Salary & Benefits Committee (SBC)

Charges, 2010 Calendar Year

Purpose: Monitor, review, investigate and make recommendations on salary schedules, health benefits, system/campus benefits, employment policies.

Chair to tentatively meet with Executive Board in May 2010. Report tentatively due to Executive Board in November 2010, for presentation to the Senate in December.

Standing Charges:

1. Review SBC charges over the prior three years, and recommendations adopted by the Faculty Senate. Report on the implementation status of these recommendations.

2. Make recommendations on the future status, organization, structure, and charges of the SBC. Consider whether the committee is necessary and effective, and how could it be improved.

3. Upon request by the Executive Board, review any proposals affecting SBC objectives, and report recommendations to the Executive Board within six weeks after receipt of any request for review.

4. Upon request by the Executive Board, serve as a sounding board for the Executive Board for issues related to SBC charges and objectives.

5. Identify other campus-wide committees working on related issues, and upon approval of the Executive Board, appoint a liaison from the SBC to each. Facilitate communication, as appropriate, between these committees and the Faculty Senate, and inform the Senate as to whether these committees are duplicating efforts.

6. Work with HR to ensure that their website is accurate and up-to-date. Assess and monitor university practices in respect to educating faculty about the spectrum of existing benefits and advise in regards to possible improvements.

Additional Charges:

7. Continue to monitor salary equity assessment issues.

8. Continue to monitor retirement plan investment options and plan performance, in conjunction with RPAC, and report on the results of vendor reviews when they become available.

9. Examine additional HR benefits available to faculty such as life insurance, supplemental heath insurance, disability insurance and certified financial planning. Work with HR to get an understanding of how the university identifies these vendors and, if need be, suggest improvements, both to the process and to the actual list of benefits offered.

10. Develop a statement for the Faculty Senate to endorse and pass upward to the Regents as a request to extend educational grant-in-aid benefits to domestic partners. Monitor and report on other aspects of the implementation of domestic partner policies.

