Ad-Hoc Committee on Rank 0 Faculty
Charges, Fall 2009

Purpose: This ad-hoc committee is asked to conduct studies and make recommendations on personnel policies, procedures, and practices concerning all types of Rank 0 faculty at the University of Nevada, Reno. 

Report due for presentation to Faculty Senate in January 2010.
Background: Policies concerning the hiring and evaluation of Rank 0 faculty vary considerably across colleges. These variations include such key distinctions as (1) how individuals are hired (open search, search exceptions targeted for specific hires); (2) what minimum qualifications are required for appointment (and especially appointment to the various levels within the Rank 0 category); (3) how the underlying position is funded (dedicated state line, renewable contingent upon funding, or a specific limited term); and (4) whether such individuals are eligible for promotion within rank and what standards and procedures are used to support promotion. This highlights that policies regarding Rank 0 faculty are inconsistent and often poorly defined across campus.

Procedural Charges:

1. Present a written report to the Faculty Senate, as scheduled with the Executive Board, regarding action on the committee’s charges. This report should address, if possible, a review of the status of any existing recommendations concerning Rank 0 faculty that may or may not have been implemented. The report should also make a recommendation on the future status, organization, and charges of the committee. 

2. Provide a brief monthly oral summary of activities to the Senate through the Senate Liaison.

3. Work with the Senate Manager to maintain committee documents using Sharepoint software. 
Specific Charges:
1. Are current university and college policies regarding the hiring, evaluation, promotion, and rights of Rank 0 faculty consistent with NSHE Code and UNR Bylaws? 

2. Should there be a consistent university-wide policy regarding promotion of Rank 0 faculty, should this be left entirely to the colleges, or should this policy be a hybrid of university and college policies? 
3. Should policies regarding the hiring process of Rank 0 faculty (i.e. open, competitive search) be established, and should the university establish minimum qualifications for them regardless of the hiring process?

4. Should the different categories of Rank 0 faculty, e.g., clinical faculty, grant-funded research faculty, state-funded lecturers, and contingent (RCUF) lecturers, be defined, and should policies regarding hiring, evaluation, promotion, and rights be differentiated among these categories? 

5. Should a general university philosophy or strategy be adopted that addresses the scope and use of Rank 0 appointments?

