AGENDA

University of Nevada, Reno

2009-10 Faculty Senate

November 19, 2009, 1:30 p.m.

RSJ 304

All times are approximate
	1:30
	1.
	Roll Call and Introductions


	

	1:35
	2.
	Vice President Steven Zink: Budget & Library
	Information/Discussion



	2:05
	3.
	Chair’s Report
	Information/Discussion



	2:30
	4.
	Visit with the Executive Vice President & Provost Marc Johnson 
	Information/Discussion


	2:50
	
	Break
	

	3:00
	5.
	Interim Vice President Marsha Read: Response to the Research and Grants Report


	Information/Discussion

	3:20
	6. 
	Consent Agenda

	Enclosure/Action

	3:30
	7.
	Associate Vice President Bruce Shively:

 Budget 101

	Information/Discussion

	4:00
	8. 
	President Glick 
	Information/Discussion


	4:30
	9.
	Senate Committee Liaisons Updates

	Information/Discussion

	4:45
	10.
	New Business

	Information/Discussion

	
	
	Adjourn

	


	Future Senate Meetings
	Future Board of Regents Meetings

	UNR Faculty Senate Website
	NSHE Website

	December 9, 2009
RSJ 304
	December 3-4, 2009

UNLV

	January 21, 2010
RSJ 304
	March 4 -5 2010
CSN



The Senate has been using a Guideline approved by the President in 2002 for the Academic Promotion and Tenure Committee.  After discussions with the Provosts and Deans, the Executive Board is proposing changes to this Guideline, and is submitting it for inclusion in the University Administrative Manual.

This is an informational item only.  After it is revised and approved by the UAM Committee, it will return to a senate for a formal vote.
University of Nevada, Reno


Procedures for Electing University Academic Promotion and Tenure Committee Members

The Academic Promotion and Tenure Committee advises the Provost & Executive Vice-President regarding every application for promotion and/or tenure submitted by colleges and other major units. Committee membership includes one representative from each major unit that employs tenured or tenure-track faculty. A list of eligible units is attached, and will be maintained in the Faculty Senate office. As much as possible, committee members will serve three-year terms, and one-third the membership should rotate off each year.

1.
In March of each year, the Faculty Senate office will notify the major units for which there are vacancies on the committee. 
2.
Following the same procedures used in the election of faculty senators, these major units will hold nominations and elections to fill the vacancies.   
a. Nominating ballot: Each faculty member who is eligible to vote may nominate one person, and nominees must be eligible to vote in their major unit. The nominating ballot must instruct that only tenured academic faculty with .50 FTE or greater are eligible for nomination, and that no membermay serve more than three years in any four-year period. These are minimum qualifications. The ballot must include a list of those faculty who are not eligible for election because they are completing a term on the Committee. The Faculty Senate will provide a list of current Academic Promotion and Tenure Committee members.


In addition to the above minimum qualifications, there are three desired qualifications for nominees: (1) nominees should have prior experience on department or major unit personnel committees; (2) nominees should have a current record of active scholarship or creative activity; and (3) nominees should hold the rank of Professor (Rank IV). These desired qualifications should be listed on the nominating ballot. For major units with an insufficient number of qualified candidates, nominees should meet at least two of these three qualifications. 

    
b.
All nominees who meet the minimum qualifications to serve on the Committee and have expressed their willingness to serve will be placed on the election ballot, along with a brief self-provided description of their qualifications. The election will then be held according to major unit bylaws. If no nominee receives a majority of the vote from his or her major unit, then a run-off ballot shall be held between the two nominees with the most votes.  In the event there is a tie on the election ballot, an election will be held to break the tie.

c.
No member of the Committee may serve simultaneously on personnel committees in either their department or major unit, nor on other university personnel committees.  Newly-elected members must resign from any such committees as soon as they are elected. 
3.
Before the last day of instruction in the spring semester, colleges must submit the names of their new Committee members to the Provost and the Faculty Senate Chair. 
4.
Each year, the chair of the Committee will be selected by the Provost, after consultation with the Faculty Senate Chair.

Current version was approved by the Faculty Senate on 2.21.02.

Approved by the President 3.14.02.
Previous guidelines were in effect since August 1996.
University of Nevada, Reno
List of Units Eligible for Membership on the Academic Promotion and Tenure Committee

Effective January 1, 2010
College of Agriculture, Biotechnology and Natural Resources

College of Business
College of Education

College of Engineering

College of Liberal Arts

College of Science

Division of Health Sciences 


University of Nevada Cooperative Extension

School of Journalism


University Libraries



The Bylaws and Code Committee has amended its proposals, following comment from the Faculty Senate in August, 2009.  The new proposals are below, and an explanation of the changes is included at the end.  The chair wants comment prior from the Senate, with a vote on these proposals expected in December.

PROPOSED AMENDMENTS TO UNR BYLAWS

Deletions in [brackets], additions in bold
Approved by the UBCC on 11 November 2009

Submitted to the Executive Board on 11 November 2009 

2.3 – FACULTY
 [2.3.2 
 FACULTY 
The University faculty shall consist of all persons holding authorized professional positions as provided in Subsection 1.4.5 of the Code.  

a. For the purposes of these bylaws, as defined in section 1.1 of the Code, "administrators" means administrative faculty employed in executive, supervisory or support positions, as defined by the Board of Regents.  An administrator who is not otherwise employed with tenure serves in an administrative capacity at the pleasure of the appointing authority.  Reassignment and removal from an administrative position will be in accordance with Subsections 3.4.6 and 5.4.8 of the Code.   

b. As defined in Section 1.1(a) of the Code, “academic faculty” means instructional, research, and library faculty, as defined by the Board of Regents.  Tenured faculty are the subset of academic faculty who have been granted tenure.  Tenure-track faculty are the subset of academic faculty on probationary status and eligible to be considered for tenure.   Rank 0 and Rank I faculty are the subset of academic faculty in positions of any rank that are not eligible for tenure.] 

 2.3.2  DEFINITIONS
As used in these Bylaws, the terms set forth below have the meanings stated herein:

"Faculty" means the professional staff as established in Chapter 1 of the Code.  As mandated by the Code (Chapter 1), the professional staff of the University is organized in accordance with these Bylaws.

"Academic faculty" means instructional, research, and library faculty holding professional positions as defined by the Board of Regents.

"Administrative faculty" means faculty employed in executive, supervisory, or support positions who hold professional positions as defined by the Board of Regents.

"Faculty on regular contracts" means academic or administrative faculty employed by the University, regardless of funding source and regardless of the notice required for termination or notification of nonreappointment, who hold positions designated as at least .50 FTE and who have accepted annual faculty contracts that do not exclude the possibility of renewal beyond the contract ending date or beyond a specified number of years.

"Tenured faculty" means academic faculty who have been granted tenure and whose contracts indicate they are tenured faculty.

"Tenure-track faculty" means academic faculty who are on probationary status and whose contracts indicate they are tenure-eligible faculty.

"Non-tenure-track faculty" means academic or administrative faculty who are not eligible for tenure and whose contracts indicate they are non-tenure-track faculty.

"Faculty on limited contracts" means academic or administrative faculty employed by the University, regardless of funding source and regardless of the notice required for termination or notification of nonreappointment, who hold positions designated as at least .50 FTE and who have accepted faculty contracts specifying that they may not be renewed beyond the contract ending date or beyond a specified number of years. These contracts are not letters of appointment. (See 2.3.4 FACULTY CONTRACTS for limitations on renewing these contracts.)

"Faculty on letters of appointment" means academic or administrative faculty who have accepted the conditions of appointment specified in a supplemental letter of appointment to temporary employment.

"Adjunct faculty" means academic or administrative faculty who have accepted the conditions of appointment specified in "Terms of Employment for Adjunct/Clinical Faculty."

"Graduate faculty" means faculty appointed to the graduate faculty by an instructional department in accordance with the Bylaws of the Graduate Faculty.

Postdoctoral Fellows and Graduate Assistants are not faculty.

	Rationale:  Current 2.3.2 language characterizes a few faculty types and does so by using concepts related to rank, tenure eligibility, at whose pleasure someone serves, etc. This has led to considerable confusion, especially with respect to which faculty types have which rights. We propose instead to define all types of faculty in accordance with clear aspects of their contract terms and to address rank and faculty rights in sections dedicated exclusively to those matters.  If approved, the TABLE OF CONTENTS will need to be changed to reflect the new section title.


2.3.3 FACULTY RANKS, RANGES, AND TITLES 
[a. Academic faculty -- There shall be four ranks of academic faculty, designated for contract purposes by numbers, as follows: Professor (IV), Associate Professor (III), Assistant Professor (II), Lecturer or Instructor (I).  Tenured and tenure-track academic faculty may be employed at rank IV, III, or II.  As defined in Subsection 3.2.1 of the Code.  Rank 0 or Rank I positions are not eligible for appointment with, nor shall have, tenure under any circumstances.  Faculty in Rank 0 may be employed at rank 0(IV), 0(III), 0(II), or 0(I).] 

Tenured and tenure-track academic faculty may be employed in the following ranks:  Instructor or Lecturer, which shall be at Rank I; Assistant Professor, which shall be at Rank II; Associate Professor, which shall be at Rank III; and Professor, which shall be at Rank IV.  

Non-tenure-track academic faculty shall be employed in Rank O, and may be given the title of researcher, lecturer, instructor, or other academic titles approved by the President, and may be employed in Ranks O(I), O(II), O(III), or O(IV).  In accordance with Chapter 3 of the Code, faculty placed in Rank O positions shall not be eligible for appointment with, nor shall have, tenure under any circumstances.  A faculty member must agree to placement in a Rank O position.
[b.] Administrative faculty may be employed at Ranges 1, 2, 3, 4, 5, 6, [and] or 7. Appropriate titles may be assigned to administrative faculty in any range. 

[c. Unranked faculty -- There shall be Rank Zero (0) positions for lecturers, or positions with appropriate titles, reserved for persons with special qualifications that do not fit criteria for the four ranks.]

	Rationale:  We propose to simplify this section by reducing it to two parts, one for  academic ranks and titles, the other for administrative ranges and titles.  (The term "unranked faculty" is vague and does not appear in the Code.) If approved, the TABLE OF CONTENTS will need to be changed to reflect the new section title. 


2.3.4 
FACULTY CONTRACTS 
[a. Academic faculty -- Academic faculty in the ranks Professor (IV), Associate Professor (III), Assistant Professor (II), or Instructor (I) shall be employed on annual contracts. 

b. Administrative faculty -- Administrative faculty tenured in an academic position shall be employed on annual contracts, as provided in the Code, Subsection 5.4.2(c). 

c. Unranked Academic Faculty -- Academic faculty in nontenure track positions, designated as Rank Zero faculty, may be employed on an annual or partial-year basis and may be employed on a full-or part-time contracts. 

(i) The duration of employment contracts are specified in Subsection 5.4.2(c) of the Code.

Rank zero faculty on continuing contracts shall enjoy academic freedom and shall have the rights of reconsideration and appeal permitted by the Code and these Bylaws, faculty voting rights (except as otherwise provided in these Bylaws), salary and merit pay increases, fringe benefits, and rights of notification of nonreappointment.  However, they shall not be eligible for tenure.  All rank zero faculty, whether on a full- or part-time basis, shall be approved by the department faculty as provided for in department or major unit bylaws, subject to the limitations in these Bylaws.  These faculty shall possess at least the master's degree or its equivalent in the appropriate academic discipline. Exceptions to this policy shall occur only in exceptional circumstances as reviewed and approved by the departmental chair and the dean.  These contracts shall not be used as a substitute for the tenure system.  Specifically, continuing tenure track positions shall not be converted to zero rank positions to avoid terminating incumbents whose performance or educational background does not warrant the award of tenure.  Zero rank continuing positions may be created in programs where tenure track positions are the norm only through agreement between the department and the involved.  Each such position is to be reviewed by the president every three years to be determined if it should be converted to a tenure track position. 

(ii) Those employed on a full- or part-time basis for a temporary term of employment as specified in contracts and/or letters of appointment approved by the President shall be appointed for a term not to exceed twelve months.  Their contracts may be renewed upon satisfactory annual departmental evaluation and approval by the dean.  However, such special appointments shall be continued for no more than a total of three years without review by the President.  Such review shall determine the need to convert the special appointment to an authorized continuing professional position.  If not so converted, and if the special appointment continues, it shall be reviewed at least once every three years at the initiation of the department.  Faculty on special appointment shall enjoy academic freedom, and except for faculty on letters of appointment, shall have the rights of reconsideration and appeal permitted by the Code and these Bylaws, faculty voting rights (except as otherwise provided in these Bylaws), fringe benefits, and rights of notification of nonreappointment.  However, they shall not be eligible for tenure or sabbatical leave.  All faculty hired to teach under special appointment, whether on a full- or part-time basis, shall possess at least the master's degree or its equivalent in the appropriate academic discipline.  This requirement shall not apply to currently enrolled UNR graduate students who have completed all course work for the master's degree.  Exceptions to this policy shall occur only in exceptional circumstances as reviewed and approved by the departmental chair and the dean. 

(iii) Faculty in Approved Continuing Positions:  For faculty members appointed to continuing positions approved by the department faculty, and designated as at least 0.5 FTE, conditions of employment and professional responsibilities shall be the same as for a full-time faculty member, except as restricted by the Code.  Rights of notification of nonreappointment shall apply to faculty in these positions.  Faculty in positions approved by the department faculty as continuing, and designated as at least 0.5 FTE shall be issued regular contracts in ranks defined in these Bylaws.  Salary will be established as a prorated percentage of the regular full-time salary under the appropriate salary schedule.  Insofar as possible, faculty members in these positions shall have all faculty duties, rights, and fringe benefits.  These shall include the right to a full vote on all university-wide ballots, and the right to at least a partial vote in at least one major unit and department in accordance with major unit and department bylaws.  Faculty members in these positions shall participate in academic and professional activities as provided by their major units and departments.] 

The Code is incorporated into faculty contracts by reference therein. Faculty members shall familiarize themselves with the terms and conditions of their contracts and with relevant sections of the Code.

After three years from the date of initial appointment, faculty on limited contracts (see 2.3.2 DEFINITIONS) may not have their contracts renewed, nor a new contract issued, without approval of the President, who shall be informed by a vote of recommendation by the faculty of the relevant department.

	Rationale:  Current 2.3.4 language conflates so many concepts—from fringe benefits to partial votes to participation in professional activities—that most readers walk away bewildered. Instead, we propose to address those concepts separately, by defining faculty categories (proposed 2.3.2  DEFINITIONS, above) and by stating the rights of faculty (proposed 3.1 FACULTY RIGHTS, below), here only reminding faculty that the Code is incorporated into faculty contracts and that faculty on limited contracts may not be appointed for a fourth or subsequent years without a vote of recommendation from their department faculty and approval of the President.   


[2.3.5 
GRADUATE FACULTY 

The Graduate Faculty is composed of faculty members appointed by their departments and/or programs, in accordance with the department and major unit bylaws.] 

	Rationale:  We propose to delete this section and to define Graduate Faculty under 2.3.2 DEFINITIONS, above.


[2.3.7 
ORGANIZATION OF FACULTIES 

Each of the major units and in turn each of the departments of the University shall consist of those members of the faculty assigned to that major unit or department in continuing positions approved by the department faculty. 

a. Major Unit Voting Rights - Except as may be provided in these Bylaws, every full-time faculty member assigned to a major unit shall be a voting member of that major unit.  Part-time faculty of 0.5 FTE or more shall have at least the voting rights specified in Section 2.3.4.c(iii) of these Bylaws.  A faculty member employed by more than one major unit shall be eligible to vote in that major unit in which the largest proportion of his/her FTE is assigned.

b. Departmental Voting Rights - Except as may be provided in these Bylaws, every full- time member of the faculty shall have the right to vote in at least the department in which the faculty member has major assignment.  Part-time faculty of 0.5 FTE or more shall have at least the voting rights specified in Section 2.3.4.c(iii) of these Bylaws. 

c. Limitations on Voting Rights - Department and major unit bylaws may limit the right to vote on tenure and promotion decisions to those faculty who have already attained the rank or status at issue. They may limit the right to vote on tenure track appointments to those faculties who hold such appointments.  No faculty member may vote on his or her own appointment, tenure or promotion or in cases when a similarly clear conflict of interest exists.] 

	Rationale:  The aim of "ORGANIZATION OF FACULTIES" seems to be to address voting rights.  We propose to delete this section and to address those rights more thoroughly under 3.1 FACULTY RIGHTS, below. 


3 - FACULTY PERSONNEL POLICIES

3.1 - FACULTY RIGHTS
[3.1.1 RIGHTS 

No faculty member shall be required to waive any constitutional rights, other legal rights, or any of the rights provided in these Bylaws as a condition of initial or [continued] renewed employment, nor be subject to university sanction of any sort for the exercise of these rights. 

3.1.2 ACADEMIC FREEDOM 

All members of the faculty and graduate fellows shall enjoy academic freedom and academic responsibilities as stated in Chapter 2 of the Code.  Institutions of higher education are conducted for the common good and not to further the interest of either the individual member of the faculty or the institution.  The continued existence of the common good depends upon the free search for truth and knowledge and their free exposition (Subsection 2.1.1.).  Academic freedom is essential to these purposes and is applicable to both teaching and research (Subsection 2.1.2.).  The concept of academic freedom is accompanied by the equally demanding concept of academic responsibility. A member of the faculty is responsible for the maintenance of appropriate standards of scholarship and instruction (Subsection 2.1.3.). 

3.1.3 OATHS 

No affirmation or oath shall be required of faculty except that oath provided by Article 11, Section 5, and Article 15, Section 2, of the Nevada Constitution.  (B/R 12/08) 

3.1.1 
RIGHTS OF ALL FACULTY 

The enumeration of rights herein shall not be construed to deny faculty other rights they may have, unless such rights are specifically denied in these Bylaws.

No faculty member shall be required to waive any constitutional rights, other legal rights, or any of the rights provided in these Bylaws as a condition of initial or renewed employment, nor be subject to University sanction of any sort for the exercise of these rights. 

No affirmation or oath shall be required of faculty except that oath required by Article 11, Section 5, and prescribed in Article 15, Section 2, of the Nevada Constitution.

Academic freedom is the right of all members of the faculty, part-time or full-time, and of graduate assistants and postdoctoral fellows in the University. Academic freedom is also extended to the invited guests of the University. The tenets of academic freedom and the responsibilities associated with it are set forth in Chapter 2 of the Code.

Each faculty member shall have access to his or her official personnel and payroll files, and may grant access to such files to a representative via written authorization. The rules governing content of, access to, and requests to modify personnel files are set forth in Chapter 5 of the Code, in these Bylaws, and in the University Administrative Manual.

All faculty are further entitled to:

a. Request leaves of absence without salary, in accordance with rules set forth in the University Administrative Manual;

b. Be considered for University teaching, creative activities, research, and service awards;

c. Petition reconciliation of department, major unit, or these Bylaws, in accordance with these Bylaws (see 1.1.6 RECONCILIATION OF THE BYLAWS);

d. Serve notice to the Faculty Senate of alleged implementations of any policy that contravenes department, major unit, these Bylaws, or the Code, or of the alleged failure to implement such bylaws or the Code, in accordance with these Bylaws (see 1.1.5 IMPLEMENTATION OF THE BYLAWS).

3.1.2  RIGHTS OF FACULTY ON LIMITED CONTRACTS 
In addition to the rights stated in 3.1.1, faculty on limited contracts are entitled to:

a. Attend all University faculty meetings and faculty meetings convened by the faculty member's major unit and department;

b. Participate in all faculty-conducted evaluations of their supervisors (dean, chair, director, etc.);

c.  Apply to the Office of the Vice President for Research for support of travel expenses to attend national or international meetings for the purpose of presenting scholarly work, provided that the current role statement of the academic faculty member applying includes research or professional development responsibilities;

d. File requests for reconsideration and Notices of Grievance, in accordance with these Bylaws;
e.  If employed more than one year, be eligible to receive merit raises, salary increases, and faculty benefits in accordance with Chapter 5 of the Code.

If the employment of a faculty member on a limited contract is extended beyond a third year, then the faculty member shall enjoy the same rights as those specified in these Bylaws for faculty on regular contracts. (See 2.3.4 FACULTY CONTRACTS and 3.1.3 RIGHTS OF FACULTY ON REGULAR CONTRACTS.)

3.1.3  RIGHTS OF FACULTY ON REGULAR CONTRACTS
In addition to the rights stated in 3.1.1 and 3.1.2, faculty on regular contracts are entitled to:

a.  Vote in University, major unit, and department matters, except as provided in these Bylaws under 3.1.4 LIMITATIONS ON VOTING RIGHTS (faculty on regular contracts who are assigned to more than one department shall have the right to vote in at least the department in which the faculty member has major assignment);

b.  Apply for promotion and advancement in rank or range in accordance with applicable rules set forth in these Bylaws;

c.  Apply for sabbatical and faculty development leaves if they are academic faculty and for faculty development leaves if they are administrative faculty (faculty not on State funds must obtain approval from the funding source before applying);

d.  Be considered for appointment to and be eligible to serve on University, major unit, and department committees;

e.  Apply to and be considered by their department and major unit for support of travel and registration expenses to present findings at professional meetings.

Rationale:  Currently, only the rights of not waiving constitutional rights, not declaring any oath other than that provided by the Nevada Constitution, academic freedom, and access to personnel files are included under 3.1. We propose to include those rights and to specify other rights of faculty that formerly may have been taken for granted or denied, that may have been subject to interpretation or controversy, or that may have been granted in some major units or departments while denied in others, and to specify the additional rights of faculty on limited contracts and faculty on regular contracts, as these groups are defined under 2.3.2 DEFINITIONS. If approved, the TABLE OF CONTENTS will need to be changed to reflect these new section titles.

3.1.4  LIMITATIONS ON VOTING RIGHTS
No faculty member may vote on his or her own appointment, tenure, or promotion, or in cases when a similarly clear conflict of interest exists.

Department and major unit bylaws may limit the right to vote on tenured and tenure track appointment recommendations to those faculty who hold such appointments and must limit the right to vote on tenure and promotion recommendations to those faculty who have already attained the rank or status at issue. Departments with fewer than three faculty members of the appropriate rank or status available for voting on such recommendations shall make provisions in their bylaws for enlisting faculty of the rank or status at issue from kindred departments.

In their bylaws, departments may limit the right to vote on curricular matters to academic faculty with ongoing teaching responsibilities, and may limit the right to vote on graduate program matters to graduate faculty.

In their bylaws, major units may introduce additional limitations on voting rights at the major unit or department level, provided that (i) any such limitation does not proscribe the right of faculty on regular contracts to vote on bylaws and that (ii) any such limitation clearly identifies which group of faculty shall not vote on which specific matter.

Rationale: In current Bylaws, limitations on voting rights appear under 2.3.7 ORGANIZATION OF FACULTIES in paragraph c. The proposed language above is very similar to the current language, except that 1) “decisions” is replaced with “recommendations” and 2) the key word “may” is replaced with “must,” that is, “must limit the right to vote on tenure and promotion recommendations to those faculty who have already attained the rank or status at issue.” In the past, “may” was used to allow small departments, with insufficient faculty, to include faculty who had not attained the rank or status at issue. For such departments, we propose that tenure and promotion committees be augmented with faculty members of the appropriate rank or status from kindred departments, rather than augmented with faculty of lower rank or status. In addition, we propose that in their bylaws departments may limit the right to vote on curricular matters to faculty directly involved in the curriculum and on graduate program matters to graduate faculty, and that, other than removing the right to vote on bylaws, major units may introduce additional limitations on voting rights in their bylaws so long as they clearly identify which group of faculty cannot vote on which specific matter. We propose that no regular faculty member be excluded from voting on bylaws because, otherwise, the faculty group to be excluded would be subject to being excluded from voting on its own exclusion, and because many proposed amendments affect all regular faculty. If approved, the TABLE OF CONTENTS will need to be changed to reflect the new section title. 

3.1.4. 3.1.5  PERSONNEL FILE 

The office of record for the personnel file of each faculty member shall be the Human Resources office.  [The University shall maintain an official personnel file for each member of the faculty, which shall be the exclusive file for personnel decisions, and which includes all personnel] Other personnel files maintained in the department, major unit, or university administrative offices [. Provisions regarding files shall apply to all that are maintained. The files] shall be [maintained,] supervised and kept in a secure, locked place, by the appropriate administrator[s;] (department files by the chair, major unit files by the dean or director, and University files by the administrator designated by the President).

Rationale: Human Resources keeps the official personnel file. This file is not unique, but is the only official one. Personnel files in other University offices must be supervised and kept secure.

3.1.5. 3.1.6 CONTENTS OF FILES

3.1.5. 3.1.7 ACCESS TO AND MODIFICATION OF FILES 
Personnel and payroll files of University faculty are confidential.  Personnel and payroll records may only be released pursuant to the written authorization of the faculty member or pursuant to a court order directing the release of the records that has been signed by a judge with jurisdiction over the matter, as set forth in [Subsection 5.6.2] Chapter 5 of the Code [Code]. 

a. The faculty member shall have access to his or her official personnel and payroll files, and may grant access to such files to a representative with a written authorization from the faculty member. The following additional personnel shall have access to a faculty member’s personnel and payroll files solely for reasons germane to the performance of their official duties: the faculty member’s supervisors, which may include department chairs, deans, director, vice presidents, provost, president, and chancellor; institution payroll officers, institution personnel officers, which may include appointed disciplinary officers; System legal counsel, internal auditors, members of the Board of Regents; faculty senate chair; and confidential institution committees including but not limited to tenure and grievance committees.  As stated in [Subsection 5.7.2] Chapter 5 of the Code [Code], alleged violations of the Code [Code] or institutional bylaws are subject to grievance.   

b. The following information in these personnel files is public information and must be disclosed to the public upon request:  the employee’s name, title, job description, compensation and perquisites, business address and business telephone numbers, beginning date of employment and ending date of employment. 

c. If a member of the faculty objects to the inclusion, retention, or removal of any material in the individual's personnel file, the faculty member may make a request to the appropriate administrator for its removal or modification, retention, or inclusion.  If this request is denied, allegedly resulting in an adverse impact on the employment conditions of a faculty member relating to alleged violations of the Code [Code] or institutional bylaws ([Subsection 5.7.2] Chapter 5 of the Code [Code]), it is subject to grievance.

Changes from prior proposal:

The most important change from the last submission of these proposed amendments is at the top of p. 13, under 3.1.4 LIMITATIONS ON VOTING RIGHTS, final paragraph.  See also the final part of the corresponding Rationale for a brief explanation of the change.
This version also contains a few minor changes, the most noteworthy of which are:
The term "Temporary Faculty" was changed throughout to "Faculty on limited contracts." per suggestion of System Counsel.

In 2.3.2  DEFINITIONS, the term "Adjunct/Clinical faculty" was changed to "Adjunct faculty," to make it consistent with proposed amendment 2.3.6 ADJUNCT FACULTY (see Consent Agenda Item #3).

A phrase was added to 3.1.3 a. to make it consistent with the fact that there are limitations on voting rights in 3.1.4 LIMITATIONS ON VOTING RIGHTS.

A phrase was added to 3.1.3 c. to make it consistent with proposed amendment 3.5.7 SABBATICAL AND PROFESSIONAL DEVELOPMENT LEAVES (see Consent Agenda Item #5).


Link to the Consent Agenda:

www.unr.edu/facultysenate/meetings/09-10/index.html
Link to UAM Revisions:

www.unr.edu/facultysenate/meetings/09-10/index.html[image: image1.png]
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