AGENDA

University of Nevada, Reno

2009-10 Faculty Senate

May 5, 2010, 1:15 p.m.

RSJ 304
All times are approximate

	1:15
	1.
	Roll Call and Introductions


	

	1:20 
	2.
	Consent Agenda
	Action/Enclosure



	1:30
	3.
	Visit with Provost Marc Johnson and President Glick
	Action/Enclosure


	2:00
	4.
	Rank 0 Committee Recommendations
	Information/Discussion


	3:00
	5.
	Year End Review
	Information/Discussion


	3:20
	6.
	Elections for the 2010-11 Executive Board
	Action/Enclosure


	3:30
	7.
	Outgoing Senator Certificates
	Information


	3:40
	8.
	New Business
	Information



	3:50
	
	2009-10 Senate Adjourns (Break)
	


	Future Senate Meetings
	Future Board of Regents Meetings

	UNR Faculty Senate Website
	NSHE Website

	June 10, 2010
RSJ 304
	June 3 - 4, 2010
UNR

	August 19, 2010
RSJ 304
	September 9-10, 2010
TMCC



Consent Agenda Link:
http://www.unr.edu/facultysenate/meetings/09-10/agenda/5-5-10Consentpkt.doc

Rank 0 Recommendations
Link to Committee Report: http://www.unr.edu/facultysenate/committees/rank0/Rank%200%20Faculty%20recommendations.doc
Link to Minority Report and Tables: 
http://www.unr.edu/facultysenate/committees/rank%200.html
Executive Board Summary of Ad-Hoc Committee Recommendations, April 29, 2010

On February 18, 2010, the Ad-Hoc Committee on Rank 0 Faculty presented its report, which was accepted by the Faculty Senate. After discussing the many recommendations, the report was tabled until a later meeting. With the intent of identifying areas of concern and organizing recommendations, the Chair polled senators using Checkbox, and the nonbinding results are summarized below. 

Set I.  The following recommendations received strong support in the straw poll with two-thirds or more of senators in favor. The Executive Board suggests these be considered as part of a single motion.
A. RELATING TO ALL RANK 0 FACULTY

1. R1: Rank 0 shall be used as an academic faculty rank for non-tenure track positions with either budgeted or contingent (RCUF) funding. Distinctions in general university policy for Rank 0 faculty shall recognize funding considerations State; grant or contract; fees and funding stability (continuing; RCUF renewable contingent upon funding one-year or one-semester only). Funding status for Rank 0 faculty members must be clearly delineated in annual contracts.


Poll - should be approved: 16; should not be approved: 1; undecided: 6.
Comment: “There is a difference between faculty to whom the university is committed for more than one year and those to whom the U is only committed to for one year. It may be useful to use different ‘flags’.”

2. R2(a). The termination date for a one-year or one-semester term contract must be stated.


Poll - should be approved: 17; should not be approved: 1; undecided: 5

3. R2(b). Annual evaluation and renewal possibilities for positions that have either continuing or contingent funding support must be made clear in the offer letter.


Poll - should be approved: 16; should not be approved: 2; undecided: 5.
4. R2(c).  If there are limits on the maximum number of years a position may be held, such limits must be specified in the offer letter.


Poll - should be approved: 16; should not be approved: 1; undecided: 5.
Comments: “If there is a limit at time of hiring, it should be specified. The offer letter should also specify that a limit may be imposed in the future, since these are non-tenure-track positions.”

5. R2(d). Information regarding title and salary, including relevant contingencies in salary, rank, and title based on completion of a terminal degree prior to the time of initial employment, must be described in the offer letter.


Poll - should be approved: 17; should not be approved: 2; undecided: 4.

Comments: “Remove descriptors such as ‘instructional’ etc.”; “The adjectives clinical, research, instructional be removed from the titles of Rank 0 Faculty.”

6. R5: An annual role statement developed and approved by the faculty member, immediate supervisor(s) (e.g., department chair; PI), and Dean shall be required for all state-continuing and state-contingent Rank 0 faculty members. The role statement shall serve as an important reference guide for the annual evaluation process, and approved evaluation policies and procedures must be delineated in college bylaws.



Poll - should be approved: 16; should not be approved: 2; undecided: 5.
B. RELATING TO RANK 0 INSTRUCTIONAL FACULTY ONLY

1. R7: The minimum advanced degree requirement for employment as a member of the instructional faculty at the University of Nevada shall be a Masters Degree or equivalent. 

Poll - should be approved: 15; should not be approved: 4; undecided: 4.
2. R9: Contingent Rank 0 instructional faculty appointments should be created only to fill short-term or fluid instructional need, not in lieu of creating necessary continuing positions at either the tenure-track or Rank-0 level. 

Poll - should be approved: 16; should not be approved: 2; undecided: 5.
3. R11: At an initial hiring date, the title of Instructor shall be used for Rank 0(I) faculty who do not have a terminal degree (e.g., a Ph.D. or equivalent); or who do not have an appropriate degree considered to be a terminal degree in the respective field. 

Poll - should be approved: 15; should not be approved: 2; undecided: 6.
4. R24: Faculty in Rank 0 teaching appointments may not be advanced to tenure-track positions through promotion or other kinds of internal review. That is, a Rank 0 faculty appointment may not be converted from one rank to another. Only vacant positions may be converted, if approved by the Dean and Provost as part of the request to search to fill the position. A Rank 0 faculty member may be hired into a tenure-track position only should he or she be selected through standard university search procedures for tenure-track positions (i.e., a competitive national search). 

Poll - should be approved: 15; should not be approved: 1; undecided: 7.

C. RELATING TO RANK 0 CLINICAL AND RESEARCH FACULTY ONLY

1. R25: Hiring of research and clinical Rank 0 faculty members should, in general, follow policies and procedures in place for hiring contingent instructional Rank 0 faculty members. For example, national searches should be conducted whenever possible, and successful candidates should have a Ph.D. or equivalent terminal degree in their respective fields.


Poll - should be approved: 16; should not be approved: 1; undecided: 6.
2. R28: Movement of research and clinical faculty members from Rank 0(I) to Rank 0(II) requires a Ph.D. or equivalent terminal degree and should be based on merit as documented through the university evaluation process. To qualify for advancement, the faculty member must have been hired initially on the basis of a national search.


Poll - should be approved: 18; should not be approved: 1; undecided: 4.
3. R29: Annual merit evaluation procedures for research and clinical faculty members shall be done in relation to respective annual role statements, and should maintain standards recognized for tenured and tenure-track faculty in the respective academic unit. Evaluations at three- and six-year benchmarks shall be conducted to assess and provide feedback regarding potential for advancement in rank. All appropriate supervisors shall be involved in these evaluation processes (e.g., the appropriate department chair; the Principle Investigator if the PI’s grant provides the funds supporting the position, and the appropriate Dean or unit Director).


Poll - should be approved: 17; should not be approved: 1; undecided: 5.

4. R30: Given the variation in responsibilities across research and clinical faculty ranks, the annual role statement for Rank 0 research and clinical faculty members is especially important. There is no standard default distribution of time and effort appropriate within these faculty categories; thus, each individual role statement represents the appropriate reference document directing evaluations. Role statements must be carefully developed and agreed upon by the faculty member, department chair and/or the PI of the grant, and Dean or unit Director.


Poll - should be approved: 19; should not be approved: 1; undecided: 3.
5. R31: Advancement in rank of research and clinical faculty in Rank 0(II) and Rank 0(III) should follow the same procedures and adhere to standards comparable to those in place for tenure-track and tenured faculty within the unit. Accomplishments in research and other professional activities should be weighted in accordance with faculty role statements. 


Poll - should be approved: 16; should not be approved: 1; undecided: 5.
Comment: “Higher expectations in the area of specialization should apply to persons with the 'luxury' of having uni-modal responsibilities (as opposed to TT faculty who MUST do all three teaching, research, and service...)”
6. R32: Rank 0 research and clinical faculty are eligible to be considered as applicants for tenure-track faculty positions. However, they may not simply be advanced to tenure-track positions through promotion or other kinds of internal review. That is, a Rank-0 faculty appointment may not be converted from one rank to another. Only vacant positions may be converted if approved by the dean and provost as part of the request to search to fill the position. A Rank 0 research or clinical faculty member may be hired into an open tenure-track position only should he or she be selected through standard university search procedures for tenure-track positions (e.g., a national search).


Poll - should be approved: 16; should not be approved: 1; undecided: 6.
Recommendation:  The Executive Board recommends that the Senate vote on all Set I recommendations together, subject to any additional amendments.

Set II. 
The following committee recommendations received overall support in the straw poll, but with a higher number of undecided and/or “should not approve” votes.

A.  RELATING TO ALL RANK 0

1. R6: Search/Recruitment: A national search shall be required whenever a department or unit receives authorization to fill State-continuing Rank 0 faculty positions. Authorized State-contingent Rank 0 faculty positions should be filled, whenever possible following a national search; however, regional or local searches may be permissible for contingent Rank 0(I) positions.



Poll - should be approved: 13; should not be approved: 2; undecided: 8.

2. R8: To ensure quality and continuity of instructional programs academic units should limit the percentage of contingent Rank 0 faculty appointments and the percentage of classes taught by individuals hired on part time LOA contracts (Letter of Appointment) for individual classes. The AAUP recently called upon institutions to set a goal of a maximum of 25% of courses taught by contingent faculty. Appropriate limits will vary by discipline but should be taken into account both in individual position requests and long-term strategic planning; however, the committee recommendation is that the University of Nevada adopt and operate within the spirit of this AAUP guideline.



Poll - should be approved: 13; should not be approved: 1; undecided: 8.


Comment: “This percentage of courses taught by contingent faculty is way too high!”

a. The AAUP 25% target should apply to both part-time and full-time non-tenure track Rank 0 faculty positions.



Poll - should be approved: 7; should not be approved: 5; undecided: 9.


Comments: “the target should apply to...”

b. The AAUP 25% target should apply to the courses taught by Rank 0 faculty on contingent and LOA contracts.



Poll - should be approved: 8; should not be approved: 3; undecided: 11.


Comment: “Target should be lowered to 10%.”
3. R14- Merit: All faculty members in State-continuing positions (tenure-track or Rank 0) that are used in determining the merit base for the university shall be eligible for annual salary increases from the merit pool generated by this merit base in recognition of meritorious performance.



Poll - should be approved: 14; should not be approved: 4; undecided: 5.

4. R16: A third year review shall be required for State-continuing Rank 0 faculty members; with a favorable review required for re-appointment. While the focus of the third year review shall be on the peer evaluation of teaching and supporting documents (e.g., the teaching portfolio), progress in professional contributions (e.g., scholarly, creative works) and university service contributions shall be considered. 



Poll - should be approved: 13; should not be approved: 4; undecided: 6.
5. R18: Following an unfavorable sixth year review, a Rank 0 faculty member in a State-continuing position shall be issued a terminal contract for the 7th year.



Poll - should be approved: 14; should not be approved: 3; undecided: 6.

B.  RELATING TO RANK 0 INSTRUCTIONAL FACULTY ONLY

1. R10: Annual renewals for Rank 0 instructional faculty members in temporary (contingent) positions shall not extend beyond three years. That is, contingent upon availability of funds, Rank 0 instructors in temporary (contingent) positions shall be eligible for a maximum of two one-year contract renewals, five one-semester contract renewals, or any combination of annual and semester contracts not exceeding a total duration of three years. 



Poll - should be approved: 13; should not be approved: 5; undecided: 5.

2. R12: At an initial hiring date, the title of instructional (or Teaching) Assistant Professor (faculty title plan Option I) or Lecturer (faculty title plan Option II) the appropriate title for Rank 0(II) shall be used for non-tenure track Rank 0(II) faculty whose highest academic degree is the Ph.D. (or equivalent); or an appropriate degree considered to be a terminal degree in the respective field.



Poll - should be approved: 11; should not be approved: 4; undecided: 8.
3. R15: State-continuing Rank 0 faculty members at a research university are expected to be active, contributing members of their profession (within their respective fields and/or in pedagogy). Although Rank 0 instructional faculty members have a primary responsibility in the teaching area; expectations at a research university also include contributions in service and scholarship/creative endeavors. Distribution of effort shall be recognized in annual Role Statements, signed off by the faculty member, the Chair, and the Dean (or unit Director). The expected (default) distribution of effort for State-continuing, Rank 0 faculty members shall be: 80% Teaching; 10% Research/Creative Activity; and 10%Service.



Poll - should be approved: 13; should not be approved: 4; undecided: 6.

4. R20: Promotion for Rank 0 instructional faculty members shall be based on demonstrated and recognized excellence in teaching as evaluated by internal and external reviewers; and by evidence of scholarly or creative contributions in an appropriate professional field and/or in pedagogy. Following a favorable sixth year review, a Rank 0(II) faculty member in a state-continuing position, and with a Ph.D. or equivalent, may be promoted to Rank 0(III) with the title of Instructional (or Teaching) Associate Professor (faculty title plan Option I) or Senior Lecturer (faculty title plan Option II). Evidence of excellence in teaching and evidence of recognized scholarly/creative work is a prerequisite for promotion to Rank 0(III).



Poll - should be approved: 11; should not be approved: 4; undecided: 7.


Comment: “Remove the inclusion of titles; they are already listed in a different motion. Make this one only about the promotion.”
5. R21: After a minimum of six years in rank, as an Instructional (or Teaching) Associate Professor (faculty title plan Option I) or Senior Lecturer (faculty title plan Option II) a Rank 0(III) faculty member may be considered for promotion to Rank 0(IV) [Instructional (or Teaching) Professor]. Peer evaluations, including evaluations from qualified faculty at the Professor rank outside the University of Nevada shall be included in the promotion packet. Evidence of excellence in teaching, as well as a continued record of recognized achievements in scholarship/creative work and university service must be present for advancement to this highest faculty rank.


Poll - should be approved: 10; should not be approved: 4; undecided: 7.

Comments: “Titles need to be worked on but otherwise it looks fine.”; “Restate without suggested titles.”
6. R23: State-contingent positions are new positions each academic year. Although instructional faculty members in state-contingent positions may be re-hired on successive years for a maximum of three years, issues of promotion are not applicable. Standard procedures for setting salary, rank, and title in place for filling new positions shall apply for re-hiring an individual in a state-contingent Rank 0 position. 



Poll - should be approved: 13; should not be approved: 2; undecided: 8.

C.  RELATING TO RANK 0 CLINICAL AND RESEARCH FACULTY ONLY

1. R26: A regional search may be conducted to fill Rank 0(I) research and clinical faculty positions for which candidates hold a Masters degree. Annual renewals for Rank 0(I) research and clinical faculty positions may not extend beyond three years.



Poll - should be approved: 13; should not be approved: 2; undecided: 7.


Comment: “Rehire possibility?”
7. R27: Contracts for Rank 0 research and clinical faculty that are contingent upon funding shall contain specific language about conditions for reappointment and termination. Termination of active contracts of research faculty shall require at least 30 days advance notice, and up to 90 days if funding permits.



Poll - should be approved: 14; should not be approved: 3; undecided: 5.

Comment: “Change ‘up to 90 days’ to read ‘and 90 days or more if funding permits.’

Recommendation:  The Executive Board recommends that the Senate vote on all Set II recommendations together, subject to above corrections and after any additional amendments.

Set III. Title Options.  These recommendations received a curious combination of votes. Some senators seemed to vote for both options. 

OPTION 1: Ranks and Titles for Tenure-Track Faculty and Rank 0 Faculty

Rank\
Tenure Track 
Rank 0 Instructional
Rank 0 Research 
Rank 0 Clinical
I or 0(I)
Instructor
Instructor
Scientist
Clinician

II or 0(II)
Asst. Prof.
Asst. Instructional Prof.
Asst. Research Prof
Asst. Clinical Prof.

III or 0(III)
Assoc. Prof.
Assoc. Instructional Prof. 
Assoc. Research Prof. 
Assoc. Clinical Prof.

IV or 0(IV)
Professor
Instructional Professor 
Research Professor 
Clinical Professor



Poll - should be approved: 5; should not be approved: 8; undecided: 7.

Comments: “See option II.”; “Remove descriptors such as "instructional" etc.”; “The adjectives clinical, research, instructional be removed from the titles of Rank 0 Faculty.”
OPTION 2: Ranks and Titles for Tenure-Track Faculty and Rank 0 Faculty

Rank\
Tenure Track 
Rank 0 Instructional
Rank 0 Research 
Rank 0 Clinical
I or 0(I)
Instructor
 Instructor
Scientist
Clinician

II or 0(II)
Asst. Prof.
 Lecturer.
Asst. Research Prof
Asst. Clinical Prof.

III or 0(III)
Assoc. Prof.
 Senior Lecturer 
Assoc. Research Prof. 
Assoc. Clinical Prof.

IV or 0(IV)
Professor
 Instructional Professor 
Research Professor 
Clinical Professor



Poll - should be approved: 9; should not be approved: 4; undecided: 8.

Comments: “The adjectives: clinical, research, instructional be removed from the titles of Rank 0 Faculty.”; “Senior Lecturer should be used for III and IV.”

The Executive Board recommends the following decisions for Set III, in order:

1) Option 1 vs. Option 2 preference.

2) Consideration of amendments to preferred option.

3) Approve amended option vs. Status Quo.

Set IV.
The following recommendations were not strongly supported in the poll.

A.  RELATING TO ALL RANK 0 FACULTY

1. R2: Rank 0 faculty members shall be distinguished based on whether primary responsibilities are teaching, research, or clinical. Appropriate variations in general university policy covering Rank 0 faculty members across these categories are necessary, and recognition of these three category distinctions based on primary area of responsibility for Rank 0faculty members is recommended.



Poll - should be approved: 2; should not be approved: 14; undecided: 7.

2. R13: Upon completion of the appropriate terminal degree, the next contract issued for a given Rank 0(I) faculty member shall be changed to Rank 0(II). This transition shall not be designated as a promotion.


Poll - should be approved: 9; should not be approved: 3; undecided: 11.
3. R17: A sixth year review shall be required for State-continuing Rank 0 faculty members. After a favorable 6th year review, and with the approval of the President, a Rank 0 faculty member should expect yearly renewals unless there is: (1) a budget crisis, (2) a programmatic change or (3) two successive unsatisfactory annual evaluations. 



Poll - should be approved: 7; should not be approved: 9; undecided: 6.


Comment: “1) Funding for the position is impossible, (2) a programmatic change occurs that obviates the faculty member's role or (3) the faculty member receives two successive unsatisfactory annual evaluations.”

4. R22: Rank 0 faculty members in State-funded continuing positions shall be eligible for sabbatical and faculty development leaves in accordance with rules and regulations in place for tenured faculty.



Poll - should be approved: 8; should not be approved: 11; undecided: 3.


Comment: “Leaves only-- with health insurance coverage continued (not paid sabbaticals).”

B.  RELATING TO INSTRUCTIONAL RANK 0 FACULTY ONLY

1. R19: A Rank 0(I) instructor in a State-continuing position may be transitioned to Rank 0(II) upon completing the terminal degree in the field (Ph.D. or equivalent); or under extraordinary circumstances and at the President’s discretion, the transition may follow a favorable sixth year review. A terminal degree (Ph.D. or equivalent) is required for advancement beyond Rank 0(II).


Poll - should be approved: 9; should not be approved: 6; undecided: 7.

Comment: “Perhaps we should allow promotion to rank 0(III) for non-PhDs in exceptional circumstances.”

The Executive Board recommends that each of these items in Set IV be considered individually.

Notes from Minutes:
There were a couple of troublesome recommendations R 10 & R 26. These set term limits on Rank 0 teaching faculty in contingent positions and Rank 0 faculty with primary research or clinical responsibilities. There was some concern about long-term commitments: should there be continuing Rank 0 positions or should continuing Rank 0 positions be eliminated, if all Rank 0 positions are contingent, then regardless of primary area of responsibility, a recommendation limiting the number of contract renewals should apply only to Rank 0(I) positions. 
R 15: The basic principle is that Rank 0 faculty members are expected to have some involvement in research.
R13: “makes it clear that a change in contract from Rank 0(I) to Rank 0(II) is a ‘transition’, not a promotion.”

This recommendation also “eliminates an ‘extra promotion’ advantage that in the past has allowed the possibility of 3 promotions for Rank 0 faculty members, compared to only 2 promotions for tenure-track faculty members.:

Senate Discussion: 

Tom Kozel said that titles used for faculty were important, especially in receiving grant funds. There was discussion regarding job security, clinical faculty and their termination notice. Stephen Jenkins said that there was some frustration about faculty going round and round on the same issues. 

MOTION: Jenkins/E. Herzik. To table the recommendations until the March meeting so senators would have time to discuss these recommendations with their constituents. 

ACTION: Passed unanimously
For Information:

March 22, 2010

To: 
Elliott Parker, Chair


Faculty Senate

From: 
William P. Wallace, Chair


Ad Hoc Committee on Rank 0 Faculty

Re:
Practices at Other Universities

I am writing in response to your request regarding policies and practices for non-tenure track faculty at other universities (a formal hard copy of this email version will follow). Our committee collected data from an arbitrary group of five peer universities (Arizona State, Kansas State, Missouri, Nebraska, and Michigan State). In addition, we had limited summary reports (focusing primarily on job-security issues) for several institutions with collective bargaining. It turned out that one of the five peer universities we collected more detailed information from signed a collective bargaining agreement in 2009 (Michigan State). While the committee did not formally and systematically review data from each institution, these reports were referred to during committee deliberations, and I believe the data influenced committee recommendations. Unfortunately, we did not find a model program that seemed appropriate to recommend for UNR adoption. The program descriptions we had were lengthy and not always easy to follow, so forgive me if I have overlooked or misinterpreted anything. I have copied committee members on this response so they may add comments as they deem appropriate. 

Let me call your attention to the fact that we appear to be unique in drawing a distinction between continuing and contingent Rank 0 faculties. It is true that non-tenure track faculty at these other institutions are eligible for multiple year contracts, so there may be a parallel if one equates “continuing” with multiple year contracts and “contingent” with year-to-year contracts. Early in our discussions the committee considered a multiple year contract policy; however, the discussion did not advance as it was assumed that multiple year contracts were not permissible at UNR.

It was difficult to impose order and minimize redundancy in recounting procedural details from comparison universities. The listing below simply represents some key topics; and next to each topic label I have identified committee recommendations (R numbers) that may be relevant. Specific recommendations that appear to be unique for UNR and recommendations that do not appear to be consistent with other institutional policies are highlighted. 

Teaching, Research, and Clinical Faculty: [see R1, R5, R15, and R20]

· Each of these five peer institutions recognized distinctions among non-tenure track faculty with primary responsibilities in teaching, research, or clinical service. 

· All five institutions required annual evaluations of non-tenure track faculty; with university service and the primary contractual area of responsibility (teaching, research, or clinical service) as focal points for evaluations. 

· The University of Missouri was the only institution in this group that identified “scholarly activities” as a general category for evaluation; and they did so in a relatively vague way: e.g., “scholarly activities are required for clinical faculty, but not necessarily productivity in research.”

Position Titles: [see R4, and R11]

· Traditional academic titles are common for non-tenure track research and clinical faculty with an appropriate “research” or “clinical” modifier (e.g., Research Assistant Professor, Research Associate Professor). 

· Titles for non-tenure track teaching faculty are more varied: “Teaching” modified the respective academic titles at University of Missouri; whereas “Lecturer” and “Senior Lecturer” titles were used for the equivalents of Rank 0(II) and Rank 0(III), respectively, at Arizona State. I am not sure about the title used for Rank 0(IV) teaching faculty at Arizona State, although there is reference to a title called “Professor of Practice.” Also, it was not clear whether Kansas State uses any title other than “Lecturer” for non-tenure track faculty whose primary responsibilities are in teaching. 

· The title of “Instructor” is used at initial hiring for faculty members who have not completed a doctorate or equivalent terminal degree.

Length of Contracts: [see R3, R6, R17, R25, R26]

· Arizona State provided a detailed description of information that must be contained in an initial offer letter. 

· Searches for open non-tenure track positions “should follow standard search procedures for all faculty positions” at University of Missouri. 

· With some restrictions, non-tenure track faculty members may be eligible for 1-3 year contracts; although they may not be available to teaching faculty at Kansas State. Eligibility for multiple year contracts (fixed or “rolling” at Arizona State) follows a “satisfactory” review at the conclusion of a probationary period; or with promotion to the equivalent of an Associate Professor rank. 

Continuing Rank 0 Teaching Faculty: [see R1, R10, R17, R18, and R30]

· Among this group of universities, UNR is the only one to distinguish between “continuing” and “contingent” non-tenure track faculty. 

· If R10 is adopted, we would be the only university within this group that would set limits on the number contracts non-tenure track faculty may be given. 

· A satisfactory evaluation after six or seven years of continuous service was a common requirement for additional contracts; and Arizona State stipulated that tenure-track faculty denied tenure were not eligible to be re-hired in a full-time non-tenure track position. 

· It appears to be common at these peer institutions to have appropriate departments and colleges play a leading role with regard to position descriptions, performance expectations, and evaluations.

Terminal Degrees: [see R11, R12, and R13]

· The title of “instructor” is the common designation for faculty members who have not completed a terminal degree; both for tenure track and non-tenure track positions. 

· At Arizona State, an “advanced degree” is required for an appointment as Lecturer; and a “Senior Lecturer normally holds a doctoral degree and has a minimum of five years of college-level teaching experience.” 

· At University of Missouri, non-tenure track faculty above the instructor level “should hold an earned doctorate or appropriate terminal degree.” 

Other: [see R22, R27]

· The University of Missouri addressed termination notifications, indicating that, if possible, a minimum of “3 months notice” should be given before terminating a non-tenure track faculty member. 

· Policies at University of Missouri and Michigan State University indicated that non-tenure track faculty members should have “appropriate” involvement and voting rights in faculty governance. 

· Non-tenure track faculty members are not eligible for sabbatical leaves at any of these universities.

Collective Bargaining Institutions: [see R8, and R10]


The information we had from the sample of collective bargaining institutions (California State Colleges/Universities, City College of New York, the New School, Oakland University, Rider College, and Michigan State University) addressed job security for non-tenure track teaching faculty. 

· It is a common practice that following successful evaluations after a five or six year “probationary” period, non-tenure track faculty are eligible for multiple-year contracts (e.g., renewable three-year contracts). 

· California State Colleges have a stated goal to increase the ratio of tenure track to lecturer positions to 75:25. They also provide “recall rights” for lecturers on three-year appointments such that if laid off, a Lecturer has the right to return to reclaim the position if it is re-opened within a three-year period. 

· The City College of New York formalizes the “post-probationary” period by granting a “certificate of continuous employment,” which guarantees reappointment as long as performance is satisfactory and the position is supported by enrollment and budget. 

· At Rider College, non-tenure track faculty may participate in all levels of faculty governance; however, they are not eligible to become department chairs. 

· At Oakland University non-tenure track faculty face an “up-or-out” review after the 7th year. They have responsibilities in teaching, research, and service; and if given a favorable 7th year review, they may apply for promotion to Associate Professor with tenure (a policy that clearly minimizes initial distinctions between a tenure track and non-tenure track classification). 

Executive Board Nominees & Bios

The following faculty have agreed to serve in the listed positions. Nominations from the floor will be accepted at the meeting. 

Chair-Elect:

David Ryfe

Parliamentarian: 

Stephani Foust





Maggie Ressel

At Large:


Glenn Miller





Cheryl Hug-English





Stephani Foust
Maggie Ressel
David Ryfe

David Ryfe is an Associate Professor in the Reynolds School of Journalism. He has published widely in the the areas of public deliberation, political communication, presidential communication, and journalism studies.  He is currently working on a book tentatively titled, “Adapt or Die: why newspapers have failed to innovate and what this means for the future of journalism.”  In the past, he has served as an officer of the Political Communication Division of the American Political Science Association. He has been at UNR since 2006.  In that time, he has served on and chaired numerous Reynolds School committees, including its Personnel and Curriculum Committees.  He also has served on the UNR Faculty Senate, currently serves as chair of the Faculty Senate Bylaws and Codes Committee, and recently served as a member of the Faculty Senate Curricular Review Committee.  

Stephani Foust

Stephani Foust has been a Recruitment Coordinator for the Office for Prospective Students since 2003. She helps hundreds of parents and students each year with the admission process and recruits incoming students, including National Merit Finalists, by travelling across the nation and locally promoting the University and speaking on the benefits of obtaining a higher education. She is also responsible for the execution of numerous recruitment and yield events and serves as the adviser to the Student Ambassador organization.  In the past, she coordinated all new student orientation activities and was adviser to the Student Orientation Staff. She was recently promoted to increase the enrollment of transfer students to the University. 

Stephani obtained her BA in Secondary Education in 2001 and her MA in Counseling and Educational Psychology in 2008 from the University of Nevada, Reno. She also holds her NCC (National Counselor Certification) and is currently pursuing a PhD in higher education leadership. 

University Service:

Faculty Senate

· Member: 2008-Present

Administrative Faculty Policy, Personnel and Procedures Committee

· Chair: 2008-2009

· Co-Chair: 2009-Present

Target 500 Committee

· Member: 2008-Present

Student Services Personnel Committee

· 2008-Present

Adjustment to College Program

· Instructor, 2009

Nevada State Student Services Conference

· Planning Member, 2005

Davidson Institute for the Gifted and Talented

· Counselor, 2004

Community Service:

Reno-Tahoe Digital Ambassador: 2010-Present
Leadership Reno Sparks

· Member and Events Chair: 2009

Reno Sparks Chamber of Commerce

· Board Liaison: 2008-2010

University of Nevada Young Alumni Chapter

· Recruitment and Marketing Chair: 2006

· Vice President: 2007

· President: 2008

Reno Tahoe Young Professionals Network

· Founding Board Member: 2007-Present

· Marketing Chair: 2007-2008

· President: 2008-2009

Awards

· Young Professionals Network Leadership Award, 2009

· Young Alumnus of the Year, 2009

Affiliations:

Western Association of College Admissions Counselors

· Member: 2006-Present

· College Fair Planning Committee Chair: 2009-Present

National Orientation Directors Association

· Member: 2007-2009

· Regional Conference Chair: 2009

American College Counselors Association National Conference

· Reno Conference Planning Committee: 2005

Cheryl Hug-English

I am an alumna of the University of Nevada, Reno, obtaining my undergraduate degree in Biology and my M.D. degree from the University Of Nevada School of Medicine. I also received my Masters in Public health from UCLA.  I have been a faculty member at the university since 1987, working both at the Student Health Center and the school of medicine. I have served as Associate Dean of Admissions and Student Affairs for the school of medicine and am currently the Medical Director of the Student Health Center.

Short Biography ofPRIVATE 

Glenn C. Miller, Ph.D.

Glenn C. Miller is a Professor of Natural Resources and Environmental Science at the University of Nevada, Reno.   He has a B.S. in Chemistry from the University of California, Santa Barbara and a Ph.D. in Agricultural and Environmental Chemistry (1977) from the University of California at Davis.  Following graduate studies, he spent a year of postdoctoral study at the EPA's Environmental Research Laboratory in Athens, Georgia.  He has been on the UNR faculty since 1978 and was Director of the Graduate Program in Environmental Sciences and Health from 1996-2006 and Director of the Center for Environmental Sciences and Engineering from 1999-2003.

Current areas of research include the development of techniques to determine gas phase sunlight photolysis rates of medium weight organics, particularly pesticides, and the environmental chemistry of soil surfaces.  He also is working on precious metals pit water quality, closure of precious metals heaps and acid mine remediation using anaerobic sulfate reducing systems.  He teaches courses in environmental science/chemistry, environmental toxicology and risk assessment of environmental contaminants.   He serves on a variety of national and regional environmental NGO Boards, and has been active in the Nevada Faculty Alliance for several years.  He was Chairman of the UNR NFA in 2006-2008 and presently serves as the Northern Nevada Political Action Chair for the NFA.  

Address (Work)






Department of Natural Resources and Environmental Science





Mail Stop 199




University of Nevada






Reno, NV  89557








(775) 784‑4108 (O); 775-846-4516 (C) 775-784-1142 (F)




email: gcmiller@unr.edu

Name:

Maggie Ressel

Title:
           
Director of Information Services
Department:
Libraries
Number of years at UNR:
16
Brief Educational background:  B.A., Political Science, California State University, Long Beach





   M.L.S. University of California, Los Angeles


Past committee leadership roles:  
Chair, Co-Chair - Committee on the Status of Women







Chair - Task Force on Work & Family







Chair - Search Committee for Campus Ombudsman

Brief summary of other service or experiences that support your nomination:


Throughout my 16 years at UNR, I have participated in many levels of service of all kinds. In addition to membership on the above-mentioned committees, I have been active on a number of short-term campus groups addressing issues from plagiarism and English requirements to child care options and campus morale. Throughout my experience, I have worked hard to keep meetings focused and on task.  I have presented reports to the faculty senate and acted as a proxy, but have never been a member of the senate.  I look forward to active participation, and I think I have a great deal to contribute in facilitating productive discussion as Parliamentarian.
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