
National Disability Employment Awareness Month, 2006  

A Proclamation by the President of the United States of America  

During National Disability Employment Awareness Month, we pay tribute 
to the accomplishments of the men and women with disabilities whose 
work helps keep America's economy strong, and we underscore our 
commitment to ensuring equal employment opportunity for all of our 
citizens.  

Our country has made great progress to ensure that opportunities are accessible to 
everyone who is willing and able to work. Access to jobs was significantly expanded in 
1990 when President George H. W. Bush signed the Americans with Disabilities Act 
(ADA) into law. This important legislation has served as a foundation for strengthening 
our Nation's workforce and advancing innovation and American leadership in a global 
marketplace.  

In 2001, my Administration announced the New Freedom Initiative to build on the 
progress of the ADA and more fully integrate men and women with disabilities into all 
aspects of life. The New Freedom Initiative has helped expand access to technology, 
training, and education for citizens with disabilities. As a result, those who have a 
disability and seek employment are better able to compete for jobs. To assist in providing 
additional access to employment opportunities, we have also implemented the "Ticket to 
Work" program and strengthened training and employment services at One-Stop Career 
Centers. By visiting DisabilityInfo.gov, individuals and employers can learn more about the 
Federal Government's disability-related programs and receive information and resources 
they need to help achieve their personal and professional ambitions.  

To recognize the contributions of Americans with disabilities and to encourage all 
citizens to ensure equal opportunity in the workforce, the Congress, by joint resolution 
approved as amended (36 U.S.C. 121), has designated October of each year as "National 
Disability Employment Awareness Month."  

NOW, THEREFORE, I, GEORGE W. BUSH, President of the United States of America, 
by virtue of the authority vested in me by the Constitution and laws of the United 
States, do hereby proclaim October 2006 as National Disability Employment Awareness 
Month. I call upon Government officials, labor leaders, employers, and the people of the 
United States to observe this month with appropriate programs, ceremonies, and 
activities.  

IN WITNESS WHEREOF, I have hereunto set my hand this third day of October, in the 
year of our Lord two thousand six, and of the Independence of the United States of 
America the two hundred and thirty-first.  
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�All Ways Welcome� Customer Service Training 

Americans with Disabilities:  Ready for the 
Global Workforce 

 

Each year in October we recognize the contributions that  
individuals with disabilities have made, and continue to make, 
to the 21st Century workforce. The 2006 theme for National 
Disability Employment Awareness Month, �Americans with 
Disabilities: Ready for the Global Workforce,� acknowledges the 
contributions that workers with disabilities can make to America�s share in 
the global economy. 

According to the Department of Labor�s Bureau of Labor Statistics, between 
the years 2004 and 2014, almost 36 million people are expected to leave 
their occupations and need to be replaced. Further, between 2010 and 
2030 the workforce is expected to shrink by 10 percent. Every business 
that plans to succeed must find ways to meet the challenges of our aging, 
shrinking labor force. Even now, we are seeing the competition for talent. 

Smart businesses know to look for and develop talent. The recipients of the 
Secretary of Labor�s New Freedom Initiative Award exemplify the smart 
approach to meeting the challenge. They have tapped into a young and 
growing talent pool � people with disabilities. 

They know that there are more educated and better prepared workers with 
disabilities than ever before. People with disabilities, including those with 
the most severe disabilities, have the talents, experiences and creative 
problem-solving skills for which businesses are recruiting. Workers with 
disabilities have performance and retention ratings comparable to those 
without disabilities. Workplace accommodations are easy to make and cost 
effective. 

Workers with disabilities are currently contributing their talents to 
industries ranging from high technology to banking to defense systems. In 
colleges and universities across the United States, 1.53 million students 
with disabilities are enrolled in a variety of career fields. They are preparing 
for the challenges of the future. 

This month I call upon all businesses to tap into this important talent pool 
of potential employees. They are prepared for the challenges of a global 
workforce, and they can help your business meet global challenges. 
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BLN Looking To 
Expand Community 
Partners Committee 
 
The NV-BLN Community 
Partners Committee is 
made up of professionals 
that work with or have 
direct access to individuals 
with disabilities through 
programs/services offered 
by their agency.  
 
If you are interested in 
becoming a member of this 
committee please call 
Cheryl at 544-6046. 
  
Current Members: 
 
Cyndi Benik 
Washoe County School 
District 
Jaime Collins 
Disability Resources 
Lisa Erquiaga 
Northern Nevada Center 
for Independent Living 
Wendy Firestone 
Washoe ARC 
Dana Roblin 
Disability Resources 
Dina Smith 
Trinity Services 
Belinda Thomas 
Sierra Regional Center 
Dee Dee Bossart 
Department of Employment 
Training and Rehabilitation 
Scott Harrington 
University of Nevada Reno, 
UCEDD 
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Message from W. Roy Grizzard, Assistant Secretary, 
Disability Employment Policy, U.S. Department of Labor   

When:  Thursday, November 9, 2006 
Where: Peppermill H.R. Office  
   90 W. Grove Street, Reno 
Time:  8:30 � 10:00 AM  
Cost:  NV-BLN Members $20, Non-
   members $30  

RSVP:  By 5:00 pm on Nov. 8, 2006  
to 775-544-6046 or  Email 
to  nv-bln@earthlink.net 

NOTE:  Class size is limited to 20 
people�please register 
early! 
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Panel Discussion  
“Illumination Roundtable” – Shedding light on issues concerning 
hiring people with disabilities.  

Expert Panel  
Tom Fitzgerald - CEO, Nevadaworks, Carol Stewart - Corpo-
rate Director of Human Resources, Peppermill Hotel & Casino 
Scott Youngs - Project Coordinator ADA Nevada, University 
Center for Excellence in  Developmental  Disabilities at University 
of Nevada Reno and Mechelle Burak - Department of Employ-
ment Training and Rehabilitation 
 

Musical Entertainment Provided by :  The Note-Ables    
 

 

 

The Nevada Business Leadership Network is sponsored, in part, by a grant from the 
 Nevada Governor’s Council on Developmental Disabilities. 

Please join the Nevada Business 

Leadership Network, in recognizing 

exemplary Reno/Sparks employers 

and individuals who have demon-

strated outstanding commitment and 

results towards employing  

Event Sponsor - $1,000  
Benefits:     

· Recognition from the podium during the event 
· Your company name listed as a sponsor in the event program  
· Priority corporate table with VIP seating for 8 Guests 
· One year Corporate membership in the NV-BLN 
· One disability awareness training seminar at your business location 

2006 Business Leadership 

Peppermill Hotel Casino 

Date: 10/31/2006 

Pre-register by: 10/24/06 

 
For information or tickets 
contact: NV-BLN  544-6046 or 
email:  nv-bln@earthlink.net. 

 

Time 11:30 am � 1:00 pm 

Corporate Table - $500 
Benefits: 

· Your organization/company name listed as a sponsor in the event  
program 

· Priority corporate table for 8 guests 
 

Tickets: $25 

Sponsorship Opportunities 

Nevada Business Leadership Network 

Creating opportunities that  benefit both businesses  
and people with disabilities 



Upcoming NV-BLN Meetings 

Gino Martini  
Mayor 
City of Sparks 

Ben Queniahan 
H.R. Recruiter 
West Corporation 

Anastasia Sefchick 
Workforce Development 
TMCC 
 

1045 Lander Street 
Reno, NV  89509 

Bill Boster 
Rehabilitation Manager  
DETR 

Greg Erny 
President, 
Architects Plus+ 

Kathy Price-Toby 
Internet Services 
Group 
Wells Fargo 

Phone: 775-544-6046 
Email: nv-bln@earthlink.net 

We’re on the Web 
www.nv-bLn.com 

NV Business Leadership Network 

NV-BLN Steering Committee 

NV-BLN Mission  
The Nevada Business Leadership Network is an employer-
led initiative dedicated to improving opportunities for busi-
nesses to develop a diverse customer base and workforce 
that includes people with disabilities. 

NV-BLN Program Goals 
Assist businesses to attract and retain new employees and 
customers with disabilities . 

Develop business leaders who value diversity and actively 
work to promote strong communities that include people 
with  disabilities. 

Melody Sylvester 
Service Manager 
Ultimate Staffing Services 

Migle Valunte  
H.R. Recruiter  
Peppermill Hotel Casino 

Ex-Officio Member 
Dick Weathermon 
NV Governor�s Council on 
Developmental 
Disabilities 

 
The Nevada Business Leadership Network is funded, in part, by a grant from the Nevada Governor�s Council on Developmental Disabilities. 

October 
11/10/06 NV-BLN Steering Committee  8:15 am -9:15 am  
 Peppermill H.R., 90 West Grove Street, Reno, NV 
11/10/06 Community Partners Committee  11:00 am - Noon,  
 Sierra Regional Center, 605 S. 21st Street, Sparks, NV. 
January  
1/12/07 NV-BLN Steering Committee  8:15 am -9:15 am 
 Peppermill  H.R. 90 West Grove Street, Reno NV. 
1/12/07 Community Partners Committee  11:00 am - Noon,  
 Sierra Regional Center, 605 S. 21st Street, Sparks, NV. 

Employment Links 
America�s Job Bank 
http://www.ajb.dni.us/ 
 
Peppermill Hotel & Casino 
http://
www.peppermillreno.com/
contact/employment/ 
 
Reno Gazette-Journal 
http://www.rgj.com/cgi-bin/
career.rgj.view.cgi 
 
Ultimate Staffing Services 
http://
www.ultimatestaffing.com/
jobsearch.aspx 
 

If you are an employer 
who is supportive of 
the BLN�s mission and 
have an interest in 
serving on the Steering 
Committee please 
contact Cheryl at 
544-6046 or email at 
nv-bln@earthlink.net. 
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