UNR Faculty Senate 2008-09

Salary and Benefits Committee
Purpose:   Monitor, review, investigate and make recommendations on salary schedules, health benefits, system/campus benefits, employment policies.
Standing Charges

1.  Present a written report to the Faculty Senate, as scheduled with the Executive Board, regarding (a) actions on the committee’s charges; (b) a review of committee charges over the prior three years, and the implementation of past committee recommendations approved by the Senate; and (c) recommendations on the future status, organization, and charges of the committee. Provide a brief monthly oral summary of activities to the Senate through the Senate Liaison.

2.  Work with the Senate Manager to maintain committee documents using Sharepoint software.  

3.  Upon request by the Executive Board, review any proposals affecting salary and benefits, and report recommendations to the Executive Board within six weeks after receipt of any request for review.

Additional Charges

4.  Continue to monitor salary equity assessment issues.

5.  Continue to monitor retirement plan investment options and plan performance in 2007-2008.

6.  Assess and monitor university practices in respect to educating faculty about the spectrum of existing benefits and advise in regards to possible improvements.

7.  Provide input on and monitor the impact of new ancillary insurance programs.

8.  Finish the proposal of a parental leave policy for all faculty. 

9.  Finish the proposal of optional Type B 10-month contracts for administrative faculty. 

10.  Investigate the feasibility of retirement benefits for faculty overloads and, if the finding is in the affirmative, come up with a policy proposal.

11.  Reassess university policy on retirement incentives and phased-in retirement policy.

12.  Review the reports of the Nontraditional Faculty Task Force, and make recommendations for a policy to provide bridge funding for grant-funded faculty.

13. Investigate if anything needs to be done at the campus level regarding benefits for Domestic Partners.

14. Examine the feasibility and need for a longer term retirement incentive program that could assist in dealing with the budget crisis for the next biennium 

