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1. Purpose and Process

· A request was made by the faculty senate to provide information on the extent and type of parental leave policies at other universities. 

· We found a detailed report on “Parental Leave in Academia” based on a 2004 study by the University of Virginia, including more than 150 universities. In addition, we reviewed the parental leave policies at nine of UNR’s peer institutions.  We received the list of peer institutions from Jannet Vreeland/Bruce Shively.

2. General Summary

· University of Virginia researchers found fewer than one-fifth of all institutions of higher education provide parental leave beyond maternity leave for new parents. The study showed that only 18 percent of institutions nationwide offer paid leave for both men and women. Another 8 percent offer paid leave for women only, for a combined total of 26 percent of institutions that offer some kind of parenting leave above a six-week maternity leave. The study found that formal, paid-leave policies are associated most commonly with elite private institutions: more than half (51 percent) of top-tier schools offer paid leave. Moreover, private schools are almost twice as likely as public schools to offer a paid leave – 34 percent compared with 18 percent. However, the study found frequent use of informal leave arrangements – nearly a quarter, (23 percent) of those schools with no formal, paid-leave policy reported informal arrangements. The majority of schools (67 percent) that do have paid leave policies offer a leave of a full quarter or semester. Another 25 percent offered between 8 and 12 weeks. But a full quarter of the schools that offered paid leave did not provide a full relief of academic duties during the leave period.

The survey also explored the extent to which existing policies were utilized and whether faculty who took advantage of them saw a negative impact on their careers. “Administrators were unanimous in asserting that their institutions do not stigmatize faculty members who use the policies,” said Charmaine Yoest, project director and a doctoral candidate in the University’s Department of Politics. “But some academics told us they feared that using parental leave would mean increased scrutiny of their work and diminished career prospects.” 

The project as a whole explored faculty experiences with work and family policies at institutions of higher education around the United States. Data were gathered from administrators at 168 academic institutions by telephone interviews conducted in the summer and fall of 2001. The sample was stratified according to the competitiveness of the school and then selected with "probabilities proportionate to size" (based on the number of full-time faculty). The institutional data then were weighted, making the sample representative of universities nationwide." 
(Summary based on www.virginia.edu/topnews/releases2004/parent-jan-29-2004)

· The review of UNR’s peer institutions showed that most of the nine universities provide basic parental leave as required by FMLA. However, several of them allow for substantial flexibility for departments and colleges to adjust schedules and the use of paid sick and other paid leave. In addition, several address the treatment of the tenure clock for untenured faculty on parental leave. 
3. Peer Institutions 
· University of Arizona http://www.hr.arizona.edu/policy/218
· Colorado State University page 23 http://www.hrs.colostate.edu/hrsman/Section01-GenProvisions.pdf
· University of Idaho http://www.webs.uidaho.edu/fsh/3710.html#L.0
· Montana State University http://www2.montana.edu/policy/personnel/per1000.html#1030.00
· New Mexico State University – Refer to pages 20-21 http://www.nmsu.edu/manual/Chapter7.pdf 

· Oregon State University – Refer to page 15 http://oregonstate.edu/admin/hr/leave_admin_pol.pdf
· Utah State University http://www.usu.edu/hr/policies/section300/351.pdf
· University of Wyoming – Refer to page 11 http://uwadmnweb.uwyo.edu/hr/Employeehandbook91107.pdf
· Washington State University http://www.hrs.wsu.edu/utils/File.aspx?fileid=2942
4. Policy Characteristics

	University
	Type of Policy
	Paid 
	Specific Provision

	U of Arizona
	FMLA +
	Sick leave etc
	While compliance with the Family and Medical Leave policy is assumed and required, deans, directors, department heads, and other supervisors are encouraged to find flexible and creative approaches to balancing the needs of work units and of employees within said units when reviewing leave requests that fall outside the requirements of this policy.

	Colorado State
	FMLA
	Sick leave etc
	Colorado State University recognizes that its faculty and staff strive to balance the responsibility of their work and personal lives. This Family Medical Leave Policy is designed to support those efforts and to comply with the provisions of the Family Medical Leave Act of 1993 (FMLA) and applicable implementing regulations.

	U of Idaho
	FMLA
	Sick leave etc
	Family and medical leave and/or service member family and medical leave is leave without pay. However, when the absence also qualifies for the use of sick leave, if available, sick leave must be used first in conjunction with family medical leave before any period of unpaid absence. Once sick leave has been exhausted or when the type of absence does not qualify for the use of sick leave, the entire absence or remainder of the approved family medical leave will be unpaid, unless the employee chooses to use any combination of compensatory time, annual leave, or shared leave (if eligible; K). [rev. 2-08] L-14. Family medical leave taken by two (2) university employees to care for a new born child or child placed for adoption or foster care or to care for a family member who has a serious health condition consists of a maximum twelve (12) weeks of leave for each employee.

	Montana State
	FMLA
	Sick leave 
	Basic,  flexible: Employees eligible for parental leave may use accumulated sick leave, annual leave, earned compensatory time, or leave without pay. Requests for parental leave must comply with departmental and university procedures governing the use of the type of leave requested. (Cross reference Section 1010.00, "Annual Vacation Leave," Section 1015.00, "Sick Leave," Section 1035.00, "Leave of Absence Without Pay," and Section 915.00, "Overtime/Compensatory Time," of this manual.)

	New Mexico State
	FMLA
	Sick leave etc
	Restrictions on when leave must be taken – 7.20.45 #1

	Oregon State
	Need to check 
	
	

	Utah State
	FMLA +
	Sick leave etc
	Addresses untenured faculty, responsibility of department heads and supervisors – 3.8 and 4.1, 4.2, 4.3

	U of Wyoming
	FMLA
	Sick leave etc
	Very basic

	Washington State
	FMLA
	Sick leave etc
	Very detailed – forms and check lists


5. Conclusions

Implementing a parental leave policy that is clear and expands somewhat beyond the FMLA requirements will put UNR in a desirable competitive position relative to its peer institutions. It will contribute to attract quality junior faculty who are interested in work-life balance – a need that clearly has been responded to by elite institutions. In addition, having a fair and consistent policy to address parental leave will have a positive impact on retention of quality faculty members.

UNR can choose its strategic perspective – be “in the pack” .. we do not need a parental leave policy because our peers don’t have one OR “be above” and offer something of value that sets UNR apart from its peers.

