VIETNAM ERA VETERAN 
A person who served on active duty in the U.S. military for a period of more than 180 days, and was discharged or released from active duty with other than a dishonorable discharge, if any part of such active duty was performed: (a) in the Republic of Vietnam between February 28, 1961, and May 7, 1975; or (b) between August 5, 1964 and May 7, 1975, in all other cases..

 SPECIAL DISABLED VETERAN
A veteran who is entitled to compensation (or who but for the receipt of military retired pay would be entitled to compensation) under laws administered by the Department of Veterans Affairs for a disability (a) Rated at 30 percent or more; or (b) Rated at 10 or 20 percent in the case of a veteran who has been determined under U.S.C. 3106 to have a serious employment handicap; or a person who was discharged or released from active duty because of a service-connected disability.

SPECIAL DISABLED AND VIETNAM ERA VETERAN
Meets the criteria for both the Vietnam Era Veteran and the Special Disabled Veteran as stated in the descriptions above. 
OTHER PROTECTED VETERAN

Veterans who served on active duty in the U.S. military, ground, navel or air services during a war or in a campaign or expedition for which a campaign badge has been authorized.  The information required to make this determination visit: http://www.opm.gov/veterans/html/vgmedal2.htm . A copy of the list may be obtained by calling (301) 306-6752 and requesting that a copy of the list be mailed to you.                               

INDIVIDUAL WITH A DISABILITY

Any person who (1) has a physical or mental impairment which substantially limits one or more of the person’s major life activities, (2) has a record of such impairment, or (3) is regarded as having such impairment.  “Is regarded as having such an impairment” refers to those individuals who are perceived as having a handicap, whether an impairment exists or not, but who, because of attitudes or for any other reason, are regarded as disabled by employees or supervisors who have an effect on the individual securing, retaining, or advancing in employment.
