UNR Faculty Senate 2008-09

Bylaws & Code Committee

Purpose:  Review and make recommendations regarding revisions to the NSHE Code, the UNR Bylaws, and other governing documents such as the Administrative Manual. 

Standing Charges

1.  Present a written report to the Faculty Senate, as scheduled with the Executive Board, regarding (a) actions on the committee’s charges; (b) a review of committee charges over the prior three years, and the implementation of past committee recommendations approved by the Senate; and (c) recommendations on the future status, organization, and charges of the committee. Provide a brief monthly oral summary of activities to the Senate through the Senate Liaison.

2.  Work with the Senate Manager to maintain committee documents using Sharepoint software.  

3.  Upon request by the Executive Board:

  a.
Review possible conflicts between the Code, the UNR Bylaws, major unit bylaws, and/or department bylaws. Recommendations should be reported to the Executive Board within six weeks after receipt of any request for review.

  b.
Review proposed new or revised bylaws from colleges or other major units for potential conflicts with UNR Bylaws and the Code, and make suggestions for improvement as appropriate. Recommendations should be reported to the major unit administrator and the Executive Board within six weeks after receipt.

  c.
Review all proposed revisions to the NSHE Code to analyze the potential impact of such revisions on faculty, and make recommendations to the Executive Board regarding the reconciliation of the UNR Bylaws and the Code.

4.  Committee chair serves on the University Policy Board (i.e., the Administrative Manual Committee), and should report to the Executive Board as necessary to give the Senate an opportunity to provide input on proposed changes. 

Additional Charges

5.  In consultation with the Executive Board, review the Code, UNR Bylaws, and university policies regarding the following, and propose changes to the UNR Bylaws as appropriate:

  a.
What are the necessary conditions for putting a department into receivership, as well as for the transition out of receivership, and how should this be changed?  

  b.
What are departments?  Do they include bureaus, centers, and all other subdivisions of the major units?  Do the descriptions of major units and departments in the UNR Bylaws fit all circumstances?

  c.
What are the definitions of faculty, particularly Rank 0 faculty, administrative faculty, and other nontraditional faculty?  What are the promotion and voting rights of nontraditional faculty?  Review past reports of the Campus Affairs Committee and the Nontraditional Faculty Task Force for recommendations.  Clarify any restrictions or limitations.

  d.
What are the core principles regarding faculty votes that can allow us to best use new technologies for voting? 

6.  Assist the Executive Board in:

  a.
Completing an online repository of all governing documents, including any templates and a method of verifying approval and current status. Paper copies with a signature page should be submitted to university archives.

  b.
Implementing a tracking system for any new or revised bylaws from colleges or other major units through the entire approval process. 
7.  Review NSHE Code, Chapter 6.  Evaluate the impact of creating Chapter 6 Hearing committees through application of the University Grievance Committee procedures.  
