Bylaws & Code Committee (BCC)

Charges, 2011 Calendar Year
Purpose: Review and make recommendations regarding revisions to the NSHE Code, the UNR Bylaws, the Administrative Manual, and other governing documents.

Chair to tentatively meet with Executive Board in May 2011. Report tentatively due to Executive Board in November 2011, for presentation to the Senate in December 2011.

Standing Charges:

1. Review BCC charges over the prior three years, and recommendations adopted by the Faculty Senate. Report on the implementation status of these recommendations.

2. Make recommendations on the future status, organization, structure, and charges of the BCC. Consider whether the committee is necessary and effective, and how could it be improved.

3. Upon request by the Executive Board:

a. 
Review possible conflicts between the Code, the UNR Bylaws, major unit bylaws, and/or department bylaws. Recommendations should be reported to the Executive Board within six weeks after receipt of any request for review.
i. Make a recommendation regarding the conflict between UNR Bylaw 3.3.5 with the start of the reconsideration process for promotion and tenure at the college level and the Code, section 5.2.3 determining that a department recommendation (via the chair) is a decision allowing for the reconsideration process to begin at the department level. 
b. Review proposed new or revised bylaws from colleges or other major units for potential conflicts with UNR Bylaws and the Code, and make suggestions for improvement as appropriate. Recommendations should be reported to the major unit administrator and the Executive Board within six weeks after receipt.

c. 
Review all proposed revisions to the NSHE Code to analyze the potential impact of such revisions on faculty, and make recommendations to the Executive Board regarding the reconciliation of the UNR Bylaws and the Code.

d. Review issues of concern to the Executive Board that may require revision to the UNR Bylaws, and propose revisions to Faculty Senate.
i. Review UNR Bylaw 3.3.7 and make recommendations: 
1. Ensuring the language identifies the appropriate agent to deliver notice of the various types of personnel recommendations.  
2. Ensuring the language clearly states the notification is received by the individual faculty member affected, not the entire departmental faculty.
4. Appoint a member of the committee to serve as a full member of the Administrative Manual Policy Review Board (AMPBR). This member should also serve as the liaison between the AMPBR, the BCC, and the Executive Board. The committee should work with this member in reviewing proposed changes to the Administrative Manual.

5. Upon request by the Executive Board, serve as a sounding board for the Executive Board for issues related to BCC charges and objectives.

Additional Charges:

  

6. Review the bylaws template from the AFPPP committee and make recommendations of any changes.
