Health Mandatory | Voluntary Grant-in-Aid Library Lombardi Computer Annual Sick
Insurance Retirement | Retirement or Fee Waiver Use Center Loan Leave Leave
Fee Waiver of 6 credits
Classified Yes' PERS Yes per semester or 12 Yes Yes Yes Yes Yes
credits per fiscal year
(July through June)
for the employee
Temporary
Labor Yes? No Yes No Yes Yes No No No
Faculty “A” Yes RPA or Yes Grant-in-Aid of 6 Yes Yes Yes Yes Yes
PERS credits per semester for
employee, unlimited for
dependents
Faculty “B” Yes RPA or Yes Grant-in-Aid of 6 Yes Yes Yes No Yes
PERS credits per semester for
employee, unlimited for
dependents
Postdoctoral Yes Postdoc Yes No Yes Yes No Yes Yes
Fellows Plan
LOA No FICA Yes Grant-in-Aid for Yes Yes No No No
number of credits
taught per semester for
employee
LOB Yes’ FICA Yes Grant-in-Aid for Yes Yes No No No
number of credits
taught per semester for
employee
Adjunct No No No Grant-in-Aid Employee Yes Yes No No No
Only
Emeritus No No No Grant-in-Aid for Yes Yes No No No
employee and
dependents for
unlimited credits
Retired Yes® RPA or No Grant-in-Aid for No No No No No
PERS employee and
dependents for
unlimited credits
Student Voluntary No No No Yes Yes No No No
Grad Yes’ No No Grant-in-Aid Employee Yes Yes No No No
Student Only
Medical Yes® Med Rees Yes No Yes Yes No Yes Yes
Resident

! Coverage begins the first of the month following three months of full-time service; the Public Employees’ Benefit Program's (PEBP) definition of "full
time service" is working at least 80 hours in a month.
2 Must work 80 hours in each 30 day period and work 90 consecutive days.
? Coverage begins on the first of the month following 90 days of continuous full-time employment; the Public Employees’ Benefit Program's (PEBP)

definition of "full time service" is working at least 80 hours in a month.
4 Must qualify for retiree health insurance and enroll in retiree health insurance.

* Insurance administered through the Graduate School.
® Insurance administered through the School of Medicine.




