Salary and Benefits Committee

Charges for 2006-2007

1. Monitor the implementation of regular salary equity studies, in particular the elimination of age as a factor for Administrative Faculty salary equity surveys. 
2. Track progress of retiree benefits legislation (check with SEC)

3. Monitor the selection of investment vendors by the NSHE Retirement Plan Advisory Committee and the State of Nevada Deferred Benefits Committee. Review the feasibility of a study on actual performance of these plans. 

4. Review the possibility of establishing an educational program on retirement investment strategies for faculty.

5. NSHE plans to issue a new Request for Proposals in the next year for voluntary ancillary insurance and benefit program vendors (e.g., additional life insurance, long-term-care insurance). The committee has concerns whether faculty who buy ancillary insurance with a current vendor will be able to continue that plan or transfer without penalties to a new vendor. The committee should review and make recommendations regarding the Request for Proposal.

