60%) and supplemental criteria (40%). Supplemental criteria include: honors and 

awards, agricultural activities, work history while at UNR, volunteer activity, career 

goals, research interests,  special circumstances, etc. (Please see the following URL 
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for complete information: 

http://www.ag.unr.edu/CABNR/Students/scholarships_supplemental.htm .) The use 

of supplemental criteria for scholarships, allows the college to consider individual 

student circumstances in their award.  

Á CABNR participates on an annual basis in the Nevada Agriculture Tribal Conference 

and the Native American Environmental Summit. At these conferences, attended 

both by adults and high school students, CABNR representatives present original 

research that could benefit Nevada Tribes. CABNR also uses these opportunities as a 

forum for disseminating information on scholarship, academic and research 

opportunities within the college. 

Á CABNR over the last several years has placed a priority on obtaining funds for 

Undergraduate Research Internships. We now have five such endowed scholarships 

which were awarded on an annual basis. We have made this type of scholarship a 

high funding priority in the hopes that it will provide financial support for students, 

who otherwise must work in jobs unrelated to their career aspirations, to receive 

research experience in their chosen field of study. Such research laboratory 

experiences enhance a studentôs learning in their area of study and upon graduation 

also increases the studentôs marketability, whether they choose to enter the work 

force or continue their education at the professional or graduate level.  

 

In addition to these basic activities CABNR has implemented to increase the diversity of our 

collegeôs student enrollment, our faculty with the support of the college has been very active in 

implementing a number of programs to target underrepresented groups to our college and/or the 

university. Listed below are the activities our faculty has implemented. 

1. The Northern Nevada Mathematics, Engineering and Science Achievement Program 

(MESA) is housed in the Department of Nutrition within CABNR. MESA is an after school 

science and math enrichment program for high- and middle-schools designed to excite 

students about these subjects and encourage them to take college preparatory curriculum, 

including advanced math and science, while in high school. Since beginning in California, 

MESA's academic enrichment program has supported educationally disadvantaged students 

in order for them to excel in math and science studies. Nevada MESA, a member of the 

nationally recognized MESA USA, provides middle and high school students with 

individualized academic and career advising, study skills, tutoring, mentoring, and 

opportunities to participate in science related field trips, social events and more. Nevada 

MESA urges parents of middle and high school students to foster the success of their 

children by realizing the merit of the incentive based activities and by taking advantage of all 

the program offers. ) 

This academic year, Dr Stan Omaye was able to obtain partial funding for this program 

through the UNR Foundation (the Terry Wells Foundation and the Mallory Foundation). This 

support will allow for a half time position in the School of Engineering for administration of 

the program. Outreach is now limited to Hug and Sparks High School, and Traner Middle 

School. Dr Stan Omaye remains the Northern Nevada MESA Facilitator with an approximate 

total of 45 students.   

http://www.ag.unr.edu/cabnr/Students/scholarships_supplemental.htm
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2. A number of professors in the Department of Biochemistry and Molecular Biology, CABNR 

have applied for and received NSF Research Experience for Undergraduates (REU) 

supplements to their research grants. These supplements are for the express purpose of 

providing researchers with funds to hire undergraduate students into their labs to perform 

original research. These research internships increase the studentôs marketability, whether 

they choose to enter the work force or continue their education at the professional or graduate 

level. NSF REU supplements were first implemented as a method for recruiting 

undergraduate students into graduate scientific degree programs. Since 2005 NSF has 

stipulated that REUôs (now URMôs) will only be awarded for underrepresented high school 

and undergraduate college student researchers. The NSF announcement for these 

supplemental grants state: ñThe goal of the NSF Undergraduate Research and Mentoring in 

the Biological Sciences (URM) program is to increase the number and diversity of 

individuals pursuing graduate studies in all areas of biological research supported by the NSF 

Directorate for Biological Sciences. Support will be provided to academic institutions to 

establish innovative programs to engage undergraduates in a year-round research and 

mentoring activity. Particular emphasis will be placed on broadening participation of 

members of groups historically underrepresented in science and engineering: African 

Americans, Alaska Natives, American Indians, Hispanic Americans, Native Pacific Islanders, 

and persons with disabilities.ò In addition members of this department support Upward 

Bound students in their laboratories during the summer months.  

Several graduate students of Dr. Marjorie Matocq of the Department of Natural 

Resources and Environmental Science made a series of presentations in the Upward Bound 

summer program on a range of topics including climate change. In addition one of these 

students held one-on-one consultations with TRIO students interested in the life sciences to 

have casual, open-ended discussions of job opportunities, study skills, and life-work balance. 

 

3.  Dr. Marjorie Matocq of the Department of Natural Resources and Environmental Science 

and her graduate student Joanne Crawford trained 4 high school teachers and approximately 

450 biology students at Hug High School in molecular genetic techniques during the last 

academic year. Hug high will run this program again this year with support of Dr. Matocq 

and her graduate student. This work has been supported through an NSF grant to Dr. Matocq. 

Funds to expand this program to six High Schools is being sought through the Howard 

Hughes Medical Institute. 

 

4. Dr. Laurel Saito of the Department of Natural Resources and Environmental Science did a 

one-week outreach program this summer to students from the Pyramid Lake Jr/Sr High 

School located on the Pryamid Lake Pauite Tribe Reservation and also to students from the 

Fernley Intermediate School. Students spent time on Lake Tahoe helping with research on 

water clarity and also on the UNR campus  with research on invasive weeds. (For pictures of 

this event please see: http://www.cabnr.unr.edu/saito/research/naesguzz_photo_plpt09 ) This 

year only 3 student signed up for the event (2 Native Americans and 1 Hispanic), however 

this program is likely to grow in the coming years (as evidence by the enjoyment of these 

students as shown in the photos). The activity was supported through an Nevada Arid 

Rangelands Initiative grant and an ARS grant (USDA). 

 

http://www.cabnr.unr.edu/saito/research/naesguzz_photo_plpt09
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5.  This last academic year CABNR in conjunction with federal and state environmental 

agencies staged an ñEnvironmental Career Fairò on the UNR campus. The first day of this 

fair in the late afternoon, (5-7PM) the agencies (and a few private corperations) each gave a 

presentation regarding careers available at their agencies and the academic requirements 

(B.S.) for these careers. Presentations were followed by pizza afterwards in order for students 

to have time to talk to agency personnel whose careers they were interested in. Invitations to 

the career fair were sent to all Washoe County High Schools and in particular Hug High. The 

fair was a huge success with standing room only. One high school student commented ñI 

never knew you could get paid for doing work like this. 

 

6.  One CABNR faculty member has submitted a USDA Multicultural Scholars Grant proposal, 

and in addition will submit a Howard Hughes Medical Institute (HHMI) grant to allow for 

expansion of  Dr. Matocqôs molecular genetic techniques laboratory for high school biology 

classes to Wooster, Spanish Springs, North Valleys, Sparks and Damonte Ranch High 

School. In addition this grant would provide funds to initiate additional molecular, 

environmental, and engineering laboratories at these high schools. In addition it would 

provide funds for two new UNR 2 credit courses in Engineering and in Molecular and 

Environmental Studies that would be geared only to High School junior and seniors (tuition 

and application fees for 100 high school students each year would be paid by the grant if 

received). It would also pay undergraduate students to go into High School science classes to 

talk about their career choices, what is available at UNR, success skills, and how to fill out an 

application. This grant if received would also fund 40 undergraduates to work in research 

labs. (Undergraduate research experiences are the surest way to retain studentôs interest in 

science and to complete their university studies.) The HHMI grant proposal is aimed towards 

underrepresented groups including first generation. 

SUMMARY  

The College of Agriculture, Biotechnology and Natural Resources through a variety of 

generalized programs (our Student Center, our recruitment materials in both English and 

Spanish, our Student Ambassadors, our generalized scholarship criteria, our Native American 

Scholarship, our participation in several Native American Conferences, and our priority of 

obtaining funding for undergraduate research internships) support the recruitment and retention 

of underrepresented groups in our college. In addition, the work of many professors, from the 

facilitator of the MESA program, to the application for and receipt of NSF-REU (URM) 

supplements for research internships for high school and undergraduate students by individual 

faculty (in conjunction with UPWARD BOUND, TRIO, BRIDGES and the McNair 

Foundation), and the time spent by these professors in the training of these students, all speak to 

the commitment of the college and faculty of CABNR to provide increased education 

opportunities to underrepresented groups. The work of Drs. Matocq and Saito of the Department 

of Natural Resources and Environmental Science with their hands on programs for high school 

students, CABNRôs Environmental Science career fair (now a yearly activity), and our 

submission of grant proposals to USDA and HHMI aimed towards interesting high school 

students in science and their recruiting and retention once they are here at UNR further speaks to 

CABNRôs commitment to underrepresented student groups. These programs also contribute to 

the retention of underrepresented groups. 
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College of Education 
 
 

 

Deanôs Future Scholars (DFS) Program 

 

The major recruiting effort of the College of Education is the Deanôs Future Scholars Program 

(DFS).  The basic idea of the DFS Program is that before students can consider teaching as a 

career, they first must believe that college is a possibility for them and, then have the academic 

background that prepares them for college.  A major goal of the program is to recruit low- 

income students of color into teacher education. The program goals are to interest students in the 

benefits of a college education and to help prepare them academically to go on to higher 

education and, in particular, the University of Nevada, Reno. 

  

The program consists of five phases: 

 Phase I:           6
th
 grade  

 Phase II:          7
th
 and 8

th
 grade  

 Phase III:        9
th
 grade  

 Phase IV:        10
th
-12

th
 grades  

 Phase V:          Students at UNR and TMCC  

  

The program began in 1999 with the first group of 45 sixth graders selected from six Title I 

schools in the Washoe County School District (WCSD) during the spring 2000. Each year, a new 

group of approximately 50 sixth-grade students are selected to begin the program.  The students 

and their families attend an annual conference on campus and participate in a number of other 

activities each year; e.g. tutoring, home visits, and summer academic enrichment programs.   

  

Currently, there are about 350 active Washoe County School District middle school and high 

school students, and about 150 DFS college students involved in the program. Most of the 

college students are enrolled at UNR and TMCC. Many of the college students have chosen 

education occupations.  

 

The DFS high school class of 2009 was comprised of 48 low-income, diverse students. 

According to DFS records, 39 of these 48 students graduated from high school. That is an 81% 

graduation rate. (The WCSD graduation rate for Hispanic and African-American students is 

about 39%.). Of this DFS graduating group of 39, DFS records show that there are 30 students 

who have enrolled in college this fall.  Of the nine students, who graduated but our records show 

are not attending, there are five deferring enrollment due to lack of funds. One student is entering 

the military and the other three have not been in contact so there is no current information about 

their post-secondary school plans. 

 

The DFS program is funded mostly by private and public grants.  USA Funds has been funding 

DFS $75,000 a year for the past 6 years. The Regents Service Awards (RSA) Program provided 

$67,200 in student outreach monies that are used for student employment during FY09.  The 

College of Education Deanôs Office supports one graduate assistant position, which is used to 

keep DFS finances current.  A major new partner with the DFS Program has been NevadaWorks, 

which provided support through the City of Reno for a summer employment program beginning 
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in 2007 and continuing through April 2009.  At that time, the grant shifted from the City of Reno 

to the University of Nevada, Reno for the remainder of the fiscal year.  During the 2009 summer, 

NevadaWorks funds ($41,769) allowed 49 students to work as paid interns on campus as well as 

providing funds to pay for six credits and books for these students.  For FY 2010, NevadaWorks 

has provided $122,000 to support the DFS and the summer student employment program 

including support for one-half of the program directorôs salary and one graduate assistant.  The 

federal Gear-Up Program paid for one graduate assistant, who supervised the mentoring of DFS 

students during the school year and coordinated the DFS summer academic enrichment program. 

The Nevada Public Education Foundation provided $1,680 during FY09 to DFS to help support 

a middle school career education curriculum this past summer. The Washoe County School 

District provided bussing and partial tuition reimbursement for DFS math students the past 

summer. This bussing has allowed DFS to provide on-campus conferences during the school 

year and has permitted many low-income students without family transportation to attend the 

DFS summer academic enrichment program.  The Deanôs Future Scholars program receives 

student scholarship support from the Satre Endowment for Education Deanôs Future Scholars 

Fund, the Barbara A. & Robert P. Thimot Scholarship Education Endowment, and expendable 

support from the Lifestyle Homes Foundation.   

  

During the 2008-9 academic year, the following activities were provided for the students and 

parents in the DFS Program: 

 UNR students (graduate and undergraduate) served as mentors and tutors in 35 schools in 

WCSD and two rural districts.  This includes 17 high schools, 10 middle schools, and 

eight middle schools (public, charter, and private).  The goal is have each mentor/tutor 

personally visit each DFS high school student once a week, and each DFS middle school 

student twice a month.  During the school visitation, DFS mentors focus on assisting the 

DFS students to set and meet their academic goals.  

 For the DFS students, who were seniors this year, the DFS Program is focusing efforts on 

assisting them in passing the state high school proficiency examinations, improving their 

scores on the SAT/ACT tests, and preparing for college admission.  There was a meeting 

for the DFS seniors and their parents in January 2009 to complete their FAFSA forms 

with the assistance of UNR financial aid staff.  

 DFS expanded its mentoring program to support the first, second, and third cohort of 

DFS alumni attending UNR and TMCC. DFS staff continued to assist college DFS 

students with academic support, and guidance.  Opportunities for college involvement are 

provided through the Deanôs Future Scholars Club. Most UNR DFS students also belong 

to a student organization or Greek organization.  

 This past school year, there were three DFS conferences on campus:  one for sixth 

graders newly selected for the program, one for middle school students and high school 

students and one for seniors. 

 Efforts were made to secure additional funding for the DFS Program in order to provide 

for the on-going program activities as well as to expand the program to include more 

support for DFS families, social and cultural experiences for the DFS students and 

families, and a greater emphasis on becoming a teacher.  

  

During the 2008-2009 academic year, the Deanôs Future Scholars Program employed 25 UNR 

students. One of the three students employed as a graduate assistant is a student of color.   
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The ethnic breakdown of staff was: 

 Hispanic   12 

 Asian/Pacific Islander -   7 

 White-     3 

 African/American -   2 

 Native American -   1 

 

According to DFS records, during 2008-2009, the ethnicity of DFS students was: 

 62% - Hispanics 

 17% - Asians/Pacific Islanders 

   7% - Caucasians 

   9% - Native Americans 

   5% - African Americans. 

 

The following data show the progress of the first four cohorts of DFS students from the time they 

were first selected for the program until they graduated from high school and enrolled in college 

or joined the military.  The data provide a longitudinal perspective of the success of the Deanôs 

Future Scholars Program in meeting its goals.     
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DFS Longitudinal Data (6/09)          

           

   
Graduation 

Data     Post HS Data 

 
Student 

Selected 

Graduated 

HS 

Still in 

School 

Moved 

Out of 

District  Dropped Unknown 

Accepted 

to 

College   Military   

                    

Cohort 4 54 43 2 3 2 4 UNR 19 1  

Graduated HS 

May/June 

2009             TMCC 14    

Entering College Fall 2009      Other 3    

       TOTAL 36    

           

Cohort 3 57 34 3 10   7 UNR 20 1  

Graduated HS 

May/June 

2008             TMCC 14    

Entering College Fall 2008      Other 1    

       TOTAL 35    

                    

Cohort 2 55 44   1   9 UNR 22 1  

Graduated HS 

May/June 

2007             TMCC 14    

Entering College Fall 2007      Other 3    

       TOTAL 39    

                    

Cohort 1 48 30   3   7 UNR 9 1  

Graduated HS 

May/June 

2006             TMCC 12    

Entering College Fall 2006      Other 2    

       TOTAL 23    

                   

Scouts 4 4         4      

             UNR 4    

       TOTAL 4    

           

Totals 218 155 5 17 2 27   137 4  

 
Just over 71% of the original 218 6

th
 graders graduated from high school and 63% of those original 6

th
 

graders were admitted to college.  These percentages do not factor in the students who moved from the district, 

dropped the program, or whose location is unknown. The first DFS student will graduate from UNR in the Fall 

2009.   



 33 

College of Education 

 

Teacher Education programs continued to attract students of color.  This past year again showed 

an increase in numbers of undergraduate students at the pre-major stage who self-identified as 

Asian, Black, Hispanic, or Native American; this correlates to a percentage increase of 27%.  

The number of students of color who are continuing their studies as education majors also 

increased this past year to 18% as shown in the table below.  As in previous years, the majority 

of students of color are Hispanic. 

 

Known Minority Fall Enrollment Percentages in the COE: 

Year Undergraduate Graduate 

2008 18.2% 11% 

2007 16.1% 13.1% 

2006 12.5% 12.6% 

2005 11.1% 13.3% 

2004 12.8% 9.8% 

 

Outreach activities include visits to the local community collegesô classes for pre-majors in 

Education, and membership on the Washoe County School Districtôs Diversity Scholarship 

Committee.  These avenues, along with the Deanôs Future Scholars program, assist students of 

color in particular to navigate the system and receive the support helpful to achieve their goal of 

teacher licensure. 

 

Counseling and Educational Psychology and Human Development and Family Studies 

 

Because the Department of Counseling and Educational Psychology (CEP) and the Department 

of Human Development and Family Studies (HDFS) are in the process of merging into one 

department, the information for both units will be included in this section of the report.  

 

Although changing in the near future, at present, the CEP and HDFS Departments do not have a 

formal program for the recruitment and retention of students of color.  Retention efforts are 

primarily the individual, one-on-one efforts of faculty as they help all of their students succeed.  

CEP and HDFS will be recruiting students through a presentation at the Hispanic Chamber of 

Commerce in Fall, 2009. 

The CEP, HDFS and EL Departments together have proposed a formal recruiting effort that will 

include some print material, some receptions, and an enhanced website presence. The funding of 

these efforts will be discussed in Fall, 2009. 

 

Masters Degree 

As of June, 2009, the total number of Non-White students enrolled in the Masters degree 

program in CEP is 13 This number reflects students enrolled in the Master of Arts in Counseling, 

the Master of Science in Information Technology in Education, the Master of Education, the 

Educational Specialists degree in School Psychology, and the doctoral program. Of this number, 

three (3) are Asian, eight (8) are Hispanic, and two (2) are Native American. 
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In Summer, 2009, CEP recruited one (1) African American McNairôs Scholar student into the 

Master of Arts in Counseling. He applied and was accepted. In addition, CEP also recruited and 

enrolled one (1) Hispanic as a Graduate Special Student into the Master of Arts in Counseling. 

That student has since applied for admission for Spring, 2010. 

 

CEP also has matriculated four (4) international students. These students represent Japan, Hong 

Kong, Mainland China, and Africa. 

 

Doctoral Degree 

In the CEP doctoral program, there are six (6) students of color: there is one (1) African 

American, one (1) African, one (1) Asian, and three (3) Hispanic students. 

 

Department of Curriculum, Teaching and Learning 

 Dr. Margaret Ferrara is a member of the Parent Involvement Council, a diverse group of parents 

and community agencies involved in supporting diverse families in the area.  In addition, she has 

taken part in the diverse training provided by the school district - study circle in diversity 

(summer 2009) and Care curriculum (spring 2008).   She has started a northern Nevada Group - 

the Family Engagement Gathering - which includes over 35 parent agencies that support parents, 

especially those who children are potential first-generation graduates from high school and 

higher education, families in transition (homeless), diverse families (AVID, Gear UP, Dean's 

Future Scholars), and Hispanic support services for families (MALDEF, WCSD - ESL).   

Dr. Michael Robinson recruited a doctoral student of color from Uganda and is sponsoring the 

studentôs fourth year in the CTL department.  Sudi  Balimuttajjo is expected to finish his 

doctorate in May of 2009. Dr. Robert Quinn is his advisor. Dr. Robinson had spent a semester in 

Uganda on a Fulbright Scholarship, and recruited the student to the College of Education. 

 Dr. Jennifer Mahon is a member of the Board of the Northern Nevada International Center. This 

organization works on many projects which affect both domestic diversity and global issues. Dr. 

Mahon has served as a trainer for the Language Bank Teachers who work to teach local 

elementary students a variety of languages.  Since many of these trainers are current or former 

students of UNR, they are able to see the collaborative efforts on the part of the College of 

Education towards diversity and international issues that is beneficial to enhancing our image in 

their eyes. 

Dr. Mahon also is a member of the Intercultural Collaborative of the University. Reporting to the 

Special Assistant to the President for Diversity, this committee has the following charge: 

ñEnhance communication among the diversity committees and provide guidance to the university 

on a broad range of issues and concerns by identifying potential initiatives, projects, and 

programs that will improve intercultural relations at the university.ò Through involvement in 

this committee, Dr. Mahon is able to stay current on key issues that affect recruitment and 

retention campus-wide, and thus is able to inform the COE. 

 Dr. Stephen Lafer is one of the coordinators of REAL, a community-based program made up of 

teachers and community people that runs community gardening and arts education programs 
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primarily for children from low-income families. Many are person of color. This program began 

as a local response to Dr. David Berlinerôs article on poverty and its effects on education and the 

aftermath of Hurricane Katrina in New Orleans.  REAL first began operating out of the Reno-

Sparks Boys and Girls Club.  It now operates as a program of the Reno Parks and Recreation 

Department and involves work with Bernice Mathews Elementary School and the Sibayan 

Center.  We run the garden at Paradise Park where we use gardening as a basis for teaching kids 

the value of science and mathematics and social studies through community beautification 

projects that involve work with city and county agencies.  We have had in-kind help from the 

City of Reno in being able to use the garden plots and the Boys and Girls Club in being given use 

of their facilities.  We operate as a totally volunteer organization that receives no real funding, as 

of yet.  The City has begun discussions with our group to fund aspects of the program such as the 

construction of ñhoop housesò for winter growing and early spring vegetable starts. 

Department of Educational Leadership 

 

Reno educators Dr. George Hill and Dr. Ginny Knowles ô92 Ed.D (educational leadership) 

recently established an award to support the professional development of teachers and 

administrators in the Washoe County School District. Dr. Hill is an associate professor in the 

College of Education and Dr. Knowles is principal of Vaughn Middle School in the Washoe 

County School District. The Award is given annually to a Hispanic/minority graduate student 

pursuing a masterôs degree in administration in the Department of Educational Leadership, and 

recipients must have been a teacher or administrator in the Washoe County School District for at 

least three years.  The fund was established on December 5, 2007. The Award is set up to award 

$1,500 during the Fall, Spring and Summer semesters up to $4,500 per year.  The first award was 

presented in the 2008 spring semester. 

 

Dr. Janet Usinger in the Department of Educational Leadership has been involved with the 

development and implementation of two Nevada State GEAR UP (Gaining Early Awareness and 

Readiness for Undergraduate Programs) since 2001.  This federally-funded project provides 

academic and financial support for first generation college-going students from across the state.  

Working in conjunction with seven school districts, the Nevada Department of Education and the 

seven campuses of the Nevada System of Higher Education (NSHE), students are provided 

academic enrichment and exposure to college campuses through middle and high school.  In 

2007 the students from the first cohort graduated and were recruited by all of the NSHE 

institutions.  UNR was successful at attracting 64 GEAR UP scholars.  As of Fall, 2009, 45 

students remain at UNR.  Of the 45 students, 18 are White, 15 are Latino, 3 are Asian/Pacific 

Islanders, 6 are African American, and 3 are Native Americans.  Each of these students receives 

a $2,500 annual scholarship for up to six years at UNR.  The second cohort is currently entering 

10
th
 grade and we look forward to recruiting even more students in 2012. 

 

 

Department of Educational Specialties 

 

The Department of Educational Specialties does not have a formal program in place to support 

students of color. However, several of its activities are designed to support all students in their 

success in our academic programs. 
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 We assign faculty mentors (not advisors) to all undergraduate students so they have a 

professional contact within the department (advisement is handled by the collegeôs 

advisement center) 

 We have flexible admission criteria that allow for students to enter into our programs for a 

probationary period if minimum criteria have not been met but evidence of potential exists 

 We organize the Integrated Elementary/Special Education program, our largest 

undergraduate program, into cohorts of students who complete courses together in a 

supportive group. This has contributed to our high retention rate in the program.  

 

In July of 2009, EDS was awarded a program improvement grant, Project EXCEL. One of the 

specific goals of the program was to recruit undergraduate students and retain and support them 

in our program. As part of meeting that goal, Reginald Stewart, Director of the Student Cultural 

Diversity Center, has agreed to serve on our recruitment and support ñCommunity of Practice,ò 

chaired by Dr. Shanon Taylor. 

 

We have a strong international presence in our graduate programs in EDS. The MA-TESOL 

program enrolls about 50% international students, the majority from East Asia. We have five 

students from Africa and the Middle East in our doctoral programs.  

 

Department of Human Development and Family Studies (HDFS) 

 

It should be noted that 25% of HDFS student are of color, well above the overall 17.5% cited by 

the university. There is one exception to the informal and one-on-one efforts typically used to 

recruit students of color.  A group of eight Hispanic Head Start teachers are enrolled in HDFS 

courses in pursuit of a degree in Early Childhood Education. Their participation is funded by a 

five-year federal Hispanic Head Start ï Higher Education grant.  As part of the grant, the 

students receive intensive support and mentoring to help them succeed. The grant is for $150,000 

per year (2005-2010).  

 

In another informal method, HDFS maintains contact with thousands of Nevada individuals and 

families, many from underrepresented groups, through its Nevada Cooperative Extension 

programs. HDFS Extension faculty members have developed and maintain nationally award-

winning programs such as the Family Storyteller, Project Magic, and the Little Lives newsletters. 

Some of these programs are specifically designed for groups such Hispanic and Native American 

families and teen parents. Through such interaction with representatives of the university, many 

Nevadans have developed a positive image of UNR which could well result in their 

consideration of a college education for themselves or their children.  

         

HDFS has several courses offered by the department to address issues of diversity that are often 

sought out by students of color. These classes include HDFS 438, Children and Families in a 

Multiethnic Society (a capstone and diversity course), and HDFS 232, Children and Diversity (a 

diversity course). Additional special topics courses such as HDFS 400, Global Families, and 

HDFS 400, Reflecting Latino Values in Early Childhood Programs, also draw students of 

different backgrounds. 
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College of Liberal Arts 

 

 
Anthropology 

 

The Department of Anthropology informally recruits Students of Color through its curriculum, 

which includes courses in African, Asian, Native American, and Latin American societies and 

cultures. In the last 11 years since 1998, 3.7 percent of anthropology graduates from both our 

undergraduate and graduate programs have been Hispanic, 3.1 percent American Indian/Alaskan, 

1.05 percent Black, and 1.05 percent Asian/Pacific Islander. In the Spring 2009 semester, 4.7 

percent of the 106 undergraduate anthropology majors are American Indian/Alaskan, 4.7 percent 

Asian/Pacific Islander, and 1.9 percent are Hispanic. Of the 41 anthropology graduate students in 

the same semester, 2.4 percent are American Indian/Alaskan, 2.4 percent are Asian/Pacific 

Islander, and 2.4 percent are Hispanic. Four faculty members in the department are actively 

involved in programs aimed at recruiting and retaining Students of Color. LaVerne Jeanne, who 

is Hopi, serves as a member of the McNair Scholarship Committee, which awards scholarships 

to Students of Color, and assists in recruiting eligible students for the McNair program. Deborah 

Boehm and Louis Forline serve as members of the Latino Research Committee. 

 

Art  

 

The Department of Art faculty is comprised of 12 tenured and tenure-track professors. Six are 

women and six are men and all hold the terminal degree(s) in their respective concentration 

areas.  All members of the department faculty are engaged in the efforts towards outreach to, and 

recruitment from, local and regional (all 17 counties) schools primarily which involve five key 

areas: (1) the dissemination of information regarding the Departmentôs Instructional Program 

with its seven different studio concentrations , (2) the Art History Program, (3) the Sheppard 

Fine Arts Gallery, (4) the Black Rock Press, (5) a national recruitment effort for MFA 

candidates.  

 

We are fortunate in the arts in that opportunities abound and this faculty strives to attract, recruit, 

nurture, showcase and retain the strongest possible people and work. All faculty members are 

available to, and visit in, the local secondary schools for career days, information panels, etc., 

where the departmentôs diverse programs and studio concentrations are detailed and discussed 

and we are regularly visited by public school art classes for tours of the department and 

attendance at our Visiting Artists Lecture and Exhibition Series. 

 

One member of the department faculty is volunteering twice weekly, teaching a beginning 

ñExploratory Art Classò at a local high school for Fall Semester 2009. He contacts some 32 

students and has identified three possible recruits from this predominantly Hispanic population, 

receiving a telephone call from the parents of one youngster who are delighted at the possibility 

that this student will remain in school, graduate and go to college.  

  

There is a growing interest in the BA in Art History (we presently have 25 registered students for 

this degree, all but one of whom are female) expressed by a number of male students who are 

transferring from community college.   
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Through our programming for the Sheppard Gallery and our Visiting Artists Lecture Series we 

are very much concerned with presenting a diverse representation of both gender and race.  Our 

exhibition program routinely features artists of color, including recent showings by Asuka 

Ohsawa, California artists Enrique Chagoya and  John Yoyogi Fortes, Korean artist Eunjung 

Hwang, faculty members Eunkang Koh, Tamara Scronce, Robert Morrison and Emeritus Faculty 

member Edw Martinez. All Sheppard Gallery announcements are sent to a broad area throughout 

the state (as well as across the country) with particular attention to the middle and high schools 

in the Reno/Sparks area.  Several high schools receive multiple announcements which are sent to 

individual secondary art teachers who have expressed interest in our programs toward the 

possibility of bringing students to the Gallery on a field trip.  

  

The Black Rock Press (Book Arts) attracts an ethnically diverse group of students, particularly 

Asian students, who are drawn to the tactile quality of the lead type, and the possibilities which 

use a combination of image and text in the art making process. There is on-going discussion in 

the department of the possible merger of Printmaking and Book Arts which would bring even 

further diverse possibilities in student body and in concept image-making.   

  

The Departmentôs MFA Program is relatively new and there is an on-going campaign to recruit a 

diverse student body, which has resulted in  a diverse pool of eight MFA candidates of which 

four are female (one French) and four male (one Hispanic). 

 

Basque Studies 

 

Although the Center for Basque Studies does not have any recruitment policy for 

undergraduates, the faculty explore diversity issues in their capstone and diversity courses. 

Sandra Ott chairs the Intercultural Council, a Presidential diversity committee. She is also a 

member of the Diversity Committee for the Core Curriculum, a McNair mentor and an active 

mentor for Latino students at Hug School in the ASCENT program. 

 

Criminal Justice 

 

The Department of Criminal justice does not have any specific recruiting or events directed 

toward students of color.  We simply attempt to provide the best education we can for all and do 

not have the faculty number to actively recruit any students. 

 

English 

 

The Department of English continues its efforts to expand the canon to include and encompass a 

diversity of literary voices. The department has designed a new course in Postcolonial Literature, 

English 486A, which is being taught for the first time this semester by Professor Erin Somerville. 

The course examines literature from descendents of white Caribbean planters, Afro-Caribbean 

slaves, and Indo-Caribbean indentured laborers; it applies postcolonial ideas, and engages such 

issues as colonial racism, nationhood, identity formation, and gender discrimination  
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The department offers a substantial array of diversity courses on a regular basis. In the past year, 

these have included English 480A, Literature of Africa and its Diaspora; 495C, Twentieth-

Century African American Literature, which examined an array of texts, including 

autobiographies, personal essays, novels, film noir and blaxploitation, sociological studies, urban 

topography, prison literature, poetry, and blues and hip hop music; English 497A, Multi-Cultural 

Literature (which included Asian-American, Hispanic, Native American, and African American 

literature); English 494A, Native American Literature; and English 472B, Twentieth-Century 

American Novel, focusing on how authors on different sides of the color line ï such as Toni 

Morrison, Maxine Hong Kingston, Donald Goines and Sherman Alexie -- imaginarily resolved 

the crisis of American segregation. 

 

The department continues to have some student interns who tutor in Washoe County public 

schools.  English has few grant or scholarship funds, none earmarked specifically for students of 

color. 

 

Foreign Languages and Literatures 

 

Daniel Enrique Pérez continues his efforts to recruit and retain diverse student populations at 

UNR.  The courses he has developed and taught continue to be a rich space for discussing issues 

of identity and many students from diverse backgrounds, especially Latino students, enroll in his 

courses.  His courses in 2009 include SPAN 227 (Spanish for Heritage Speakers II, including an 

emphasis on academic success and individual meetings with each student); SPAN 357 

(Masterworks of Chicano/U.S. Latino Literature); WMST 417 (Men, Machismos, and 

Masculinities); SPAN 305 (Spanish Composition); SPAN 323 (Chicano and Latino Culture). In 

the latter four courses, Latino students comprise roughly 50% of each class.  

  

Dr. Pérez continues to serve on the Latino Research Center Steering Committee and currently 

chairs and serves as an academic advisor for the Ethnic Studies Program.  There are currently 

approximately 30 Ethnic Studies minors in the program from various ethnic backgrounds. As a 

member of the Gender, Race and Identity Studies Program (GRI), he has been instrumental in 

developing the M.A. in Gender, Race and Identity Studies.   

  

Dr. Pérez continues to serve as a mentor for the Trio Scholars Program, the McNair Scholars 

Program, and Upward Bound. In 2009 he has mentored and supervised two Latina M.A. 

students, one McNair scholar (for her research project), and one eighth grader (through the 

WCSD Nuevos Horizontes Mentoring Program). He recruited a Latina student to apply to the 

UNR M.A. program in Spanish. However, she was not awarded a teaching assistantship and was 

unable to begin the program.     

  

In March, 2009, he coordinated with the librarian at Mariposa Elementary to get Latino students 

at UNR to read to Latino students in grade school as part of Nevada Reading Week. He also 

participated in the annual Hispanic Leadership Youth Summit held at UNR, where he addressed 

Latina/o high school students.  Topic: ñChicano/Latino Culture and Identity.ò (three 

presentations, approximately 500 Latino students total)  
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In April, 2009, he participated in the Hispanic Parent Student Programðan annual event 

organized by Araceli Martínez in the Center for Student Cultural Diversity.  He addressed the 

parents of new Latina/o UNR students and the students themselves to discuss best practices for 

academic success (approximately 25 people). He also worked with the Student Affairs office to 

organize a Distinguished Speaker Series for Student Retention.  He invited Federal Public 

Defender Vito de la Cruz to address Latina/o students. Topic: Student retention and graduate 

studies. (approximately 30 students)    

  

In May, 2009, he helped to stage a Spanish-language play for the community: El vagón. (4 

shows, approximately 400 people total) 

  

Dr. Pérez also does an extensive amount of informal counseling and advising throughout the 

year.  He regularly meets with Latina/o students who are referred to him by the Center for 

Student Cultural Diversity, the Upward Bound program, former students, other instructors, or a 

number of other sources to discuss course schedules, academic goals/programs, graduate 

programs, financial aid, and strategies for academic success 

 

Isabel Favre: In several of Dr. Favreôs courses (for example Francophone Literature and Film), 

texts and movies are based on diversity issues.  She includes such films as ñIndig¯nes,ò ñChaos,ò 

and ñTableau Ferraille.ò  Authors covered can include Fanon, C®saire, Maryse Cond® and 

Jacques Alexis. 

 

 

 

History  

   

Faculty in the Department of History continue to develop and to offer curricula specifically 

addressing themes of diversity.  For example, courses on Race and Ethnicity, African and 

African Diasporic, African-American, Latin American, and Asian history help to recruit and to 

retain diverse student populations. Professor Michael Coray, who returned to the department this 

fall after a long absence, is offering an upper-level course (HIST 487: Topics in American 

History) on ñSlavery and the Making of the U.S.ò  Professor Charles Tshimanga-Kashama is 

teaching an introductory course (HIST 230) on the History of Africa.  Professor Linda Curcio is 

teaching ñHispanic Culture in the United Statesò (HIST 320).  Meanwhile, Professor Dennis 

Dworkin is offering an exciting new Capstone course (HIST 467: Modern Jewish History) on the 

cultural and political history of the Jews since the seventeenth century. 

 

Department of History faculty continue actively to mentor students of color.  These include 

graduate students, undergraduate history majors working on senior theses, undergraduate minors, 

and others with direct advising relationships with individual faculty, including the Honors and 

the McNair Program.  A major effort to focus upon diversity in the graduate program has led to 

the recruitment of two African-American Ph.D. students and a Native American (Paiute from 

Pyramid Lake) M.A.T. student.  At the undergraduate level, history courses are witnessing an 

increase in the number African-American, Asian, and Hispanic students.  
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History faculty conduct extensive diversity-oriented outreach programs.  Such programs include 

film events, festivals, guest speakers, and outreach and recruitment in local high schools.    

The Department of History also mentors students in their extracurricular pursuits, ranging from 

the advising of diversity-oriented fraternities (such as Lambda Psi Rho), advising Asian-Pacific 

students in the Medical School (APAMSA), to sponsoring weekly language exchange events that 

nuture an environment respectful of diversity for students of diverse backgrounds to meet and 

exchange ideas. The department also recruits students of color through the History Club, which 

meets weekly (usually at the Wal) and discusses various historical issues and plans social events.  

Finally, the department has recruited and supported students of color (including those of 

Hispanic origin) by offering diverse scholarships to its majors. Last semester, for example, 

Ricardo Lara-Hernandez was one of eight recipients of the Carrie B. Layman Scholarship, 

awarded to full-time students who maintain a high G.P.A. 

 

Interior Design 

 

Recruitment and retention activities for the Interior Design Program are more all-inclusive than 

they are targeted specifically to students of color.  The Program is represented at many 

recruitment activities throughout the year, including annual College Fairs, recruitment trips to 

California and throughout Nevada, and participation in various Washoe County Middle School 

and High School Career Days, and occasionally Upward Bound Career Days.  Retention efforts 

focus on early advisement sessions for newly-admitted students, New Student and Transfer 

Student Orientations at the opening of each semester, and individual academic advisement 

meetings throughout the year.  

 

The Interior Design Program has one competitive departmental scholarship, privately funded, 

which is open to all eligible majors from the sophomore through senior level. $500 is awarded 

annually to the competition winner, determined by committee review.  As funds increase, we 

plan to begin providing additional scholarships each year.  

 

Additional scholarships of $500 and $1000 (the Albert and Young Scholarships) have been 

awarded to deserving Interior Design students through the College of Liberal Arts Deanôs office.  

Many students have earned Millennium Scholarships and other scholarships are awarded through 

the University Scholarship Office.   These are based primarily on academic achievement, but 

may also consider financial need and other relevant activities, particularly service.  The 

Scholarship Office may have some scholarships for which students of color are uniquely eligible. 

 

In addition, deserving Interior Design students are nominated by the Program Director for other 

annual College awards, including the Outstanding Graduate from Arts and Interior Design, the 

Service Award, Research Award, and Performance/Artistry Award. 

 

 

Latino Research Center 

 

For the visit of Chilean writer, Isabel Allende, tickets were provided to rural schools as well as 

high schools from the Reno area to bring groups of Latino students to attend the event with the 
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writer. A free session of questions and answers with Ms. Allende was opened to all students of 

the University as well as students from outside the campus to be able to interact with the author. 

  

At the Conference Nevada Educators (Reno High School), Center director Emma Sepulveda 

gave a presentation on the project of Nosotros por Nosotros to open the conversation on the 

Latino population to art educators from Nevada. 

  

The Center sent a group of ten Latino students to the USHLI National Leadership Conference in 

Chicago to learn and interact with national leaders like Jesse Jackson Sr., LTC Consuelo 

Castillo, Los Angeles Mayor Antonio R. Villaraigosa, among many others. 

  

 The graduation of Latino Students was celebrated with a ceremony that included the professors 

and families of graduating students. In addition, we gave the new "Promesa Award" to an 

outstanding student among those graduating. 

  

 La Bienvenida is a gathering of Latino students and professors to welcome the new Latino 

students and faculty to our campus. 

  

Beginning of the LRC Theater in Spanish: auditions were open to students and youth from the 

community to participate in the play "El Vagon" which was presented successfully to the Latino 

community and the Reno community at large. 

  

Partnership with the Consulate of Mexico to work on health outreach and education to the Latino 

community in Nevada resulted in a $30,000 grant from the Government of Mexico to do a 

program: Ventanillas a la Salud. 

  

Dr. Emma Sepulveda attends monthly meetings with the LRC, Latino Students Organization as a 

faculty advisor, and she serves as a mentor to UNR Latino students. She was an Invited lecturer 

for the distinguished college series Great Conversations, speaking on the topic, "Latinos: The 

Faces Behind the Numbers.ò She also made presentations in partnership with the Cooperative 

Extension of ñNevada Latino Needs Assessment Study.ò She has participated in cultural 

presentations to UNR and high school students and also presented Latino films and discussions 

to UNR students and the community of Reno. 

 

Military Science 

 

The Military Science Department embraces diversity and desires to reach out to all students of 

color.  ROTC policy is that we cannot specifically base recruiting decisions on ethnicity but we 

still seek recruiting opportunities during various ethnic celebrations and events.  However, our 

main selling point to prospective students is our military scholarships.  As these are provided by 

the United States Army, the requirement is that they are completely based upon merit (i.e. GPA, 

physical fitness, and leadership potential) without regard to ethnicity.  Additionally, students in 

the National Guard also get additional financial benefits if they are a member of our program.  

We believe in ensuring all prospective students be afforded the best opportunities and 

information for making their future career choice, regardless of ethnicity.  
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At the national level, however, the U.S. Army does attempt to recruit specifically from under 

represented ethnic groups so there may be a trickle down effect to our program on campus.  

However, our local recruiting efforts do not target any specific group. 

 

We do provide extensive mentorship to all cadets in a variety of areas.  We closely track their 

academic plan and assist as needed.  This assistance takes the form of assigning another ROTC 

cadet in the same major for tutoring and mentorship.  That peer mentor is also charged with 

reporting to our faculty any other issues the student may face (i.e. family, financial, etc).   This 

mentorship is provided all students regardless of ethnicity or race. 

  

Our current cadet corps of 61 students includes 2 African-Americans, 1 Asian/Pacific Islander, 

and 2 Hispanics. 

 

Music and Dance 

 

The Department of Music and Dance, especially the Jazz and Improvisational Music Program, 

focuses considerable energy on recruiting and maintaining a diverse student population.  Aside 

from regular recruiting trips to schools in Las Vegas and California, the program offers generous 

scholarships to deserving students.  In addition, the Program brings to campus each year 

musician/clinicians from a range of ethnicities to perform and talk at the Reno Jazz Festival.  The 

presence of these musicians serves to draw visiting high school students from diverse 

backgrounds, some of whom end up studying at university of Nevada, Reno.   Our current 

enrollment includes thirty-seven undergraduate and seven graduate students whose ethnicity is 

other than Caucasian.  

 

The Departmentôs ñDance in the Schoolsò program attracts minority and underserved children 

from across northern Nevada.  Free tickets are given to them for our classes and shows. In 2008 

we had approximately 3,000 children in attendance at our ñDance in the Schoolsò concert 

featuring Lily Cai Chinese Dance. Since the inception of the Childrenôs Show in 2002, twenty 

three-thousand Washoe County students have been served by our outreach activities. In the 

spring of 2010, The Lakota Sioux Indian Dance Theater will perform in the Spring Dance 

Concert and the ñDance in the Schoolsò program for Washoe County students. 

 

The Dance Program also brings ethnically diverse artists to our community, including Robert 

Mosesô and Kin (African-American Contemporary Dance), Fua Dia Congo (African Dance), 

Lakota Sioux Indian Dance (Native American song, dance and drumming), Mabiba Baegne 

(African song, dance and drumming), Minh Tran (Vietnamese) Kahurangi Dance Theatre of 

New Zealand, Ballet Hispanico (Hispanic Dance) and others.  

 

The Dance Program also provides free attendance to all master dance classes, lectures, and 

lecture-demonstrations given by its guest artists, as well as free admission to its performance 

events to any student or person who demonstrates a financial need. Two hundred and fifty free-

of-charge tickets were given in 2008-2009. 

 

We do not currently track race or ethnicity in our database, so it is difficult to estimate funding.  

Our recruitment travel spending increased this year, while scholarship funds were slightly lower.  
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The total private scholarship funds awarded by our department in FY-09=$279,500.00.  

Recruitment funds from the State Accounts spent on travel in FY-09=$11,981.05.   

 

Philosophy 

The Department of Philosophy and its faculty engage in a number of activities that contribute to 

recruitment, retention and advancement of students of color.  Curriculum:   We have a number 

of courses that may help us draw students of color:  two Diversity courses, one on World 

Religions and one on Contemporary Moral Issues with substantial focus on diversity issues; two 

new courses that started Spring 2009 (following our program review goals regarding diversity), 

an Introduction to Philosophy course focusing on Asian Philosophy and a Medieval Philosophy 

course that focuses on Judaism, Christianity and Islam; courses on global justice and human 

rights that deal with issues regarding race and related areas (taught by our newest tenure-track 

faculty member).  We also hired an LOA who is Latino, and heavily involved in Latino 

community activities, to teach Introduction to Philosophy, and hope he might in the future teach 

a Latin American philosophy course.  Our Lecturer who taught Asian Philosophy received a 

tenure-track appointment elsewhere, so that currently leaves us with no one to teach our new 

course introducing Asian Philosophy, so we're back at square one on that. 

Mentoring:   One of our majors, a student of color originally from Mexico, won two nationals in 

competitive debate this year (with another Philosophy major as his debate partner).  In addition, 

he was admitted to and is now enrolled in the Philosophy PhD program at Emory University, an 

excellent program in Continental philosophy.  He was also accepted at the Master of Arts 

Program in Humanities (MAPH) at the University of Chicago as well as to highly competitive 

History and Philosophy of Science program at Indiana University, one of the best departments in 

the country for philosophy of science.  Another student of color originally from Mexico who was 

mentored on applications to graduate school in philosophy-related fields was admitted and now 

is attending MAPH at the University of Chicago where she hopes to work on comparative 

theoretical approaches to immigration from Latin America and North Africa. 

Programs and committees:  Two of our faculty are involved in the Gender, Race, Identity 

program located in Womenôs Studies (and serve as Faculty Associates in Womenôs Studies) and 

are members of the CLA Diversity Task Force that deals with issues regarding recruitment and 

retention.  One of our faculty annually participates in the Spanish Club/Spanish sectionôs annual 

celebration/outreach effort and has endowed a scholarship in Spanish.  One of our faculty is a 

member of the American Philosophical Associationôs committee on diversity in the profession.  

The department is beginning to make connections to the Latino Research Center. 

Lectures:  Philosophy is funding, through its Leonard Endowment, two lectures by Linda 

Martín-Alcoff on identity issues:  Identity in the Public Sphere and Latinos Beyond the Binary, 

both dealing with important diversity issues.  The two lectures, both in September, are 

cosponsored with the Gender, Race, Identity program, and are designed to help GRI kick off its 

new programs.  In addition, we will be sponsoring a lecture in defense of same-sex marriage by 

Avrum Stroll as the keynote lecture at the Mountain-Plains Philosophy Conference taking place 

at UNR in October.  The lecture is entitled "A New Defense of Same-Sex Marriage."  This 

lecture, too, is funded by the Leonard Endowment. 
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Political Science 

 

The Department of Political Science does not have specific recruiting or events for students of 

color.  The department informally recruits students of color through its curriculum, which 

includes courses in the political systems of Africa, Asia, Latin America and the Middle East. 

 

Psychology 

 

 

The Department continues to create a safe and supportive learning environment that is respectful 

of diversity, avoids prejudice of all kinds, maintains an attitude of open and free inquiry, and 

builds a sense of intellectual community and mutual respect. 

 

Our psychology graduate programs continue to have strong records in recruiting and graduating 

students of color. All three programs, Cognitive Brain Science, Clinical, and Behavior Analysis, 

have students representing various diverse and under represented groups. In the Clinical 

Psychology program we have an African American woman faculty member who continues as 

our outpatient clinic director. She is an important link in mentoring our students of color and she 

is increasingly involved in university diversity efforts. The Mikawa Fund continues to be 

important in the Clinical Program. There continues to be a plan to have a Mikawa Professor 

(with an emphasis in diversity research) that will be supported by funds from the Mikawa fund. 

This year, a clinical doctoral student will work to recruit diverse graduate students under the 

direction of Dr. Duckworth and Follette. She will also work on a number of additional diversity 

initiatives. Clinical faculty have also been active in other ways. Dr. Fruzzetti has mentored 

another McNair Scholar and a first generation college student. Dr. Armida Fruzzetti (an adjunct 

faculty at UNR and faculty at TMCC) has supervised graduate students in treating Spanish 

speaking families. Dr. Steve Hayes has supervised several graduate students who are from 

underrepresented groups. These students have published and gone on to successful careers. He 

also has conducted research in decreasing prejudice and stigma. The current roster of graduate 

students in BA includes a number of international students as well as underrepresented groups 

from the US. The Cognitive Brain Science program attracts a similarly diverse group.  

 

We address diversity in our teaching in a variety of ways. We have an undergraduate course on 

ethnic diversity that is taught on a regular basis. We also have a capstone course on gender that 

incorporates diversity in a number of ways. The clinical program has a required course on 

diversity that is taught regularly.  

 

Sociology 

 

The Department of Sociology is mentoring one Korean student, one American Indian student, 

and three Mexican Americans. 
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 Speech Communication and Theatre 

 

The theatre division actively recruited students during the Las Vegas National Performing Arts 

Auditions in November of 2008.  Special effort was aimed at students of color in order to 

diversify our program and the university.    

 

The theatre division sponsors Nevada Repertory productions which maintain a policy of ñcolor 

blindò casting.  The theatre division has sponsored and supported student productions created by 

Japanese students through the Wafu Japanese student club.  The group performs on campus and 

throughout the community.  These efforts, though tangential to our program, certainly lead to the 

retention of diverse students.   

 

The theatre division also offers regular sections of THTR 210: A Cultural Context.  This course 

is an exploration of cultural factors affecting the art of theatre from various historical periods and 

environments and serves as a diversity credit for the university.   

 

The speech communication division does not currently engage in recruitment of new students but 

remains committed to the diversity of our campus through course offerings.  Twelve sections of 

COM 412, Intercultural Communication, which carries university sanctioned diversity credits, 

were offered during the recent academic year.  The course is made available to many students 

outside the communication major and serves as an important avenue that allows students to 

become more sensitive and comfortable with our population.   

 

 

 

Womenôs Studies 

 

The Women's Studies Program  has increasingly forwarded our identity as Gender, Race and 

Identity since the M.A. was approved, in order to communicate to the public that Women's 

Studies is focused on the study of the intersections of race, class and gender, a focus that 

welcomes the voices of all students, including students of color and gay. lesbian. and transsexual 

students.  Women's Studies, in our ongoing programmatic cooperation with the Center for 

Student Cultural Diversity, has assigned two interns to the Women Without Borders, a multi-

cultural, multi-ethnic campus student activist organization.  Women's Studies faculty member 

serve as the organization's advisor.  Women's Studies faculty have had training as an ALLY 

making ourselves available to gay, lesbian, and transsexual students in need of conversation or 

advice.  Our website, which we hope is accessed by students interested in our program at UNR,  

announces the increasing number of courses we have that focus on diversity, including Gendered 

Migration, White Identity, Race and Racism, and Theories of Oppression. Women's Studies also 

will sponsor a new student organization, College Activist Network, whose focus is on advancing 

equity, and countering racism, sexism and other forms of prejudice and discrimination.  
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Institutional Analysis 
 

 
UNR STUDENT ETHNIC/RACIAL STUDENT DIVERSITY  

 

Following a Board of Regents (BOR) meeting held September 18 during which the cultural 

diversity committee discussed the NSHE 2008-09 Diversity Report, Institutional Analysis at 

UNR has been asked to provide additional information to help put in context numbers contained 

in the NSHE report and to address concerns by the BOR regarding student diversity at UNR. 

 

Specifically, questions were raised about UNR efforts to expand enrollment of ethnic/racial 

minority students.  To get a sense of how ósuccessfulô UNR is in matriculating ethnic/racial 

minority students, we examined the two most important recruitment markets for new freshmen, 

namely the qualified pool of high schools graduates in the Washoe County School District 

(WCSD) and Clark County School District (CCSD) that meet UNR admission requirements.  

Together, new freshmen from these two districts/counties typically make up three-fourths of all 

new freshmen. 

 

Table 1 below shows UNR is by far the single largest destination of academically qualified 

WCSD graduates, capturing over 50% of the qualified pool of graduates in 2009.  Disaggregated 

by ethnic/racial group, UNR captured almost 60% of qualified Asian student graduates 

from WCSD,  about 40% of Black graduates, and close to 50% of Hispanic graduates.  Notably, 

between 2007 and 2008, the combined capture rate for minority students surged by over 10 

percentage points in spite of an increase in the minimum high school GPA admission 

requirement from 2.75 to 3.0 during that time. 

 

Conversely, Table 1 shows that UNR has room to grow its share of academically qualified 

CCSD graduates.  In 2008, the most recent year on file, UNR captured about 5% of Clark 

County high school minority graduates qualified to enter UNR. That share has been roughly 

maintained since 2005, a time during which the minimum high school GPA for admission was 

raised from 2.5 to 3.0.  Looking at 2009, capture rates across minority groups vary, with Blacks 

and Whites showing about a 10% rate; in contrast, Asian and Hispanic students are captured at 

less than 4% each. 

 

Another way to assess UNRôs success in matriculating minority students is to compare the 

ethnic/racial composition of new freshmen from WCSD and CCSD with the composition of the 

academically qualified pool of graduates from WCSD and CCSD.  Table 2 shows that the 

proportion of minority students in UNRôs new freshmen class largely mirrors the proportion of 

qualified students that graduated from WCSD over the past 4 years.  In contrast, the proportion 

of minority students in UNRôs new freshmen class lags behind the proportion of minority 

students found among qualified CCSD graduates.  The extent of that deficit has remained largely 

unchanged between 2005 and 2008. 

 

The numbers presented here suggest UNR is quite successful in matriculating qualified minority 

graduates from Washoe County high schools, but less so with respect to qualified minorities 

from Clark County high schools. 
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TABLE 1

Eligible HS Composition Fall New Capture Eligible HS Composition Fall New Capture

Year Ethnicity Graduates Percentage Freshmen Percentage Year Graduates Percentage Freshmen Percentage

2009 AM 30 1.6% 10 33.3% 2008 31 0.4% 3 9.7%

AS 168 9.1% 98 58.3% 1070 15.3% 40 3.7%

BL 52 2.8% 21 40.4% 638 9.1% 58 9.1%

HI 272 14.7% 132 48.5% 1451 20.8% 45 3.1%

WH 1331 71.8% 713 53.6% 3792 54.3% 361 9.5%

Total 1853 974 52.6% 6982 507 7.3%

Minority 522 28.2% 261 50.0% 3190 45.7% 146 4.6%

Unknown 26 25

2008 AM 26 1.5% 17 65.4% 2007 44 0.6% 6 13.6%

AS 171 9.6% 89 52.0% 1102 14.6% 59 5.4%

BL 42 2.3% 15 35.7% 699 9.2% 47 6.7%

HI 233 13.0% 120 51.5% 1567 20.7% 60 3.8%

WH 1317 73.6% 625 47.5% 4159 54.9% 357 8.6%

Total 1789 866 48.4% 7571 529 7.0%

Minority 472 26.4% 241 51.1% 3412 45.1% 172 5.0%

Unknown 115 30

2007 AM 23 1.1% 9 39.1% 2006 47 0.7% 6 12.8%

AS 183 8.6% 98 53.6% 952 13.4% 36 3.8%

BL 50 2.3% 19 38.0% 630 8.8% 38 6.0%

HI 268 12.6% 85 31.7% 1378 19.3% 42 3.0%

WH 1604 75.4% 656 40.9% 4123 57.8% 345 8.4%

Total 2128 867 40.7% 7130 467 6.5%

Minority 524 24.6% 211 40.3% 3007 42.2% 122 4.1%

Unknown 95 52

2006 AM 25 1.4% 9 36.0% 2005 50 0.6% 1 2.0%

AS 163 8.9% 96 58.9% 934 11.8% 48 5.1%

BL 46 2.5% 23 50.0% 739 9.3% 34 4.6%

HI 212 11.6% 89 42.0% 1494 18.9% 48 3.2%

WH 1381 75.6% 631 45.7% 4695 59.3% 343 7.3%

Total 1827 848 46.4% 7912 474 6.0%

Minority 446 24.4% 217 48.7% 3217 40.7% 131 4.1%

Unknown 108 61

Total AM 104 1.4% 45 43.3% Total 172 0.6% 16 9.3%

2006-09 AS 685 9.0% 381 55.6% 2005-08 4058 13.7% 183 4.5%

2009 BL 190 2.5% 78 41.1% 2008 2706 9.1% 177 6.5%

HI 985 13.0% 426 43.2% 5890 19.9% 195 3.3%

WH 5633 74.1% 2625 46.6% 16769 56.7% 1406 8.4%

Total 7597 3555 46.8% 29595 1977 6.7%

Minority 1964 25.9% 930 47.4% 12826 43.3% 571 4.5%

Unknown 344 168

Data source: WCSD, CCSD, NSHE, SIS

Note: 2005-09 data based on unweighted GPA of all courses; UNR data exclude foreign and unknown ethnicity/race students; 

Eligibility based on UNR GPA and minimum regular HS diploma

Washoe County Clark County
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TABLE 2

Eligible HS Composition Fall New Composition Eligible HS Composition Fall New Composition

Year Ethnicity Graduates Percentage Freshmen Percentage Year Graduates Percentage Freshmen Percentage

2009 AM 30 1.6% 10 1.0% 2008 31 0.4% 3 0.6%

AS 168 9.1% 98 10.1% 1070 15.3% 40 7.9%

BL 52 2.8% 21 2.2% 638 9.1% 58 11.4%

HI 272 14.7% 132 13.6% 1451 20.8% 45 8.9%

WH 1331 71.8% 713 73.2% 3792 54.3% 361 71.2%

Total 1853 974 100.0% 6982 507 100.0%

Minority 522 28.2% 261 26.8% 3190 45.7% 146 28.8%

Unknown 26 25

2008 AM 26 1.5% 17 2.0% 2007 44 0.6% 6 1.1%

AS 171 9.6% 89 10.3% 1102 14.6% 59 11.2%

BL 42 2.3% 15 1.7% 699 9.2% 47 8.9%

HI 233 13.0% 120 13.9% 1567 20.7% 60 11.3%

WH 1317 73.6% 625 72.2% 4159 54.9% 357 67.5%

Total 1789 866 100.0% 7571 529 100.0%

Minority 472 26.4% 241 27.8% 3412 45.1% 172 32.5%

Unknown 115 30

2007 AM 23 1.1% 9 1.0% 2006 47 0.7% 6 1.3%

AS 183 8.6% 98 11.3% 952 13.4% 36 7.7%

BL 50 2.3% 19 2.2% 630 8.8% 38 8.1%

HI 268 12.6% 85 9.8% 1378 19.3% 42 9.0%

WH 1604 75.4% 656 75.7% 4123 57.8% 345 73.9%

Total 2128 867 100.0% 7130 467 100.0%

Minority 524 24.6% 211 24.3% 3007 42.2% 122 26.1%

Unknown 95 52

2006 AM 25 1.4% 9 1.1% 2005 50 0.6% 1 0.2%

AS 163 8.9% 96 11.3% 934 11.8% 48 10.1%

BL 46 2.5% 23 2.7% 739 9.3% 34 7.2%

HI 212 11.6% 89 10.5% 1494 18.9% 48 10.1%

WH 1381 75.6% 631 74.4% 4695 59.3% 343 72.4%

Total 1827 848 100.0% 7912 474 100.0%

Minority 446 24.4% 217 25.6% 3217 40.7% 131 27.6%

Unknown 108 61

Total AM 104 1.4% 45 1.3% Total 172 0.6% 16 0.8%

2006-09 AS 685 9.0% 381 10.7% 2005-08 4058 13.7% 183 9.3%

2009 BL 190 2.5% 78 2.2% 2008 2706 9.1% 177 9.0%

HI 985 13.0% 426 12.0% 5890 19.9% 195 9.9%

WH 5633 74.1% 2625 73.8% 16769 56.7% 1406 71.1%

Total 7597 3555 100.0% 29595 1977 100.0%

Minority 1964 25.9% 930 26.2% 12826 43.3% 571 28.9%

Unknown 344 168

Data source: WCSD, CCSD, NSHE, SIS

Note: 2005-09 data based on unweighted GPA of all courses; UNR data exclude foreign and unknown ethnicity/race students; 

Eligibility based on UNR GPA and minimum regular HS diploma

Washoe County Clark County
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The Graduate School 
 
 

GRADUATE STUDENT DIVERSITY EFFORTS 

 

The Graduate School is committed to increasing the diversity of graduate students at the 

University of Nevada, Reno.   

 

The following represent initiatives that reflect our diversity commitment: 

 

I. Access Scholarships:   

$ 14,000 went to students from  under-represented groups  

 

II.  Diversity Fair Recruitment:   

The Graduate School participated in the California Diversity Forums (Fall and 

Spring).   The cost expended to attend and participate is $1500 (registration, travel 

and per diem).  These two recruiting trips netted 300 potential graduate student 

contacts that were sent to the respective graduate program for follow-up. 

 

III.  Excellence Diversity Fellowships: 

The Graduate School supported one diversity fellowship for the academic year 2009-

2010.  The fellowship provides a stipend and covers tuition and health insurance for 

$25,000. 

 
The Reynolds School of Journalism 
 

 

Á The major recruiting effort this year will be at Northern California community colleges. 

 They are a prime target because the California State University systemðwhere 

journalism is taughtðis not accepting more students. The community colleges also are 

amazingly diverse. 

Á Paul Mitchell and Jerome Ceppos will again represent UNR with our own table at the 

meeting of the community-college group, the Journalism Association of Community 

Colleges. 

Á For future hires, we systematically will recruit diverse candidates rather than sit back and 

wait for them to apply. 

Á We continue to believe that advising and faculty-student interactions are the keys to 

success. New figures from our assessment people show that satisfaction on those two 

measures is higher in journalism than in any other UNR school or college. 

Á We started the Reynolds High School Journalism Association last year to cement 

relationships with advisers. In the long term, weôll see them push more top journalism 

students toward UNR. Likewise, we are one of the four hosts for the Reynolds High 

School Journalism Institute, a project of the American Society of Newspaper Editors. 

These advisers, always a diverse group, come from all over the country, so impact will be 

tough to measure. But they consistently leave feeling good about the Reynolds School. 
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Á We tentatively will host a week-long residential boot camp for high-school editors next 

summer. Many will be from California, so weôre guaranteed a diverse group of students 

who soon will be looking for colleges. 

Á We hosted five national summer programs last summer. In particular, two programs, 

from the Maynard Institute and the Newspaper Association of America, included many 

journalists of color. 

 
 
The School of Community Health Sciences 
 

 

The School of Community Health Sciences seeks to recruit, retain and graduate a diverse student 

population representative of the state and the region.  The majority of recruitment and retention 

efforts do not target specific groups, but rather seek to recruit promising students from all ethnic, 

cultural and economic backgrounds. Ongoing recruitment approaches include: notices on the 

schoolôs web site; in person recruiting by faculty at academic fairs, career fairs and professional 

conferences; outreach to government agencies and community organizations; faculty 

networking; referrals from alumni and current students, and recruitment from the schoolôs 

undergraduate program into its graduate programs. 

 

At the graduate level, the Schoolôs faculty are primarily responsible for recruitment and 

retention.  Every graduate student is assigned a faculty advisor; the advisor and the graduate 

program director monitor student progress and encourage completion of the program.  As of FY 

2009, students in the graduate program in public health for whom ethnicity was available were 

7% African American, 2% Asian, 2% Hispanic, 64% non-Hispanic white, 2% mixed heritage, 

and 19% international.  Relative to the state population, Hispanic and Native American ethnicity 

are under-represented.  Nevertheless the graduate program has had good success in retaining and 

graduating ethnic-minority students.    The program had 3 African American graduates in the 

2008-2009 academic year. 

 

At the undergraduate level, we work with the Advisement, Recruitment and Retention 

Coordinator for the Division of Health Sciences to recruit and retain a diverse undergraduate 

population.  Because of the large size of its undergraduate program (approximately 500 majors), 

the school does not maintain its own records on ethnicity for undergraduate students.   

 

In addition to direct recruitment and retention efforts, the School of Community Health Sciences 

seeks to maintain a diverse faculty, which we believe is an important resource for attracting and 

retaining minority-group students, as well as for educating non-minority students about diversity 

issues.  Teaching in community health sciences includes significant content related to diversity, 

including courses on cultural diversity, aging, AIDS, global health and social epidemiology.  The 

Social & Behavioral Health specialty for the MPH includes specific competencies addressing 

cultural diversity.  
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The School of Social Work 
 

 

In an effort to increase the diversity of our student body, we have, though, reached out to WNC 

and TMCC by meeting with their academic advisors (annually) & making presentations in the 

SW 220 (Introduction to Social Welfare) classes each semester.  Our UNR/GBC 3 + 1 

collaborative BSW program has opened access to Nevadaôs rural students--including Native 

American students residing Owyhee & Elko.   
 

The Orvis School of Nursing  
 
 

Over the past 5 years, the Orvis School of Nursing has had 1 HRSA grant on which we have 

been the primary university and have been on a subcontract on a HRSA grant with UNLV.  Both 

of these grants has had a component that has resulted in work with the Hispanic Nurses 

Association, the Nevada Nurses Association and the Black Nurses Association to recruit students 

of color into the profession.  In addition, these grants have provided training in diversity to the 

nursing faculty.  
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The Center for Student Cultural Diversity 
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