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Appendix A. Parental Leave
Charge #1(a) to the Committee: Monitor the Parental Leave Policy, considering modifications to implement parts of the policy that could be implemented at no or minimal budgetary cost.
A proposed Parental Leave Policy and request for implementation from the Faculty Senate in 2009 was denied by the UNR administration, apparently on both policy and budgetary grounds. 
Current Policies

The following are the current policies regarding Parent Leave:

From the Human Resources Web page (www.unr.edu/vpaf/hr/benefits/leave.html) on policies guiding faculty leave:
Child-Rearing Leave

Unpaid leave relating to the birth, placement of a child with a faculty member for adoption or foster care, or child rearing of a child who is a member of the faculty member's household may be granted. The University will not maintain the faculty member's health insurance coverage unless the unpaid leave is approved under FMLA.


See Board of Regents Handbook, Title 4, Chapter 3, Section 14, number 6.

The Family and Medical Leave Act of 1993 entitles an employee to a total of 12 weeks of leave during a rolling 12-month period. To qualify the faculty member must have been employed at a minimum of 60% FTE for at least 12 months. FMLA may be used for the birth of a child, and to care for the newborn child; for placement of a child with the faculty member for adoption or foster care; to care for the faculty member's spouse, parent or child with a serious health condition; or because the faculty member is unable to work due to a serious health condition.


See Board of Regents Handbook, Title 4, Chapter 3, Section 14, number 6, Section 16 and Appendix and the State of Nevada (Overview Family and Medical Leave Act of 1993, revised August 18, 2000).

From BOR Handbook Title 4, Chapter 3
Section 14. Sick Leave


1. Full-time professional staff members on an "A" or "B" contract shall be granted sick leave as required, up to 30 working days at full salary, available at any time during the initial 12 months of service. Part-time professional staff members on an "A" or "B" contract shall be granted a pro rata amount as required.


2. Beginning one year after the starting date of his or her initial contract, each full-time staff member will begin to accrue additional sick leave at the rate of two days for each full month of paid service, to be added to any remaining balance of unused sick leave from the first 12 months of service. Sick leave may be accrued from year to year not to exceed 96 working days. Part-time staff members will earn a pro rata amount of sick leave for each calendar month worked. Paid sick leave shall not be granted in excess of sick leave earned except as provided in the paragraph 7. The employee shall not be paid for any unused sick leave upon termination of employment.


3. A professional staff member is entitled to use accumulated sick leave for personal illness; disability; medical, optometry, or dental service or examinations; child bearing or temporary disability, upon approval of the appointing authority. The appointing authority may require a staff member to provide medical certification from a medical practitioner for absences of more than five consecutive days or if abuse is suspected.


If an eligible employee is using leave, with or without pay, in a manner which would qualify under the Family Medical Leave Act (FMLA), the appointing authority shall designate the leave as FMLA and shall provide written notice to the employee which details the obligations of the employee and the effects of using the leave. While in FMLA status, all available paid leave must be used before leave without pay.


4. Up to fifteen days of earned sick leave per contract year may be used by the professional staff member to care for or assist family members, in-laws, or step relatives within the third degree of consanguinity or relationship, or members of the professional staff member’s household for the following events: illness; injury, or medical, optometry or dental service or examination. Requests for use of additional earned sick leave days beyond the fifteen-day limitation may be made in writing to the appropriate appointing authority. Approval is at the discretion of the appropriate appointing authority. The fifteen-day limitation does not apply if the leave is approved under the Family and Medical Leave Act.


5. A professional staff member may take up to ten working days of employee’s earned sick leave, in the event of the death of a person listed in Paragraph 4 above. Requests for use of additional earned sick leave days beyond the ten-day limitation may be made in writing to the appropriate authority. Approval is at the discretion of the appropriate appointing authority. Reorganization (2008) Title 4, Chapter 3, Page 16


6. A professional staff member who qualifies under The Family and Medical Leave Act of 1993 (FMLA) is entitled to a total of 12 work weeks of leave during a “rolling” 12-month period. The period is measured backward from the date an employees uses a qualifying Family and Medical Leave. To qualify, a staff member must have been employed by the NSHE for at least 12 months and have been in a paid status or a minimum of 60% FTE averaged over the 12-month period preceding the leave. While in FMLA status, all available paid leave must be used before leave without pay. A staff member may use FMLA leave for the birth of a child, and to care for a newborn child; for placement of a child with the staff member for adoption or foster care; to care for the staff member’s spouse, parent or child with a serious health condition; or because the staff member is unable to perform one or more of the essential functions of his/her job due to a serious health condition. If a staff member must take unpaid leave under FMLA, the employer is required to maintain the staff member’s health insurance coverage for the timeframe represented by the FMLA leave.


Additional unpaid leave directly related to the birth, the placement of a child with the staff member for adoption or foster care, or child rearing of a child who is a member of the professional employee’s household shall be granted to either parent, upon request, up to a maximum of one year. During any unpaid leave the employer will not maintain the staff member health insurance coverage, unless the unpaid leave is approved under the FMLA. The NSHE guarantees that the professional staff member will return to his or her original position, or if the original position no longer exists, to a comparable position, without loss of seniority or other benefits.


7. After 12 continuous months employment, where a physician certifies that a professional staff member is unable to resume duties after exhausting all accumulated sick and annual leave, the professional staff member may petition for, and may be granted, with the approval of the President extended salaried sick leave. Approval may be given only if the funding source permits payment of extended salaried sick leave. An additional three calendar months may be granted to employees continuously employed for more than twelve months and up to twenty-four months; an additional six calendar months may be granted to employees continuously employed for more than twenty-four months and up to thirty six months; and an additional twelve calendar months plus one calendar month for each full year of employment with the NSHE may be granted to employees continuously employed for more than thirty-six months. An eligible employee may initially request less extended salaried sick leave than authorized under this policy, or may be granted less than the maximum amount of time authorized. The lifetime maximum, which may be granted to an employee, is twelve calendar months plus one calendar month for each full year of employment with the NSHE. During extended salaried sick leave, no annual or sick leave shall be earned. If at the end of the extension period a physician certifies that the professional staff member is still unable to resume duties, the appointment shall be terminated. Where employment shall be terminated under these circumstances, the provision of Title 2 of the Board of Regent’s handbook shall not apply.


8. If an employee has been employed for less than 12 consecutive months, the president may approve an employee request for unpaid sick leave not to exceed three months duration. If the employee is unable to return to employment after the expiration of this unpaid leave of absence, the appointment shall be terminated. Where employment shall be terminated under these circumstances, the provisions of Title 2, Chapter 6, of the Board of Regents’ handbook shall not apply. Reorganization (2008) Title 4, Chapter 3, Page 17

Guidelines for Parental Leave

The Salary & Benefits Committee worked with Michelle Kelley, BCN Benefits Manager, to develop guidelines for how faculty members may use their rights under the current annual and sick leave policies and the Family Medical Leave Act.  These guidelines are intended to accommodate various situations, including when parental leave overlaps with teaching duties over part of an academic semester. The guidelines are attached on the next two pages. No action is required to implement these existing policies. Supervisors and faculty need to be flexible to negotiate leave timing and assigned duties to avoid the need for substitution of an instructor in the middle of an academic term, which would often be detrimental both to students and to departmental missions. Although the existing policies allow substantial flexibility, they do not fully address whether teaching assignments may be reduced in advance for the case of an expected birth date after the beginning of an academic term.
The Salary & Benefits Committee recommends that the parental leave guidelines (attached) be communicated to the administration and units. 
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