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Committee Annual and Standing Charges

2009-2010 Annual Charges:

1. What are the current practices and rules regarding a “statute of limitations” on courses?  Can we reconcile the “nontraditional no more” program with the need to teach current material?  Should there be a single university policy, or should it depend on the particular course and discipline?  What do other universities do?

2. There has been much discussion over the need to improve and increase interdisciplinary programs and cooperation, but this has been hard to implement for many reasons, including incomplete information and departmental incentives.  In the current budget climate, there is concern that interdisciplinary programs could become even more problematic.  What is the experience of other universities, and how do they address these barriers?

3. Should there be a residency requirement for majors and minors?  Current UNR policy specifies a minimum number of credits at UNR to earn a degree, but the requirement does not specify that the credits must be applied towards the degree. A student could potentially earn a degree without ever having taken a course at UNR in the major or minor field. Should this policy be modified?  What do other universities do?

4. The current schedule for final examinations has been in place for at least two decades.  Could this examination schedule be improved?

2008-2009 Charges Revisited:

After consulting with the senate chair, the committee elected to revisit two charges from 2008-2009.  Both of these charges yielded recommendations from the 2008-2009 ASC that were approved by the executive board and faculty senate, but were rejected by President Glick.  We chose to reexamine, review and modify the recommendations from the prior year.

1. Review and propose revisions to the university’s policy on student grade appeals, with particular attention to the policies and procedures used in peer and aspirant institutions.

2. Building on the recommendations of prior committees, recommend a specific set of standards for a consistent faculty response to student academic dishonesty.
Standing Charges:

1. Make recommendations on the future status, organization, structure, and charges of the ASC. Consider whether the committee is necessary and effective, and how it could be improved.

2. Upon request by the Executive Board, review any proposals affecting ASC objectives, and report recommendations to the Executive Board within six weeks after receipt of any request for review.

3. Upon request by the Executive Board, serve as a sounding board for the Executive Board for issues related to ASC charges and objectives.

4. Appoint a liaison from the ASC to the Core Curriculum Board, and another liaison to the Academic Advising Advisory Board.  Facilitate communication, as appropriate, between these boards and the Faculty Senate.  

Overall Committee Process
Committee members were divided into the following sub-committees to address the charges.  As indicated in the table, a sub-committee chair was assigned for each annual charge.
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Detailed Committee Activity

Annual Charge #1
What are the current practices and rules regarding a “statute of limitations” on courses?  Can we reconcile the “nontraditional no more” program with the need to teach current material?  Should there be a single university policy, or should it depend on the particular course and discipline?  What do other universities do?

Actions Taken

The sub-committee reviewed UNR and NSHE policy, discussed current practices with UNR personnel, reviewed catalogs of peer and aspirant institutions and created a report with a recommendation.  The findings were discussed by the committee and the sub-committee recommendation was approved unanimously.

Findings – UNR/NSHE policies
Neither the Board of Regents Handbook nor the University of Nevada, Reno general catalog include a statute of limitation on undergraduate courses.  However, both require students to graduate on a catalog that is no more than 10 years old.  

UNR General Catalog:

A student enrolled at a NSHE institution may elect to graduate under the catalog of the year of enrollment in a baccalaureate-level program or the year of graduation. However, university core curriculum requirements for graduation are determined by the year of admission to the university as a regular degree-seeking student.
Students who change their major must choose the catalog of the year of the latest change of major or the year of graduation.
Whichever catalog is used, it cannot be more than 10 years old at the time of graduation.

The BOR Handbook also includes language allowing individual programs to establish such limits:

Pursuant to Nevada Revised Statutes 396.568, an NSHE institution shall not require a student to repeat a course on transfer to a university or state college if an equivalent course was taken and successfully completed at any other NSHE institution, except for programs that have defined a time limit for completion.  (BOR Handbook, Title 4, Chapter 14, Page 14)
Only one UNR undergraduate program description includes reference to a possible limit on the age of major credit.  The BS-Human Development and Family Studies program description: 

NOTE: HDFS required courses completed more than 10 years before applying to the HDFS program will be evaluated to determine whether they need to be repeated due to outdated content.
However, the limit on the age of credit used to meet requirements for graduate degrees is clearly stated:

Master’s Degree: All work toward a master’s degree (transfer credits, credits completed at UNR prior to admission (i.e. grad special credits), course work credits, thesis credits, if applicable, and all examinations) must be completed within six (6) calendar years immediately preceding the granting of the degree. The Graduate School will entertain an extension, normally not to exceed one (1) year or one-third of the course credit required for the degree. Requests for extensions must come from the major advisor with the concurrence of the Director of Graduate Studies for the program and be based on an academic or humanitarian rationale for the delay in degree completion.

Doctoral Degree: All work towards a doctoral degree (transfer credits, credits completed at UNR prior to admission (i.e. grad special credits), course work credits and all examinations) must be completed within eight (8) calendar years immediately preceding the granting of the degree. For those students who have completed a master's degree en route, the program will determine how many credits (up to a maximum of 24) that may apply to a doctoral degree. Those credits so identified by the program will be exempt from the eight (8) year limit. The Graduate School will entertain an extension, not to exceed one (1) year or one-third of the course credits required for the degree. Requests for extensions must come from the major advisor with the concurrence of the Director of Graduate Studies for that program and be based on an academic or humanitarian rationale for the delay in degree completion. 
Findings – Peer and Aspirant Institutions
A sample of policies available from peer and aspirant institutions is available in Appendix 1.  In summary, policies at institutions vary depending on type of program.  Colleges and programs were generally allowed the latitude to decide what was appropriate for their particular degree programs.
Recommendations
Based on the analysis of policies from peer institutions and the issues raised by the “Non-Traditional No More” program, we recommend that the following language be included in the UNR General Catalog:
In areas of study in which the subject matter changes rapidly, material in courses taken long before graduation may become obsolete. Courses which are more than ten years old are applicable toward completion of specific major or minor requirements at the discretion of the student's major or minor department.  Departments may approve, disapprove, or request that the students revalidate the substance of such courses. Students whose major or minor programs include courses that will be more than 10 years old at the expected time of graduation should consult with their major or minor department at the earliest possible time to determine acceptability of such courses. Courses older than 10 years will apply to general elective requirements. Departments may adopt a more restrictive policy where accreditation and/or licensure requirements limit the applicability of courses to less than 10 years.
The language above provides students with fair warning that coursework older than 10 years may be subject to review by their department and, where necessary, allows departments to establish higher standards.  We recommend that department chairs be made aware of this language and that program curriculum committees be encouraged to establish clear guidelines for their individual degree programs. 
Annual Charge #2

There has been much discussion over the need to improve and increase interdisciplinary programs and cooperation, but this has been hard to implement for many reasons, including incomplete information and departmental incentives.  In the current budget climate, there is concern that interdisciplinary programs could become even more problematic.  What is the experience of other universities, and how do they address these barriers?

Actions Taken

The sub-committee reviewed UNR policies regarding interdisciplinary programs (IDPs), identified a policy developed by a prior Provost, and discussed current practices with UNR personnel.  There was little information about the administrative procedures for IDPs publicly available from other institutions.  Thus, the sub-committee developed an interview protocol and interviewed personnel from other institutions via email and telephone. The sub-committee developed a detailed report of their findings.  These findings were discussed by the committee and the sub-committee recommendation was approved unanimously.
Findings

This was a complex topic encompassing areas that go beyond the traditional focus of academic standards.  Many of the issues regarding IDPs appear to be related to administrative practices, rather than the development and implementation of academic standards.  A detailed report of the findings is available in Appendix 2.

Recommendations

A. Program Administration
We feel, as did all those to whom we spoke, that it is important to maintain the current range of administrative structures that reflect the differences in size, approach, funding, etc. of different IDPs.  Therefore, we do not recommend a uniform structure or administrative model for IDPs.  We do, however, recommend three changes.
(1.A.1.)  Faculty should receive “credit” for administering IDPs.  In situations where they do not or cannot receive course releases or financial compensation, one option might be to allow the full 20% service obligation on the director’s role statement to be fulfilled by administering the program, effectively freeing him/her from the need to perform other on-campus service. In other situations, course releases should be considered. 

(1.A.2.) Directors of different programs administered in similar ways should communicate with one another regarding administrative strategies and other issues, especially in programs with limited funding. For example, discussing the idea of co-directorships and faculty/student boards might help alleviate the pressure on overextended directors.

(1.A.3.) University administration should determine the rights and responsibilities of adjunct faculty affiliated with IDPs in a way that alleviates the conflicts between the multiple roles played by a single faculty member and supports the rights of faculty members.

B. Oversight and Evaluation
(1.B.1.):  Directors and university administrators should assess the reporting structure for all IDPs and reconfigure this structure as needed.  In some cases they should consider, as the “Management and Oversight” report suggests, creating a “management oversight committee,” comprised of the IDP director, the department chair of the director, and the graduate dean.  When IDPs are contained by a single college, reporting should normally be to the college dean.  Reviews of deans and other administrators overseeing programs need to be accountable for the effectiveness of the IDPs they supervise, and their evaluation should include regular reports on these IDPs.

C. Documents and Policies for IDP Administration
(1.C.1.):  We recommend that the Provost’s Office familiarize all IDP directors with the IDP Guidelines document and solicit feedback on this document.  If directors find problems, ambiguities, or areas that need elaboration, the document should be revised to address these concerns and redistributed for use by all IDPs. In addition, all IDPs should have their own bylaws and a mechanism for amending them.  

1. Curriculum
(2.1) All IDPs should have a program Curriculum Committee, adequately representing all the participating units. Such a committee should meet regularly, at least on an annual basis, to review existing courses and consider new course offerings;

(2.2)  We recommend that courses offered within each IDP be cross-listed as interdisciplinary / departmental courses. Such cross-listing should be as inclusive as possible if more than one department is involved in the teaching rotation of the course.
2. Communication 
 (3.1) IDPs should remain open and clear about program goals and any changes/developments in the program via regular meetings with all the program affiliates/ members and/or regular email communications/updates from the director and/or curriculum chair.

(3.2) An annual report/letter to program affiliates from the director should be implemented to keep everyone updated.

 (3.3) An administrator (e.g., VPR) should serve as a liaison between the home departments/chairs and the program director; such an administrator can also solicit updates from directors and perform any troubleshooting, if necessary.

3. Student Issues
(4.1): Each IDP (graduate and undergraduate) should maintain a viable website that aids student recruitment and retention. Programs should use existing campus resources (e.g., TLT) to create new or improve existing websites, as necessary.

(4.2): Programs should work to support community by holding regular social events for students (at least once annually) and where possible maintain a common meeting area (lounge) for social and professional events.
 (4.3):  Each undergraduate IDP should have a freshman introductory course, as well as a senior exit seminar course; each graduate IDP should require a seminar course. 

4. Crediting Faculty Work
(5.1): Faculty role statements should describe all applicable work in an IDP. Faculty workload can be managed in a number of ways, including overload contracts, stipends, and buyouts.
5. Resource Allocation
(6.1) Interdisciplinary perspectives are important to teaching and scholarship and should receive essential support. Restructuring or combining programs when needed is one way to preserve these perspectives (this occurred at UNR when the program in Gender, Race, & Identity was created by consolidating several smaller IDPs). When recruiting new faculty, departments should consider the needs of related IDPs.

(6.2) Section VI (Budget) of the UNR Provost’s Guidelines for Interdisciplinary Graduate Programs designates a formula for awarding assistantships, which we support.  That is, for each cohort of 15 students (master’s and/or doctoral combined, averaged over three years) two assistantships will be awarded. However, the maximum number of assistantships to any IDP will be three per program. The minimum base stipend level will be awarded for these assistantships. IDPs too small to be eligible according to this formula may consider giving course credit for TAships. 

Conclusion

As indicated above, this report represents a preliminary investigation of a complex topic.  Therefore our final recommendation is that further and more sustained study should occur.  A campus-wide ad-hoc committee, rather than the Academic Standards Committee, might be better able to address the issues raised by this study as well as other pertinent issues. 
Annual Charge #3

Should there be a residency requirement for majors and minors?  Current UNR policy specifies a minimum number of credits at UNR to earn a degree, but the requirement does not specify that the credits must be applied towards the degree. A student could potentially earn a degree without ever having taken a course at UNR in the major or minor field. Should this policy be modified?  What do other universities do?

Actions Taken

The sub-committee reviewed UNR and NSHE policy, discussed current practices with UNR personnel, reviewed catalogs of peer and aspirant institutions and created a report with recommendations for the committee.  The sub-committee focused exclusively on undergraduate major and minor degree programs; the findings and recommendations are not relevant to graduate degrees. The findings were discussed by the committee and the sub-committee recommendations were approved unanimously.

Findings – UNR Policy
Candidates for a bachelor’s degree at the University of Nevada, Reno must complete 32 upper division credits in residence.  Resident credits are defined as regular classroom instruction, as well as correspondence courses, continuing education classes, and other distance education courses offered through the University of Nevada, Reno.  Students who have completed the residency requirement and have no more than 12 credits remaining to complete their degrees may petition to graduate in absentia.  Students must obtain permission from their college deans to graduate in absentia.  Students must not exceed the total number of transfer credits allowed toward the bachelor’s degree.
Findings – Peer and Aspirant Institutions
A sample of policies available from peer and aspirant institutions is available in Appendix 3.  In examining the policies of twelve different institutions, all have some type of residency requirement with respect to the awarding of a bachelor’s degree from that institution.  

· Typically, approximately 25% of the total credits required for the degree must be completed at the institution.

· Several institutions require that a percentage of these credits be upper division credits.

· Several institutions allow colleges and/or departments to set additional residency requirements.  These requirements often vary within the institution.  When they do exist, a minimum number of credits, often upper division, within the major is specified.

· Several institutions have residency requirements for minors.  Again, however, in many instances the specifics of the requirement are left up to the college or department offering the minor.  

· Most commonly, the residency requirement for a minor is between 6-9 credits (although Colorado State is 12 credits) and typically pertains to upper division course work.
Recommendations

The current residency requirement could result in a student earning a major or minor from UNR without taking any classes from UNR faculty in the major or minor area. We believe that there should be a residency requirement for both major and minor degree programs.  We also believe that departments/programs should have the flexibility to establish residency requirements that are most applicable for specific degree programs.  While we prefer that individual programs establish their own guidelines, we recommend the following general policies to help drive those guidelines:

1. Students must complete at least 15 upper division credits in residence and in the major to earn an undergraduate major from UNR.  
2. Students must complete at least 6 upper division credits in residence and in the minor to earn an undergraduate minor from UNR.

Annual Charge #4

The current schedule for final examinations has been in place for at least two decades.  Could this examination schedule be improved?
Actions Taken

The sub-committee identified the primary complaints with the current final exam schedule through discussions with the Senate Chair and faculty colleagues, added Raymond Needham to the sub-committee to provide an administrative perspective as well as give greater insight to the needs of an appropriate finals schedule, and developed alternative scheduling plans.  The alternative schedules were reviewed by the committee and an alternative was approved unanimously.

Findings

The primary complaints concerning the current final examination schedule are:

1.
Students have too many final exams scheduled on the same day at consecutive exam periods.  For example, students who attempt to schedule most of their classes on the same day, such as Tuesday and Thursday, end up with multiple final exams on the first day of the exam period scheduled consecutively.  
2.
Final exams are not spread equally over the exam period.  It appears that the current final exam schedule was devised to have faculty and students complete the semester as early as possible.  The largest percentage of students take their exams on Thursday, Friday and Monday of the final exam schedule.  For data supporting this finding, please refer to Appendix 4 “Current Class Section Meeting Patterns.”  

3.
The final exam schedule does not consistently reflect the day and/or time of a given class.  For example, classes scheduled in the late morning/early afternoon may have a very early morning exam period.  Classes scheduled in the evening may have an early afternoon exam period making it difficult for students to organize work/family responsibilities to take the exam.
The committee discussed at length the choice of a final exam schedule.  The primary drawbacks of the current schedule (provided in Appendix 4 “Current Final Week Class Schedule”) revolve around the fact that exams are heavily loaded to the first three days of the exam period.  As a result, students may have multiple final exams on one day in the exam schedule which may affect their performance on those exams.  In addition, faculty may not use the last day or two of classes to present new material knowing that it will be difficult for students to absorb material fully prior to an exam that is scheduled so close to the presentation of that material.  On the other hand, the current schedule also provides benefits.  The current schedule accelerates delivery of final exams allowing faculty time to grade exams and determine final course grades within the required administrative period.  Both students and faculty are better able to complete their responsibilities before the end of the semester with the current schedule.  
Recommendations
We believe that overall learning and performance may be enhanced by modifying the schedule for final exams and suggest a schedule that provides better balance among classes and attempts to keep final exams on the same day as the scheduled class.  This schedule is presented in Appendix 4 as the “Recommended Final Week Class Schedule.”  

We further recommend that this schedule be presented to students and faculty for additional discussion.  We realize that this new schedule will have an impact on administrative practices and that some faculty and students may object to extending the exam period, since the current schedule helps most students and faculty complete exams early within exam week. 
2008-2009 Revisited Charge #1

Review and propose revisions to the university’s policy on student grade appeals, with particular attention to the policies and procedures used in peer and aspirant institutions.   
Actions Taken 

The sub-committee reviewed feedback from administration concerning the prior proposal for a revised grade appeal process.  Administration thought that the appeal process should be completed in a shorter time frame.  They felt that the overall process was onerous for both students and faculty. The sub-committee modified the process and met with Jannet Vreeland to discuss the proposed process.

Findings

The prior proposed process contained two possible appeal committees:  (1) A departmental committee; and (2) A college committee.  To accommodate the creation and discovery process of the two committees required approximately 16 weeks to complete a full grade appeal.  There was no way to shorten the time for a full grade appeal without eliminating one of the appeal committees.  

Recommendations

The new proposed process (described in Appendix 5) relies on a single combined department and college-level appeal committee, eliminating the possibility of using two separate appeal committees.  By eliminating the second appeal committee, and tightening the required response times between steps in the process, we were able to shorten the maximum time for a grade appeal to about 12 weeks.  
The new proposed process also requires a meeting between department chair and student, optionally including the faculty member as preferred by the participants in the process.   We anticipate that grade appeals may be resolved more quickly if department chairs participate early and fully in the process.  We also hope that full participation will help department chairs to identify potential misunderstandings that might contribute to grade appeals and then guide faculty in the development of grade assessment methods.
2008-2009 Revisited Charge #2

Building on the recommendations of prior committees, recommend a specific set of standards for a consistent faculty response to student academic dishonesty.
Actions Taken 

The sub-committee reviewed feedback from administration concerning the prior recommendations for a more consistent and cohesive approach to academic dishonesty.  Administration believed that the prior year recommendation (included in Appendix 6 as “2008-2009 Academic Dishonesty Recommendation) would require extensive financial resources in a time of budget cuts, so the sub-committee focused on ways to implement prior recommendations with no resources.  The sub-committee reviewed implementation methods at other universities, met with concerned administrators, and added another faculty member to the sub-committee (Tamara Valentine).
Findings

The Academic Standards Committee has researched and provided recommendations on this issue for at least the last five years.  There is great interest on the part of the faculty to implement at least some of the prior recommendations to demonstrate understanding of the importance of the issue and to support faculty work.  Some of the prior recommendations would take substantial financial resources to implement, while others could be implemented without requiring additional direct financial resources.  
Recommendations

Our recommendations simplify the previous recommendations approved by the Faculty Senate in May 2006 and May 2008.  Of note, our committee chose to eliminate reporting of academic dishonesty on student transcripts with a “Q” grade (approved by Faculty Senate in 2006, modified in 2008).  We believe that it is cost prohibitive to implement a transcript notation at this time and recommend that the university waits until the installation of the new student information system (iNtegrate project) before revisiting that issue.  However, we also believe that we could implement some of the suggestions made by prior committees with little to no cost to the university.  These recommendations are detailed below.

1. 
In order to standardize UNR terminology, we propose that the term Academic Integrity encompass all issues related to academic misconduct such as plagiarism and cheating. We propose that “Section IV: Academic Standards”  pp. 72-73 of the 2010-11 UNR General Catalogue be entitled “Academic Integrity” instead of “Academic Standards.”  

2. 
UNR should have a single webpage regarding Academic Integrity (AI) hosted by the Faculty Senate. Any unit who wants to address academic integrity should link to this single webpage.  The website should contain: 

a. 
A brief Code of Ethics for students;
b. 
A copy of pp. 72-73 from the 2010-11 UNR General Catalogue “Section IV: “Academic [Standards] Integrity”; 

c. 
A copy of the NSHE Board of Regents Code: Title 2, Chapter 6;
d. 
A link to the Office of Student Conduct “Academic Standards for Students” (this part also contains NSHE policy)

e. 
The ASUN student “Honor Code”;
f. 
A link to examples of academic integrity issues (plagiarism) from other University websites e.g., Purdue, Northwestern, etc.;
g. 
Student and faculty responsibilities to prevent and reduce academic dishonesty on campus; and
h. Sample language for use in course syllabuses concerning academic integrity.
3. 
Work with New Student Initiatives to distribute ASUN “Honor Code” to entering students as part of New Student Orientation.  We propose that all entering students sign a statement that they have read and agreed to uphold the “Honor Code.”   This proposal may prove to be cost prohibitive because there may be no way to enforce or store the signed statements.  Even digital signatures could prove problematic.  If this recommendation is cost prohibitive, then we recommend that that Honor Code be distributed with no signatures required.
4. 
Develop an on-line WebCampus module on AI.  The module should reference the AI website and be used as an interactive learning assignment. We recommend that this module on AI be completed by all undergraduates and graduate students during their first semester at the University.  Work with the Knowledge Center and Instructional Technology to develop this module.   The Committee discussed implementation with Instructional Technology staff and they believed that it would be relatively little cost to implement this type of module.  They also indicated a willingness to take on this task for the university. 

5. 
Make faculty aware of the AI website and its contents, academic policy procedures, and sanctions, i.e., reporting. Suggestions to increase awareness include discussion at New Faculty Orientation; an annual email reminder from the Provost; and a “zero-tolerance” campaign initiated by ASUN.  This topic should also be a required component of graduate assistant and adjunct/LOA faculty training/orientation.  

6. 
Standardize and simplify the current reporting system.   Develop a streamlined, web-based system for reporting AI violations. We recommend using a one-page alleged AI violation form that contains a brief discussion of the violation and information on the sanction.  

We recommend that all instances including warnings of alleged AI violations be reported on this form.  

The alleged AI violation form is submitted to the Office of Student Conduct, the Chair of the alleged violating student, the accusing faculty, and the student (and other units if necessary). Several example forms are available to choose from various university websites.  We suggest adopting a simple-to-use version for UNR using input about form design provided from faculty and students.
7. 
Recommend that faculty use “Safe-Assign” WebCampus tool for writing assignments in courses taught at UNR.  “Safe-Assign” is available free-of-charge for courses taught at UNR.  
Implementation of Recommendations

The primary cost for implementation of these recommendations is the development of a comprehensive web site for academic integrity.  If this recommendation is approved, the instructor for the Fall 2010 section of IS460/660 (Advanced Internet Programming) has agreed to take on this task as a student project for the class. An ad-hoc committee composed of academic and administrative faculty must be formed to work with the students to design and implement the web site.  Students in the class would meet with the ad-hoc committee to clarify the specifications and provide ongoing feedback for the web site.  

Standing Charges

The committee did not spend much time addressing standing charge #1.  Our very brief recommendations concerning the future status of the ASC are:

· Ensure that the focus of the charges are related to academic standards.  The committee felt that the primary focus of the charge regarding interdisciplinary programs was administrative, rather than academic.

· Inform faculty more widely of the decisions made related to academic standards.  For example, we believe that most faculty are not aware of the new minimum number of credits required for graduation with a bachelor’s degree.  We believe that faculty, especially advisors and faculty participating in curriculum committees should be informed about the decision concerning undergraduate dual degrees vs. dual majors.
· State clearly the requirements for cost/resource information in the charges.  It is not clear when the committee must consider cost/resource requirements when making recommendations, or when that responsibility will be assumed by another person and/or group.  
The committee provided input when requested by the Executive Board.  One request (requirements for dual degrees vs. dual majors) required a formal recommendation from the committee.  That recommendation was accepted by the Executive Board, approved by the faculty senate and approved by President Glick.  That recommendation is included in Appendix 7 just to ensure that this report is complete.     

Appendix 1
Sample Policies from Other Institutions Concerning Statute of Limitations on Courses

University of Arizona

In areas of study in which the subject matter changes rapidly, material in courses taken long before graduation may become obsolete or irrelevant. Courses or degree requirements which are more than eight years old are applicable toward completion of a degree at the discretion of the student's major department. Accreditation may limit the applicability of courses or degree requirements to less than eight years. Departments may approve, disapprove, or request that the students revalidate the substance of such courses. Students whose programs include courses that will be more than 8 years old at the expected time of graduation should consult with their major department at the earliest possible time, to determine acceptability of such courses. 
Arizona State University
Course work that is more than eight years old is applicable to completion of degree requirements at the discretion of the student’s major department. Departments may accept such course work, reject it, or request that the student revalidate its substance. The eight-year limit on course work applies except when program accreditation agencies limit the life of course work to fewer than eight years. Departments may also require students to satisfy current major requirements rather than major requirements in earlier catalogs when completing earlier requirements is no longer possible or educationally sound. 
Colorado State University
TIME LIMITATION ON CREDIT 
Courses completed within the preceding ten years may apply toward a bachelor’s degree. After ten years, course work is reviewed by the department head and college dean to determine its appropriateness to the major requirements. 

TRANSFER CREDIT

If coursework presented for transfer is over 10 years old, the academic department will need to review it for applicability towards degree requirements. 

University of Colorado, Boulder

· Undergraduate/transfer: Ten years, provided that the content of these courses meet the degree program requirements. The final determination of acceptance of credit toward the degree is based on the content and the age of the credit is made in the college or school dean’s office or by the student’s major department.

· Undergraduate/resident credits: no time limit stated.

· Master’s: “ME students who fail to complete the degree in this four-year period may be dismissed from their program with the concurrence of the major advisor and/or appropriate departmental personnel. To continue, the student must file a petition for an extension of the time limit with the dean of the Graduate School. Such petitions must be endorsed by the student’s major advisor and/or other appropriate departmental personnel and may be granted for up to one year. Students who have not completed the degree within their time limit, and who have received approval for an extension, must have any course work completed more than five years prior to the completion of the degree requirements evaluated by their department for relevance and applicability. At the discretion of the department the student may be required to validate these courses as part of the completion of their degree requirements.” [no other time limits found in their catalog]

· Doctoral degree students are expected to complete all degree requirements within six years from the semester in which they are admitted and begin course work in the doctoral program. The phrase “all degree requirements” includes the filing of the dissertation and all accompanying forms with the Graduate School. Students who fail to complete the degree in this six-year period may be dismissed from their program with the concurrence of the major advisor and/or appropriate departmental personnel. To continue, the student must file a petition for an extension of the time limit with the dean of the Graduate School. Such petitions must be endorsed by the student’s major advisor and/or other appropriate departmental personnel and may be granted for up to one year. The department may require that the student validate course work more than five years old.

University of California, Davis
· Undergraduate students are expected to graduate in 12 quarters (four years). “Approval must be obtained before you will be permitted to register for courses for the quarter following completion of 225 or more units. If you are in good standing, you will be able to complete 12 quarters or the equivalent (e.g., four years) of college work even if you have earned more than 225 units before you finish your fourth year. You must petition for continuation, however, and file the quarter-by-quarter course program you have planned.”

· Graduate/transfer: No campus-wide limit, but left up to each department (Engineering has a limit of 8 years).  [no other time limits found in their catalog]

Iowa State University
· Undergraduate: no time limits

· Master’s: resident and transfer credits expire after 5 years.  This is typically waived with an appeal.

· PhD:  resident and transfer credits expire after 7 years.  This also is waived with an appeal.

University of Oregon

Master degree Time Limit 

Students must complete all work for the master’s degree within seven years, including transferred credits, thesis, the language requirement for an M.A., and all examinations. On-leave status does not extend the seven-year deadline.
PhD Time Limit 

The seven-year time limit for completing a doctoral degree begins with the first term of admission as a conditional or regular doctoral student at the University of Oregon. The required year of residency spent on the Eugene campus, the passing of the comprehensive examinations required for advancement to candidacy, and the completion of the doctoral dissertation must all be accomplished within this seven-year period. On-leave and in absentia status does not extend the seven-year deadline.

A petition for an extension of the period can only be considered if the student has already advanced to candidacy and has an approved dissertation proposal by the end of the seventh year. Petitions for extension of the seven-year limit may include the requirements of a second year of residency or a new set of comprehensive examinations or both. Petitions are evaluated case by case and are not automatically granted.
In addition, some departments may require that the dissertation be completed within a certain number of years after advancement to candidacy (e.g., three years) to ensure currency of knowledge. In such cases, a petition for an extension of that three-year period is evaluated in the same manner as a petition to extend the seven-year limit.
Oregon State University
Oregon State has continuous enrollment requirement and allowances for leave of absence instead of the time limits.
University of Nebraska, Lincoln
The work required for a masters degree must be completed within ten consecutive years. Course work exceeding ten years will not apply toward the partial fulfillment of the degree requirements for masters degrees at the University of Nebraska-Lincoln.
PhD. The time limit on granting the doctoral degree is eight years from the time of filing the student’s program of studies in the Office of Graduate Studies.
(To clarify the above: In order to assure that students are under careful advisement and mentoring throughout their careers, a Supervisory Committee is established before a doctoral student has accumulated 45 credit hours including any transfer hours but excluding research or language tools. Within the semester of its appointment the committee will meet to designate and subsequently to file in the Office of Graduate Studies a complete program of studies, including any language or research tool requirements, and the general area of research for the dissertation.)

Note:  This information was gathered from contact, from than from their catalog 
Undergrads: For undergrads there are some special admission requirements for those who graduated from high school before 1997. I do not know if this qualifies as “time limits”. 
University of Utah
Note:  This information was gathered from contact, from than from their catalog.  Basically statute of limitations on courses is administered by each department at the U of U.  Jency and I only know of a few cases where this issue does occur.  Psychology and the health sciences seem to be the areas where they enforce limitations based on when the course was taken.
Washington State University

Note:  This information  was gathered from contact, from than from their catalog.  We do not have a policy that limits course work by “age,” but departments may restrict accepting some courses which do not cover topic areas appropriately because of the course” age”.  For example, a course requiring a technology which has changed significantly over time may require a student to repeat the work in the more up-to-date course.
Appendix 2

Interdisciplinary Programs at UNR:  Detailed Findings and Analysis
Introduction

Our subcommittee of the 2009-10 Academic Standards Committee was charged by the Faculty Senate with investigating interdisciplinary programs (IDPs), with these details given in the charge: “there has been much discussion over the need to improve and increase interdisciplinary programs and cooperation” yet “this has been hard to implement” due partly to “incomplete information and departmental incentives” and threatens to be even more so “in the current budget climate.”  Some of the problems spelled out by Erik Herzig when we asked for further clarification involved “concerns…around reporting lines, budgets and annual reviews,” as well as concerns by program directors about a lack of “proper support either from participating departments or the college” and confusion about FTE allocation and the lack of a “list of incentives for cooperation” between departments and IDPs. The original charge asked us to consider how other universities dealt with some of these challenges, and Herzig asked that we “recommend ways to improve and increase interdisciplinary programs and cooperation” at UNR. 
In preparing this report, we undertook research of several kinds.  We reviewed studies of interdisciplinarity at a number of other institutions as well as two recent reports on interdisciplinary prepared by UNR colleagues, one a Fall 2008 review of the Environmental Sciences Graduate Program and the other a report prepared for the Provost by the Goal 6-Sustainable Environment committee entitled “Management and Oversight of Interdisciplinary Environmental Graduate Programs (Atmospheric Science, EECB, Environmental Sciences, & Hydrologic Science).”  We interviewed Bill Cathey, Vice Provost of Instruction and Undergraduate Programs; Marsha Read, Interim Vice President for Research and Dean of the Graduate School; and John Frederick, former Provost.  We also researched the range and type of IDPs at UNR based on information on the university web site and the Catalog and located and evaluated “Guidelines for Interdisciplinary Programs,” a document prepared by the Provost’s office.  We interviewed the directors of nine IDPs on campus, along with directors or administrators of seven IDPs in a range of colleges and with a range of concentrations at peer and aspirant institutions.  We agreed to keep the identities of our interviewees and the programs they represent confidential in preparing this report, but institutions included UC Davis, University of Idaho, and Colorado State University;  programs included Environmental Science, Neuroscience, American Studies, and others.
As we began our research, we quickly realized that to respond fully and systematically to the Faculty Senate’s charge would involve a much larger committee with greater resources than our three-person subcommittee; certainly the effects of such a study would go well beyond our committee’s concern with Academic Standards. Comparable studies from other institutions run into the hundreds of pages, involve the direct participation of members of interdisciplinary programs, and involve the work of multiple subcommittees.  Moreover, such reports make important distinctions between, for example, interdisciplinary majors, minors, and certificates; between undergraduate, MA/MS-level, and doctoral programs; and between interdepartmental programs within a single college and interdisciplinary programs involving different colleges.  Our report acknowledges but does not elaborate on these significant differences. Appendix A includes a list of UNR Interdisciplinary and Special Programs, with current enrollments (as of fall 2009). This list distinguishes UNR IDPs in terms of undergraduate programs (majors and minors); graduate IDPs (masters’ and doctorate); and non-IDP special programs (e.g., USAC).
Our report therefore represents a preliminary evaluation of some of the challenges facing UNR’s interdisciplinary programs, especially in a time of reduced resources.  Our goal was to identify some of the recurrent concerns and challenges identified by IDP faculty and administrators and to obtain ideas from peer institutions about possible ways to resolve these challenges.  Our document is emphatically not intended not to suggest a “one size fits all” approach to interdisciplinary programs on campus, which are structured and administered in different ways to serve different needs.  Rather, we hope that this report will open up conversation among the campus members best able to elaborate and address such problems—those who know firsthand the kinds of challenges facing interdisciplinary programs.

What follows is a systematic discussion of several of the most pressing concerns identified by UNR IDP directors, along with some of the ways that peer universities have addressed these concerns.  

1.  Administrative Issues

A. Program Administration

We asked IDP directors to describe the ways their programs were structured and administered, with emphasis on who directed the programs and how these directors were compensated.
UNR Programs.  One of the challenges in discussing program administration is that different interdisciplinary programs at UNR are administered in very different ways. In some cases the IDP director comes from one of two or more home departments; in others there is a stand-alone director.  Some receive additional compensation, while others administer the programs without direct reimbursement. None of the directors we contacted received course releases in exchange for program administration: although, in one case the service component of the director’s role statement was increased while the research component decreased. In addition, some programs are administered through one of the home departments, whereas some stand alone.  In at least one case, the program’s graduate and undergraduate programs are administered through different departments. Our discussions with UNR administrators suggested that at times it is difficult to find those willing to direct IDPs, especially without adequate remuneration. In terms of faculty, most programs depend largely or exclusively on affiliate faculty with appointments in other departments, although some programs have a few faculty members affiliated solely with the IDP.  In at least one case, affiliate faculty have adjunct status in their home department/institution (in this case DRI), which is at odds with their graduate advising role in the IDP. 
Peer Institutions. We found a range of administrative structures at peer institutions as well, also correlated at least partly to different funding sources.  Directors of science-based programs seem more likely be paid directly through state funds and/or external grants, while liberal-arts based program directors are often not paid for their directorships.  Several directors were paid an additional three months’ salary for their administrative work.  In one poorly funded women’s studies program, the academic program director also administered the on-campus women’s center, including the rape crisis center.  In at least one case, the administration of an IDP moved depending on the home department of the current director. Among strategies used by other programs to alleviate the pressures on overworked or uncompensated directors were the division of administrative tasks among co-directors and, in one case, the election of a board of affiliate faculty and students who shared administrative tasks. As at UNR, most of the faculty in IDPs had primary appointments in home departments; many IDP courses were cross-listed.  

Recommendations.  We feel, as did all those to whom we spoke, that it is important to maintain a range of different kinds of administrative structures that reflect the differences in size, approach, funding, etc. of different IDPs.  Therefore, we do not recommend a uniform structure or administrative model for IDPs.  We do, however, recommend three changes.

(1.A.1.)  Faculty should receive “credit” for administering IDPs.  In situations where they do not or cannot receive course releases or financial compensation, one possibility (suggested by John Frederick) is to allow the full 20% service obligation on the director’s role statement to be fulfilled by administering the program, effectively freeing him/her from the need to perform other on-campus service. In other situations, course releases or increases in the service component of the role statement should be considered. 
(1.A.2.) Directors of different programs administered in similar ways should speak with one another about administrative strategies and other issues, especially in programs with limited funding. For example, discussing the idea of co-directorships and faculty/student boards might help alleviate the pressure on overextended directors.
(1.A.3.) University administration should determine the rights and responsibilities of adjunct faculty affiliated with IDPs in a way that alleviates the conflicts between the multiple roles played by a single faculty member and supports the rights of faculty members.
B.  Oversight and Evaluation

We asked IDP directors how they and their programs were evaluated, to whom they reported, and how well the system worked. 
UNR Programs.  At UNR, the differences in IDP structure are reflected in differences in the accountability and reporting structure for programs.  Depending on whether IDPs are within or between colleges, their directors may report to deans of colleges or directly to the Dean of the Graduate School; intercollege undergraduate programs report to the Vice Provost. As our charge noted, this reporting structure can lead to problems, especially in cases where the IDP feels it does not have a strong administrative advocate. Several cases echoed the situation that one UNR director noted, in which “Our program doesn’t have a dean-level administrator that is a champion for our program.” While this director did not advocate giving his IDP the status of a full department, he noted that “what we need is a high-level administrator that is responsible for our success.” The “Management and Oversight of Interdisciplinary Environmental Graduate Programs” report prepared at UNR also suggests that college deans “have greater input in the operations” of IDPs, while program directors need “more accountability.” The Provost’s Guidelines for IDPs assert that IDPs “may report directly to the Dean of the Graduate School or the director of an Institute/Academy rather than an academic college” (emphasis added), but does not clarify the situations in which such a reporting structure would be necessary or recommended. 
Peer Institutions.  The oversight of IDPs at peer institutions also varies by institution and program.  In the case of one graduate program, the director reports to the Dean of Graduate Studies while the faculty is evaluated by the dean and the program by the provost.   Several peer institutions noted, echoing UNR directors, that difficulties tend to arise when programs lack a clear administrative ally. One full-time director of a science-based program argued that the director’s job is partly to ensure that the program is seen as necessary to the university, which in turn will help ensure the program’s continuation:  he acknowledged that he spent much of his time raising his program’s visibility by publicizing the program members’ accomplishments, by giving away mini-grants to seed research in related departments, and by making the case that his IDP is both “unique” and “in line with the institution’s values and missions.” 
Recommendation (1.B.1.):  Directors and university administrators should assess the reporting structure for all IDP’s and reconfigure this structure as needed.  In some cases they should consider, as the “Management and Oversight” report suggests, creating a “management oversight committee,” comprising the IDP director, the department chair of the director, and the graduate dean.  When IDPs are contained by a single college, reporting should normally be to the college dean.  Reviews of deans and other administrators overseeing programs need to take account of the effectiveness of the IDPs they supervise, and the evaluation of these administrators should include regular reports on these IDPs.

C.  Documents and Policies for IDP Administration

We asked IDP directors about the documents they used to administer and guide their program.  
UNR Programs. The UNR Provost’s guidelines specify that each IDP must have its own “program bylaws or guidelines” that address a series of issues, including resource allocations of resources including graduate TAships, election and evaluation o the director, graduate faculty membership and evaluation, and other issues.  (See Appendix C.)  About half the IDP directors we spoke to were aware of the IDP guidelines and adhered to them; one had its own guidelines but was unaware of the university guidelines; and the rest were not aware of them. 
Peer Institutions.  Nearly all the IDP directors at peer institutions we spoke to have a mission statement and/or charter that guides the administration of their program.  Such documents are regularly reviewed and revised.  
Recommendation (1.C.1.):  We recommend that the Provost’s Office familiarize all IDP directors with the IDP Guidelines and solicit feedback on this document.  If directors find problems, ambiguities, or areas that need elaboration, the document should be revised to address these concerns and redistributed for use by all IDPs. All IDPs should adhere to the Guidelines; each should also have its own bylaws and a mechanism for amending them.  

2. Curriculum

 We investigated how major curricular decisions were made in various IDPs and by whom. We also asked our interviewees if their programs have ever confronted conflicts regarding curricular issues, and how such conflicts were resolved. 
UNR Programs. Overwhelmingly, program directors and/or members claim that curriculum committees (programs’ CC, and ultimately, UCCC) are responsible for making IDP curricular decisions, and no major disagreements regarding curriculum development exist within each program.  Nevertheless, both IDP directors and UNR administrators admit that curricula in graduate programs are not always well coordinated, and more transparency is needed when it comes to inter-departmental curricular decisions. For example, the “Goal 6 IEGP Recommendations” report on environmental programs notes that “Frequent internal review of interdisciplinary programs should be conducted to evaluate program strengths and weaknesses, and to determine the degree of involvement actually provided by UNR and DRI faculty (i.e., mentoring graduate students, participating in seminars and other program events, etc.)” in relation to several issues, including curricular issues. It is important to note, however, that when our subcommittee performed an initial survey of UNR IDPs and more open-ended questions were asked, hardly any of the program directors/leaders mentioned curriculum development as an important concern. In some graduate programs, curriculum committees exist, but they tend not to meet regularly and make few changes to existing curriculum. However, some programs have difficulty assigning new courses to their interdisciplinary programs from fear that they will not be adequately credited for them. 
Peer Institutions.  All the interviewees stated that a Curriculum Committee (CC), a board of directors, or an executive committee makes decision regarding their programs’ curriculum. In all cases it is a faculty-governed process; however, some governing bodies include student members (in graduate IDPs). In more detailed responses, it was noted that changes in curriculum are approved by a vote of the full program faculty (and later have to be approved by UCCC – a process similar to that of UNR). One director stressed that their IDP CC meets regularly four times a year to review proposed changes and new initiatives, a system that works well to enhance curriculum on a regular basis; additionally their CC consists of 12 faculty members representing major departments participating in the program (some appointed, some elected) – a dynamic governing body. Only one of the interviewees mentioned any conflicts about curricular issues within a program. This interviewee stated however that none of the conflicts have been created by externally-imposed requirements, although there are ongoing disagreements among faculty about how best to structure the curriculum of this program (which can be probably viewed as a positive sign).  Such disagreements are typically resolved by consensus among executive committee members (including both faculty and students.
Recommendations: (2.1) All IDPs should have a program Curriculum Committee, adequately representing all the participating units. Such a committee should meet regularly, at least on an annual basis, to review existing courses and consider new course offerings.

(2.2) Courses offered within each IDP should be cross-listed as both interdisciplinary and departmental courses. Such cross-listing should be as inclusive as possible if more than one department is involved in the teaching rotation of the course.

3. Communication
We asked our interviewees for comments and suggestions regarding communication issues between IDPs and home departments, as well as among IDPs, and between IDPs and university administrators. 
UNR Programs. Generally, the consensus among IDP members seems to be that “there is insufficient communication/feedback from the ID programs to the departments” and that “It often is unclear who the program directors should be talking to about their programs. ” (Goal 6 IEGP Recommendations.  (See Section 1B for a related issue.)  Administrators note that conflicts between home departments (regarding research, advising, etc.) are common. Programs comprising faculty associates from different departments rather than their own faculty (e.g., Women’s Studies at UNR) surprisingly do not seem to suffer from miscommunication as much as the programs composed of 2-3 departments, with the majority of faculty being the members of the same IDP. Also, it seems that a lack of- or miscommunication occurs more often in graduate IDPs and less in undergraduate IDPs. 
Peer Institutions. Lack of communication does not seem to be unique to UNR IDPs. Other institutions experience similar issues. Solutions, although seemingly obvious (just go ahead and talk to each other!), cannot be easily implemented. Often, this is an issue of logistics. When IDPs were created, very few institutions had the participating entities “under one roof.” Conversely, often departments and faculty are located at opposite ends of campus, or at times even off-campus. It is difficult to physically have all interested parties in the same room on a regular basis. Many interviewees suggest that “external” administrative control over communication may be the only viable option: a Graduate School representative or a Dean (or her/his appointee) may be able to facilitate and control the frequency of communication. One program director admitted that he regularly meets with all affiliated parties (faculty members and chairs of the departments) to understand and address any concerns. The same interviewee stated that biweekly meetings are held between all IDPs chairs and the Dean to coordinate activities between IDPs.
Recommendations: (3.1) IDPs should remain open and clear about program goals and any changes/developments in the program via regular meetings with all the program affiliates/ members and/or regular email communications/updates from the director and/or curriculum chair.
 (3.2) An annual report/letter to program affiliates from the director should be implemented to keep everyone updated.

 (3.3) An administrator (e.g., VPR) should serve as a liaison between the home departments/chairs and the program director; such an administrator can also solicit updates from directors and perform any troubleshooting, if necessary.

4. Student Issues

We asked our interviewees about their strategies of student recruitment and retention, as well as ways of keeping the program viable and relevant for students. 
UNR Programs. We found some differences in the issues of concern to graduate and undergraduate student IDPs. Undergraduate programs did not identify many problems with recruiting students. Modern undergraduates appreciate interdisciplinarity and welcome a “global” approach. Program titles alone tend to “sell” the program; this is the case with such successful UNR undergraduate IDPs as Women’s Studies and Neuroscience. Keeping students connected to each other throughout their undergraduate curriculum is a different issue, especially given the absence of a single “home department.”  Some more established programs may have already resolved important issues, including advising lower-classmen, awarding scholarships, having students attend program seminars, etc. However, fairly new undergraduate IDPs may still be addressing these challenges as they attempt to establish their program and allocate responsibilities among affiliated departments. It tends to be easier for graduate students in IDPs to stay in touch because their numbers are smaller, required courses are typically low-enrollment, and graduate students are socially more cohesive. Recruitment strategies/issues for graduate IDPs tend to vary. For existing students, most programs offer weekly graduate seminars, and annual social events that keep students well connected with each other and affiliated faculty.  Most of the faculty interviewees were quite enthusiastic about the future of their programs, stating that IDPs will become increasingly relevant in the future. 
Peer Institutions. For the most part, the success of a program seems to be measured by its ranking as well as its “visibility” and the motivation of its faculty members (this is mostly true for graduate IDPs). Many interviewees noted the importance of adequately advertising their program, but many admitted that their programs are less successful at maintaining a current website and/or actively recruiting new students. Some admitted that their program suffers due to poor recruiting strategies. Others claimed that their recruitment works well through a combination of faculty and student organization recruitment efforts. A common course for new graduate (and undergraduate) students – a Special Topics seminar, or a first year “Core Course” - was mentioned as a good tool for retention as well as graduate lab rotations in science programs and various research symposia. As with faculty, the lack of “home building/room” tends to weaken programs. Even successful IDPs find their students scattered around campus without a common lounge or meeting room.  Still, most note that as long as the program is strong (excellent faculty, reasonable curriculum, etc.) it should not be difficult to retain students, especially graduate students. 
Recommendations: (4.1): Each IDP (graduate and undergraduate) should maintain a viable website that aids student recruitment and retention. Programs should use existing campus resources (e.g., TLT) to create new or improve existing websites, as necessary.

 (4.2): Programs should work to support community by holding regular social events for students (at least once annually) and where possible maintaining a common meeting area (lounge)  for social and professional events 

 (4.3):  Each undergraduate IDP should have a freshman introductory course, as well as a senior exit seminar course; each graduate IDP should require a seminar course. 

5. Crediting Faculty Work 

We investigated how faculty receive credit for teaching in the interdisciplinary program when they are also affiliated with departments, whether their role statements reflect their teaching in the program, and how faculty receive credit for doctoral advising in the interdisciplinary program.  We asked about conflicts related to these issues and how these are addressed. 
UNR Programs. Two IDP directors told us that their faculty’s role statements do mention their work in the IDP; five directors were unsure; and one responded negatively. According to Marsha Read, departments with doctoral programs have lower teaching loads. Some faculty in departments without doctoral programs (e.g. biology) advise in an IDP doctoral program (e.g. EECB).  She suggested that faculty can adjust their role statements and inform their chair of the number of doctoral students advised so as to receive credit for their IDP responsibilities.

Peer institutions: Although only one undergraduate program director whom we contacted mentioned role statements as a means of acknowledging faculty teaching and advising in interdisciplinary programs, faculty efforts are credited or compensated in a number of ways. Teaching faculty in one interdisciplinary science program are paid for their time (the program director does much of the instruction; other courses are taught by faculty in his home department). In another science program, all interdisciplinary courses are regular courses offered by departments (we presume those enrollments are credited to the home departments).  Student advising is tracked by the major advisor or a member of the graduate advisory committee; faculty receive credit, no matter what program the student is in. Some IDP faculty list advising as a service activity on their annual activity report, although faculty teaching in a humanities/social science IDP that supports the university’s Core may buy out from the home department or teach IDP courses on overload.  Graduate programs often use buyouts or process overload contracts for teaching and advising. 
Recommendation (5.1): Faculty role statements should describe all applicable work in an IDP. Faculty workload can be managed in a number of ways, including overload contracts, stipends, and buyouts.

6. Resource Allocation

 
We investigated how IDPs meet staffing needs; for example, when a faculty member in an affiliated department leaves or retires, are new faculty hired to teach in the program?  How can interdisciplinary programs remain viable in an era of budget cuts and consolidation? How are teaching assistantships allocated for IDPs.  
UNR Programs: Marsha Read noted that funding is inconsistent; some interdisciplinary programs get more funding from the VPR and/or dean’s office than the home department receives; this may be inequitable. Basque studies is the home department for faculty in that program, but the Atmospheric Sciences and Hydrologic Sciences programs rely on appointments from different home departments and DRI.  Faculty in Cellular and Molecular Pharmacology and Physiology, Chemical Physics, Cell and Molecular Biology Ecology, Evolution and Conservation Biology Environmental Sciences have appointments in other home departments.  In Social Psychology, two faculty were hired with a half-time appointment in the program and half in another home dept.  John Frederick noted a need for consistent rules about allotting TAships for chemistry/physics, since choosing a TA depends on whether the course is in chemistry or physics.  He suggested a memorandum of understanding between home departments and IDPs that spells out responsibility for the TAships. 
Peer Institutions: None of the programs we contacted have control over faculty hires. Some interdisciplinary undergraduate programs are replenished with new faculty seeking interdisciplinary teaching experience (but with appointments in other departments). At least one graduate program director can make recommendations regarding candidates, but noted there is no formal mechanism for affecting new hires.  TAships are funded or otherwise allocated in several ways. For example, one science program gets four TAships from its home college for teaching introductory courses. They are working to increase support for new TAs through training grants. TAs in another humanities/social science program are not under contract; i.e., no such positions are funded (graduate students can TA for a core course and receive credit either for teaching or independent study). Some programs receive TAs via a department or college-level allocation, while others recruit TAs to work for credit. Funding for TAships is unstable in some cases, which makes recruitment more difficult.
 Financial instability and budget cuts inevitably increase challenges for IDPs, which often lack the security of a traditional academic department. An undergraduate director said his program’s viability is largely due to demand for courses that count toward Core requirements in Social Sciences and Humanities. Outside funding and faculty involvement in university-wide activities (e.g., promotion and tenure, curriculum) are cited as essential to the viability of another program. One graduate program absorbed cuts by combining its seminar programs and recruitment activities with other departments. 
Recommendations: (6.1) Interdisciplinary perspectives are important to teaching and scholarship and should receive essential support. Restructuring or combining programs when needed is one way to preserve these perspectives (this occurred at UNR when the program in Gender, Race, & Identity was created by consolidating several smaller IDPs). When recruiting new faculty, departments should consider the needs of related IDPs.

 (6.2) Section VI (Budget) of the UNR Provost’s Guidelines for Interdisciplinary Graduate Programs designates a formula for awarding assistantships, which we support.  That is, for each cohort of 15 students (master’s and/or doctoral combined, averaged over three years) two assistantships will be awarded. However, the maximum number of assistantships to any IDP will be three per program. The minimum base stipend level will be awarded for these assistantships. IDPs too small to be eligible according to this formula may consider giving course credit for TAships. 

Conclusion

Among the recurrent themes of our interviews both on and off campus was a commitment to interdisciplinarity, which virtually all respondents feel is highly relevant to our increasingly globalized and interconnected world; such programs need support so that they can not only exist but expand. 

Recommendation:  As indicated above, this report represents a preliminary investigation of a complex topic.  Therefore, our final recommendation is that further and more sustained study should occur.  A campus-wide ad-hoc committee, rather than the Academic Standards Committee, might be better able to address the issues raised by this study as well as other pertinent issues. 

Appendix A for IDP:  Chart of IDPs at UNR

	Program
	Undergraduate
	Graduate

	Name
	Minor
	Major
	Masters
	Doctorate

	Asian Studies
	•
	
	
	

	Atmospheric Sciences
	
	
	13
	

	Basque Studies
	•
	
	
	2

	Bioethics
	
	
	Graduate certificate
	

	Biomedical Engineering
	
	
	2
	11

	Cell and Molecular Biology
	
	
	3
	29

	Cellular and Molecular Pharmacology and Physiology
	
	
	
	18

	Chemical Physics
	
	
	
	2

	Developmental Disabilities
	•
	
	Graduate specialization
	

	Ecology, Evolution and Conservation Biology
	
	
	
	29

	Environmental Sciences
	
	
	3
	3

	Environmental Studies
	
	
	6
	6

	General Studies
	
	276
	
	

	Gerontology
	•
	
	Graduate certificate
	

	Health Care Ethics
	•
	
	
	

	Historic Preservation
	•
	
	
	

	Hydrologic Sciences
	
	
	33
	18

	International Affairs
	•
	126
	
	

	Italian Studies
	•
	
	
	

	Japanese Studies
	•
	
	
	

	Judicial Studies
	
	
	
	5

	Justice Management  
	
	
	61
	

	Latin American Studies
	•
	
	
	

	Medieval and Renaissance Studies
	•
	
	
	

	Museum Studies
	•
	
	
	

	Nanotechnology
	•
	
	
	

	National Student Exchange
	
	
	
	

	Neuroscience
	
	91
	
	

	Renewable Energy
	•
	
	
	

	Social Psychology
	
	
	
	37

	University Studies Abroad Consortium
	
	133
	
	

	Women’s studies
	•
	12
	
	


Appendix B for IDP: Questionnaires administered by the ASC Interdisciplinary Subcommittee

Questionnaire for UNR IDP directors: 

1.      To whom does your program report (e.g., College Dean, VP for Research, other)?

2.      How are you compensated for serving as program director (with an overload contract, reduction in other expectations, etc.)? 

3.      Are your faculty’s appointments in the interdisciplinary program, or in another home department?
  
4.      Do your faculty’s role statements address their appointments in your program? 


5.      Do you use the Guidelines for Interdisciplinary Graduate Programs?


6.      Please briefly describe any problems associated with your program’s interdisciplinary status.

7.      Can you refer us to similar programs at other universities; particularly any programs you think are working well?


8.       Do you have any other comments? 

Questionnaire for IDP directors at peer institutions:

1. Overview

Please briefly describe your program.  Does it serve graduate and/or undergraduate students?  What degrees does it offer?  How many students does it have?  How many faculty/affiliated faculty? 

2.  Administration

a.  What department or administrative area does your program director come from?  Does the  director get a stipend  or does s/he receive a course release?  Whom does your program/program director report to?  Is this person within a single college (e.g., a dean) or another administrator? Who evaluates the faculty/program?  Are there problems with this structure?  Do you feel your program has a committed advocate in the administration?  

b.  Is there a mission statement or charter that helps you administer the program?  Does your institution have consistent rules for the administration of IDPs or does each IDP design its own administrative guidelines?  Would you be willing to share any program documents with us? 

c. Are there other administrative challenges your program has faced?  How have you dealt with them?  

3. Curriculum

a.  How are curricular decisions made?  Who participates in these decisions? 

b. Has your program ever confronted conflicts about curricular issues?  How has it resolved them? 

4. Crediting faculty work in IDPs

a. How do faculty receive credit for teaching in the IDP when they are also affiliated with departments?  Do their role statements reflect their teaching in the IDP?

b. How do faculty receive credit for doctoral advising in the IDP?  Are there ever conflicts about these issues and how have you addressed them?

5.  Resource Allocation

a. How has your IDP addressed staffing needs; for example, when a faculty member in an affiliated department leaves or retires, how do you ensure that new faculty will teach in the IDP?

b. How has your IDP remained viable in an era of budget cuts and consolidation?

c. How is the allocation of TAships determined for your IDP?  Has this ever been problematic?   

6.  Communication

What suggestions do you have about ways to ensure good communication between IDPs 

and member departments?  Among IDPs?  Between IDPs and administrators?

7. Student Issues

a. How do you encourage student recruitment and retention? What are the most successful strategies you’ve used for keeping your students engaged, connected to each other, and engaged in a constructive and rigorous learning environment? 

b. Can you imagine a time when your IDP ceases to become relevant to students?  How might you decide when and whether to end a program?  

Appendix C for IDP:  Guidelines for Interdisciplinary Graduate Programs (IDP) University of Nevada, Reno

(This document contains appendices not here attached; for these supplemental documents, go to http://www.unr.edu/provost/forms/CCInterdisciplinaryGuidelines.pdf)

Interdisciplinary graduate programs are an integral part of graduate education at both the master’s and doctoral levels at the University of Nevada, Reno. Interdisciplinary graduate programs provide an opportunity to enhance and maximize scholarly and scientific endeavors through the combined efforts of faculty and students in a variety of disciplines. Such efforts broaden and strengthen the overall research and graduate education potential of the institution.

I.
Guidelines for the Establishment of Interdisciplinary Graduate Programs (IDP):

To establish an Interdisciplinary Graduate Program, a proposal must be prepared by the interested faculty. The process follows the current new program procedures:

• The proposal would be presented to the department chairs, deans and other relevant administrators of the colleges represented by the participating faculty. •
Upon receipt of a positive recommendation from the departments and colleges,

the proposal would be forwarded to the Executive Vice President & Provost for

routing to the New Program Pre-proposal Committee. •
With a positive recommendation from the New Program Pre-proposal Committee,

the proposal would be revised as needed and forwarded to the University Courses and Curriculum Committee. At this step in the process, the proposal would be forwarded to the Graduate Council for its review and recommendation.

•
Upon a positive recommendation, the proposal would be forwarded back to the University Courses and Curriculum Committee for final recommendation.

•
Positive recommendations at the University Courses and Curriculum Committee would, if necessary, be forwarded to the Board of Regents for final approval. If Board of Regents’ approval is not necessary, a positive recommendation from the University Courses and Curriculum Committee will constitute final approval of the program.

A proposal for an Interdisciplinary Graduate Program must address the following:

•
Significance and interdisciplinary nature of the proposed program, including the interdisciplinary approaches and expertise of the faculty from the participating units and a strong rationale for an interdisciplinary approach to graduate education

• Availability of resources, including faculty and space. There must be a critical number of highly qualified research and teaching faculty members representing at least two or more academic units/disciplines that are committed to the interdisciplinary approach. Generally, a critical mass of faculty would be five or more..

• Support letters from department chairs, deans and other relevant parties. These would be appended as part of the proposal. (See also procedures described above). Academic Potential. The likelihood of developing a successful program that attracts academically qualified students and would be able to successfully place those students upon graduation from the program.

II  Interdisciplinary Graduate Program Structure and Function

The structure of Interdisciplinary Graduate Programs is such that they may report directly to the Dean of the Graduate School or the director of an Institute/Academy rather than an academic college. To facilitate the administration of the Interdisciplinary Graduate Program, they must develop program bylaws or guidelines that will address policies and procedures for:

␣resource acquisition decisions, including first-year graduate student stipends and new program resources

␣resource allocation decisions, including graduate teaching assistantship assignments

␣broad policy and program management issues ␣completion of and program approval of the annual report for the program –

accomplishments, challenges, and annual goals for the coming year ␣election of and evaluation (including criteria for evaluation) of the Program

Director - how often and how it will be conducted ␣annual evaluation input on participating faculty that would be provided to the

appropriate department chairs/college deans, including the Dean of the Graduate School. These evaluations should be based upon the negotiated role statement and
subsequent
faculty
time
allocation
to
the
interdisciplinary program/department.

␣coordinating the external program review required every seven years by the University of Nevada, Reno

␣establishing any ad hoc committees ␣graduate faculty membership in the IDP and periodic review of such faculty for

continued participation ␣for graduate student recruitment, admissions, curriculum, student supervision, and

completion of degree program requirements (also refer to section IV below) ␣meetings that will be convened; at a minimum, one meeting per the Fall and

Spring term should be held with the total IDP faculty

III.
Shared Department, College and Interdisciplinary Program responsibilities regarding faculty participating in the interdisciplinary programs.

The following are shared issues/responsibilities that will periodically need to be discussed and negotiated between departments, colleges, and interdisciplinary graduate programs:

IV.

Curricular changes Faculty replacements New faculty hires that might participate in the program Space for faculty participating in the program Fund raising opportunities

Graduate Students: Admissions, Evaluations and Monitoring Admissions Policies

Student Admissions

1.
Each IDP will make provision for a committee of the participating graduate faculty whose function will be to review applicants and recommend students for admission to the program. These committees will be charged with maintaining the highest standards of academic quality and adherence to the Graduate School admission policies.

2.
Upon admission the IDP will provide an orientation to the program (this is in addition to the Graduate School New Student Orientation that focuses specifically on the program – its requirements, expectations, curricula, etc.) Each IDP must hold at least one orientation session per semester.

Student Evaluations

1.
To ensure timely progression through the graduate program, an annual progress report for each student should be completed and shared with the student. A sample evaluation form is provided in Appendix A.

Student Progression

1.
Before any doctoral student in an IDP can schedule their preliminary examination, a Program of Study must be filed with the Graduate School. (Appendix B)

2.
To maintain regular academic status within the Graduate School, each student is required to maintain a cumulative grade point average of at least 3.0 and no candidate will be awarded a degree unless a cumulative grade point average of at least 3.0 is attained for all coursework completed in graduate studies.

3.
In addition, before a doctoral student can continue progression to completion of degree, the student must file the Advancement to Candidacy form (Appendix C), followed by Application for Graduation and finally submission of the Notice of Completion (Appendix D). These forms

should be filed in accordance with the guidelines and timelines established by the Graduate School.

4.
The IDP Director will sign requests to schedule examinations, approve recommendations for appointment to examination committees, and recommend awards of any scholarships, fellowships, and assistantships for academically qualified graduate students enrolled in the program.

V. Academic Program

The IDP academic program will provide sufficient course offerings in a timely sequence to meet the general degree requirements established for the master’s degree and doctoral degree by the Graduate School.

The Dean of the Graduate School or the Director of an Institute will serve as the academic dean for the IDP. All IDP course recommendations, modifications and deletions, after review by the IDP faculty, will be forwarded to the Dean of the Graduate School or appropriate Institute Director for signature and forwarding to the University Courses and Curriculum Committee.

VI. Budget

The support for an IDP program is shared between the Graduate School and the colleges and departments that are participating in the IDP. As such,

␣Graduate School Support The Graduate School provides formula funding for a) the director stipend, b) a

minimum number of first year fellowships and c) operating. These formulae are:

␣Awarded in accordance with the recommendation from the University Placement Committee.

␣For each cohort of 15 students (master’s and/or doctoral combined; averaged over three years) two assistantships will be awarded. However, the maximum number of assistantships to any IDP will be three per program. The minimum base stipend level will be awarded for these assistantships.

␣Operating dollars will be proportional to the doctoral students at $200 per doctoral student (averaged over three years) currently enrolled in the Fall term of each academic year. This amount is matched by the participating colleges proportional to the faculty from their college that participate in the IDP.

These amounts are provided as a lump sum to the IDP who may then determine how to budget the monies to best meet the needs of their particular program.

␣College and Department Support

In addition to the operating budget support noted in the above section, Colleges and Departments will provide adequate office space for IDP faculty and IDP students.

Colleges and Departments will provide adequate research space for IDP faculty and IDP students.

␣Shared Graduate School and College/Department Support

The secretarial and related administrative support for an IDP will primarily be provided by the participating College/Departments. The Graduate School support outlined in the previous section can be used at the discretion of the IDP to contribute to administrative support costs.

VII.
Faculty Affiliation

A.
Graduate faculty status in an IDP will adhere to the Graduate School criteria (Appendix E). Application for graduate faculty status with an IDP will be reviewed by the IDP Executive Committee and positive recommendations will be forwarded to the Graduate School. If a faculty who is petitioning for graduate faculty memberships in a particular IDP is denied appeal processes may be initiated (these appeal processes should be outlined in the program bylaws).

B. Renewal guidelines for maintaining graduate faculty status must be addressed in the IDP Bylaws.

VIII.
Disestablishment of Graduate Interdisciplinary Programs

An IDP may be temporarily placed on hold or permanently closed.

A. An IDP may be temporarily placed on hold by the Dean of the Graduate School while assessing the viability of the program.

B. An IDP that is placed on hold may be closed permanently after a three year period of dormancy.

C. Generally, IDPs will be closed when:

1.
The student census cannot justify the continuation of the program. 2.
The productivity of the program is below acceptable levels. 3.
The majority of the faculty membership wish to close the program

or radically change its direction (in which case, a new IDP proposal must be generated).

D. To permanently close an IDP, the Dean of the Graduate School will follow the University policies and procedures relevant to permanent closure.

[The document also includes several appendices including a Graduate Student Progress Report Student and other forms for graduate study. ]
Appendix 3

Residency Requirement Policies at Other Institutions

University of Nebraska, Lincoln

· Residency requirement:  The University’s colleges may require that specific courses or a certain number of credit hours be completed on the UNL campus to satisfy the residency requirement

Examples:

College of Arts and Sciences:  Students must complete at least 30 of the 125 or 130 total hours for their degree at UNL.  Students must complete at least ½ of their major course work including 6 hours above 299 in their major and 15 of the 30 hours required above 299 in residence.  Open enrollment and summer independent study courses do not count toward residence. (although may be applied toward the degree)

College of Agricultural Sciences and Natural Resources:  At least 30 of the last 36 hours of credit must be registered for and completed in residence in the UNL or at least 90 hours total must be registered for and completed in residence at UNL.

University of Utah

· Of the total hours required for graduation, at least 30 must be earned in courses taken in residence at the University of Utah.
· Final 30 hours.  In addition, 20 of the last 30 hours must be earned in residence at the University of Utah.
· Major.  Check with your major advisor regarding the department’s residency requirements
· Transfer courses, correspondence courses, credits by exam, and petitioned courses will not count toward residency hours.
Utah State University

· Candidates for a bachelor’s degree must complete at least 30 credits at USU’s Logan campus or designated centers, or through classes offered by Regional Campuses and Distance Education through USU.  A minimum of 20 of these credits must be completed in upper-division courses, of which at least 10 credits must be completed in courses required by the student’s major.

· Some minors seem to restrict the number of transfer credits that can be applied to meeting the minor requirements (ex. Anthropology stated no more than 6 transfer credits could be used towards the minor)

Washington State University

· Complete the senior year under the direction of the college in which the degree is to be granted.  If any portion of the final year’s work is to be completed at another institution, advance approval must be obtained, in writing, from both the department and the dean of the college.

· A minimum 30 semester credits must be completed at WSU.

· Definition of a minor:  a minor requires a minimum of 16 semester hours 9 of which must be in upper division course work and taken in residence at WSU.

Arizona State University

· Every candidate for the baccalaureate degree is required to earn a minimum of 30 semester hours in resident-credit courses at ASU.

· Resident credit refers to a course that is offered in a regular semester, winter session, intersession, or summer session.  Credit earned through independent learning, advanced placement, CLEP or an International Baccalaureate Diploma/Certificate are excluded when calculating ASU resident hours.

College of Liberal Arts and Sciences:  A minimum of 12 upper-division hours in the major must be taken in residence.

Some minors appear to have a residency requirement.  For example, the minor in business states that 6 upper division units must be taken from the school of business.

University of California, Davis

· The minimum residence requirement for a bachelor’s degree at the University of California is one academic year (three quarters).  Thirty-five of the final 45 quarter units completed by each candidate must be earned while in residence on the UC Davis campus.

· Each summer session in which a student completes a course of at least 2 quarter units may be counted as half a quarter’s residence.  Not more than 18 or these 35 quarter units may be completed in summer session courses at UC Davis.

· UC Davis Extension courses are not accepted as part of the university residence requirement.

· There are additional residence requirements for students enrolled in the Colleges of Letters and Science and Engineering.

Engineering:  In addition to fulfilling the university residence requirement, you must complete at least 35 of the final 45 units characteristic of your curriculum in enginnering while registered in the College.

College of Letters and Science:  A minimum of 27 upper division units, including 18 upper division units in the major, must be completed on the UC Davis campus; work completed while registered in the UC Education Abroad Program or the UC Davis Extension Open Campus Program does not satisfy campus or College Residence requirements.

University of Colorado

· Arts and sciences students must complete a minimum of 45 credit hours in University of Colorado courses on the Boulder campus.  Of these 45 credits, a minimum of 30 credits must be in arts and sciences upper-division credit hours completed as a matriculated student in the College of Arts and Sciences at the University of Colorado at Boulder and at least 12 of these upper-division hours must be in the major. 

· A maximum of 6 credit hours taken at other University of Colorado campus can be counted toward the minimum 45 credits required on the Boulder campus.  

· Courses taken while on CU-Boulder study abroad programs, through CU-Boulder continuing education, or CU Boulder correspondence courses are considered to be in residence.

University of Arizona

· A minimum of 30 units of University Credit from the University of Arizona is required for the bachelor’s degree.  It is further required that 18 of the final 30 units offered toward the degree be University Credit.  

· Various departments have specific University Credit requirements for their majors, and students should consult individual departmental information sections for this information.

University of Oregon

· After completing 120 of the 180 required credits, 160 or the 220 required credits, 165 of the 225 required credits, or 171 of the 231 required credits, each student must complete 45 credits of UO courses in residence

· Major and minor requirements, including residency, are listed under department headings.

Example:

English:  At least 28 of the required 36 upper division credits must be taken at the University of Oregon.

Oregon State University

· A minimum of 45 of the last 75 credits must be completed while the student is in academic residence at OSU.  

· “Academic Residence” is defined as OSU courses taken as a degree-seeking student of OSU or courses through one of the following approved special programs:  Professional degree programs which require that the student enroll in another institution while finishing the bachelor’s degree at OSU or an international study program sponsored by the Oregon University System.

· A minimum of 15 upper-division credits used to meet the preceding residency requirement must be taken in each of the student’s majors.

· Credits earned by special examination for credit are not considered in academic residence.

Iowa State University

· Undergraduate graduation requirements:  At least 32 credits have been earned in residence at Iowa State University, and the final 32 credits were taken at Iowa State.

· Six of the last 32 credits may be transferred to Iowa State, with prior permission of the student’s major department.  Iowa State University must receive an official transcript of all transfer work by midterm of the term of graduation.

· In looking at the requirements for several minors, most specify that 6-9 upper division credits must be taken at Iowa State.

Colorado State University

· A minimum of 30 upper division semester credits must be completed in residence at CSU.

· “In residence” courses include any authorized CSU course recorded as CS credit on the CS transcript and may include pre-approved upper division credit earned in an authorized study abroad program

· Of the last 30 semester credits earned immediately prior to graduation, no more than 15 can be completed at other colleges and universities

· Undergraduate minors:  A minimum of 12 of the 21 credits must be coursework at the upper division level and a minimum of 12 credits must be from coursework within the department offering the minor
Appendix 4

Final Examination Schedule 
This appendix provides information about the creation of a new final examination schedule.  We give our recommendation for a new schedule at the end of this appendix.

Current Class Section Meeting Patterns
As shown below using data from the Spring 2010 semester, about 17% of class offerings are scheduled in standard time blocks throughout the day on Tuesdays and Thursdays.  Two time afternoon time blocks on Mondays and Wednesdays compose another 6.5% of course offerings.  

	TR 
11:00 am-12:15 pm 
152 
5.06%
	F 
2:00 pm- 2:50 pm 
9 
0.30%

	TR 
9:30 am-10:45 am 
130 
4.33%
	F 
4:00 pm- 4:50 pm 
9 
0.30%

	TR 
1:00 pm- 2:15 pm 
116 
3.87%
	M 
4:00 pm- 4:50 pm 
9 
0.30%

	TR 
2:30 pm- 3:45 pm 
107 
3.57%
	MTWR 
10:00 am-10:50 am 
9 
0.30%

	MW 
2:30 pm- 3:45 pm 
102 
3.40%
	MTWR 
11:00 am-11:50 am 
9 
0.30%

	MW 
1:00 pm- 2:15 pm 
97 
3.23%
	MW 
1:00 pm- 1:50 pm 
9 
0.30%

	MWF 
10:00 am-10:50 am 
95 
3.17%
	R 
12:00 pm-12:50 pm 
9 
0.30%

	MWF 
11:00 am-11:50 am 
78 
2.60%
	W 
12:00 pm-12:50 pm 
9 
0.30%

	TR 
4:00 pm- 5:15 pm 
74 
2.47%
	F 
2:00 pm- 2:50 pm 
9 
0.30%

	MWF 
9:00 am- 9:50 am 
72 
2.40%
	F 
4:00 pm- 4:50 pm 
9 
0.30%

	MW 
4:00 pm- 5:15 pm 
64 
2.13%
	M 
4:00 pm- 4:50 pm 
9 
0.30%

	TR 
8:00 am- 9:15 am 
52 
1.73%
	MTWR 
10:00 am-10:50 am 
9 
0.30%

	T 
5:30 pm- 8:15 pm 
50 
1.67%
	MTWR 
11:00 am-11:50 am 
9 
0.30%

	MWF 
12:00 pm-12:50 pm 
49 
1.63%
	MW 
1:00 pm- 1:50 pm 
9 
0.30%

	W 
4:00 pm- 6:45 pm 
38 
1.27%
	F 
5:00 pm- 8:00 pm 
8 
0.27%

	M 
4:00 pm- 6:45 pm 
35 
1.17%
	F 
9:00 am-11:00 am 
8 
0.27%

	MW 
5:30 pm- 6:45 pm 
35 
1.17%
	MTWR 
1:00 pm- 4:50 pm 
8 
0.27%

	MWF 
8:00 am- 8:50 am 
33 
1.10%
	MTWR 
1:00 pm- 5:00 pm 
8 
0.27%

	T 
4:00 pm- 6:45 pm 
33 
1.10%
	MW 
2:00 pm- 2:50 pm 
8 
0.27%

	F 
12:00 pm-12:50 pm 
28 
0.93%
	MW 
9:00 am-10:50 am 
8 
0.27%

	MW 
9:00 am- 9:50 am 
26 
0.87%
	S 
8:00 am- 5:00 pm 
8 
0.27%

	MWF 
1:00 pm- 1:50 pm 
25 
0.83%
	W 
9:00 am- 9:50 am 
8 
0.27%

	W 
1:00 pm- 3:45 pm 
25 
0.83%
	F 
3:00 pm- 3:50 pm 
7 
0.23%

	R 
4:00 pm- 6:45 pm 
23 
0.77%
	M 
3:00 pm- 3:50 pm 
7 
0.23%

	F 
9:00 am- 9:50 am 
21 
0.70%
	MTWR 
9:00 am- 9:50 am 
7 
0.23%

	MW 
11:00 am-11:50 am 
20 
0.67%
	MTWR 
12:00 pm-12:50 pm 
7 
0.23%

	T 
5:00 pm- 7:45 pm 
20 
0.67%
	MW 
8:00 am- 9:15 am 
7 
0.23%

	MW 
12:00 pm-12:50 pm 
18 
0.60%
	T 
1:00 pm- 1:50 pm 
7 
0.23%

	W 
5:30 pm- 8:15 pm 
18 
0.60%
	T 
4:00 pm- 4:50 pm 
7 
0.23%

	F 
11:00 am-11:50 am 
17 
0.57%
	T 
8:00 am- 8:50 am 
7 
0.23%

	MW 
7:00 pm- 8:15 pm 
17 
0.57%
	TR 
9:30 am-10:50 am 
7 
0.23%

	T 
7:00 pm- 9:45 pm 
17 
0.57%
	W 
1:00 pm- 3:50 pm 
7 
0.23%

	R 
1:00 pm- 3:45 pm 
16 
0.53%
	W 
10:00 am-10:50 am 
7 
0.23%

	T 
1:00 pm- 3:45 pm 
16 
0.53%
	M 
2:00 pm- 4:00 pm 
6 
0.20%

	TR 
10:00 am-10:50 am 
16 
0.53%
	M 
5:00 pm- 5:50 pm 
6 
0.20%

	TR 
11:00 am-11:50 am 
16 
0.53%
	M 
9:00 am-11:45 am 
6 
0.20%

	F 
1:00 pm- 1:50 pm 
15 
0.50%
	R 
1:00 pm- 4:00 pm 
6 
0.20%

	F 
10:00 am-10:50 am 
15 
0.50%
	T 
11:00 am-11:50 am 
6 
0.20%

	W 
7:00 pm- 9:45 pm 
15 
0.50%
	T 
12:00 pm-12:50 pm 
6 
0.20%

	M 
1:00 pm- 3:45 pm 
14 
0.47%
	TR 
1:00 pm- 2:20 pm 
6 
0.20%

	M 
5:30 pm- 8:15 pm 
14 
0.47%
	TR 
8:00 am- 8:50 am 
6 
0.20%

	M 
7:00 pm- 9:45 pm 
14 
0.47%
	W 
11:00 am-11:50 am 
6 
0.20%

	MW 
9:30 am-10:45 am 
14 
0.47%
	F 
10:00 am-12:00 pm 
5 
0.17%

	R 
5:30 pm- 8:15 pm 
14 
0.47%
	M 
2:30 pm- 3:45 pm 
5 
0.17%

	F 
8:00 am- 8:50 am 
12 
0.40%
	M 
12:30 pm- 2:30 pm 
5 
0.17%

	MTWR 
9:00 am- 1:00 pm 
12 
0.40%
	MWF 
2:00 pm- 2:50 pm 
5 
0.17%

	MTWR 
9:00 am-12:50 pm 
12 
0.40%
	R 
1:00 pm- 1:50 pm 
5 
0.17%

	MW 
8:00 am- 8:50 am 
12 
0.40%
	R 
2:00 pm- 2:50 pm 
5 
0.17%

	MW 
11:00 am-12:15 pm 
12 
0.40%
	R 
2:00 pm- 4:00 pm 
5 
0.17%

	R 
7:00 pm- 9:45 pm 
12 
0.40%
	R 
11:00 am-11:50 am 
5 
0.17%

	TR 
7:00 pm- 8:15 pm 
12 
0.40%
	T 
1:00 pm- 3:00 pm 
5 
0.17%

	W 
9:00 am-11:50 am 
12 
0.40%
	T 
1:00 pm- 3:50 pm 
5 
0.17%

	F 
1:00 pm- 3:45 pm 
11 
0.37%
	T 
1:00 pm- 4:00 pm 
5 
0.17%

	R 
4:00 pm- 4:50 pm 
11 
0.37%
	TR 
1:00 pm- 3:30 pm 
5 
0.17%

	S 
9:00 am- 5:00 pm 
11 
0.37%
	TR 
4:00 pm- 4:50 pm 
5 
0.17%

	TR 
1:00 pm- 1:50 pm 
11 
0.37%
	TR 
6:00 pm- 6:50 pm 
5 
0.17%

	TR 
9:00 am- 9:50 am 
11 
0.37%
	W 
1:00 pm- 4:00 pm 
5 
0.17%

	M 
12:00 pm-12:50 pm 
10 
0.33%
	W 
2:00 pm- 5:00 pm 
5 
0.17%

	TR 
12:00 pm-12:50 pm 
10 
0.33%
	W 
9:00 am-11:45 am 
5 
0.17%

	W 
1:00 pm- 1:50 pm 
10 
0.33%
	F 
9:00 am-11:45 am 
4 
0.13%


Current Final Week Class Schedule 
A two-hour time period is allotted for each final class meeting. All classes are required to meet during the final week of instruction at the appropriate time and dates indicated below 

Wednesday, May 5 
PREP DAY – no classes held. Prepare for final week of instruction and testing. 

Thursday, May 6 
If your class meets at:…….. ……………………………………………………………………………Your final class meeting time is: 

11 a.m. T R………………………………………………………………………………………………………………...7:30 - 9:30 a.m. 

9 a.m. M W F or M T W R or 9:30 a.m. M W………..………………………………………………………………….9:45 – 11:45 a.m. 

1 p.m. T or T R…………………………………………………………………………………………………………........Noon – 2 p.m. 

1 p.m. R or 2:30 p.m. T R…………………………………………………………………………………………………2:15 – 4:15 p.m. 

4 p.m. R or T R……………………………………………………………………………………………………………4:30 – 6:30 p.m. 

5:30 or 7 p.m. R…………………………………………………………………………………………………………...7:00 – 9:00 p.m. 

Friday, May 7 
If your class meets at:…….. ……………………………………………………………………………Your final class meeting time is: 

9:30a.m. T R……………………………………………………………………………………………………………….7:30 - 9:30 a.m. 

10 a.m. M W F or M T W R...………………………………………………………………………………………… 9:45 – 11:45 a.m. 

Noon M W F…………………………………………………………………………………………………………...........Noon – 2 p.m. 

2 p.m. M W F or M T W R or 2:30 pm M….……………………………………………………………………………..2:15 – 4:15 p.m. 

5:30 p.m. M or M W...…………………………………………………………………………………………………….4:30 – 6:30 p.m. 

Saturday, May 8 
Conflicts*…….. …………………………………………………………………………………………………………9:45 – 11:45 a.m. 

Conflicts*……………………………………………………………………………………………………………………Noon – 2 p.m. 

Conflicts*………………………………………………………………………………………………………………….2:15 – 4:15 p.m. 

Math 096 (All Sections), 128 (All Sections) Departmental Final Exam………………………………………………...9:45 – 11:45 a.m. 

Math 126 (All Sections), 127 (All Sections) Departmental Final Exam…………………….……………………………...Noon – 2 p.m. 

Monday, May 10 
If your class meets at:…….. ……………………………………………………………………………Your final class meeting time is: 

8 a.m. M W or M W F or M T W R..………………………………………………………………………...……………7:30 - 9:30 a.m. 

11 a.m. M W or M W F or M T W R...………………………………………...………………………………………...9:45 – 11:45 a.m. 

1 p.m. M or M W or M W F or M T W R…………………………………………………………………………………..Noon – 2 p.m. 

1 p.m. W only or 2:30 p.m. M W ………………………………………………………………………………...............2:15 – 4:15 p.m. 

4 p.m. M or M W………………………………………………………………………………………………………….4:30 – 6:30 p.m. 

7 p.m. M or M W………………………………………………………………………………………………………….7:00 – 9:00 p.m. 

Tuesday, May 11 
If your class meets at:…….. ……………………………………………………………………………Your final class meeting time is: 

8 a.m. T R……………………………………………………………………………………………………………….....7:30 - 9:30 a.m. 

2 p.m. T R………………………………………………………………………………………………………………..9:45 – 11:45 a.m. 

1 p.m. F…………………………………………………………………………………………………………...................Noon – 2 p.m. 

4 p.m. T……………………………………………………………………………………………………………………2:15 – 4:15 p.m. 

5:30 p.m.T R………………………………………………………………………………………………………………4:30 – 6:30 p.m. 

5:30 or 7 p.m. T…………………………………………………………………………………………………………...7:00 – 9:00 p.m. 

Wednesday, May 12 
If your class meets at:…….. ……………………………………………………………………………Your final class meeting time is: 

10 a.m. T R………………………………………………………………………………………………………………...7:30 - 9:30 a.m. 

Noon. T R………………………………………………………………………………………………………………..9:45 – 11:45 a.m. 

3 p.m. M W F or M T W R...…………………………………………………………………………………………..........Noon – 2 p.m. 

3 p.m. T R…………………………………………………………………………………………………………………2:15 – 4:15 p.m. 

4 p.m. W…………………………………………………………………………………………………………………..4:30 – 6:30 p.m. 

5:30 or 7 p.m. W…………………………………………………………………………………………………………..7:00 – 9:00 p.m. 

Meeding Days Abbreviations: M = Monday; T = Tuesday; W= Wednesday; R = Thursday; F = Friday; S = Saturday; U = Sunday. 

• If you have an irresolvable conflict during the final week of classes, contact your instructor to arrange an alternative. 

FINAL GRADES AVAILABLE THROUGH ePAWS 
The university does not distribute Final Grades Reports by mail. Students may access their final grades by using the ePAWS system. Final grades are generally available on the ePAWS system within 24 hours after processing by the Office of Admissions and Records. ePAWS stations are available in the Student Services Building lobby for student use. The ePAWS system can be accessed at http://www.unr.edu, and requires Netscape Navigator 6.0+, or Microsoft Internet Explorer 5.5+, or for MACS, Netscape 7.0+. Some portions of ePAWS require Adobe Acrobat Reader 4.0+. 

Recommended Final Week Class Schedule

A two-hour time period is allotted for each final class meeting. All classes are required to meet during the final week of instruction at

the appropriate time and dates indicated below

Wednesday, May 5

PREP DAY – no classes held. Prepare for final week of instruction and testing.

Thursday, May 6

If your class meets at:…….. ……………………………………………………………………………Your final class meeting time is:

11 a.m. T R………………………………………………………………………………………………………………...7:30 - 9:30 a.m.

10 a.m. T R ………..………………………………………………………………………………………………….….9:45 – 11:45 a.m.

1 p.m. R or 2:30 p.m. T R …………………………………………………………………………........
Noon – 2 p.m.

M  2 p.m. M W F or M T W R or 2:30 pm …………………………………………………………………………………2:15 – 4:15 p.m.

4 p.m. R or T R……………………………………………………………………………………………………………4:30 – 6:30 p.m.

5:30 or 7 p.m. R…………………………………………………………………………………………………………...7:00 – 9:00 p.m.

Friday, May 7

If your class meets at:…….. ……………………………………………………………………………Your final class meeting time is:

1 p.m. F ……………………………………………………………………………………………………………….7:30 - 9:30 a.m.

10 a.m. M W F or M T W R...………………………………………………………………………………………… 9:45 – 11:45 a.m.

Noon M W F…………………………………………………………………………………………………………...........Noon – 2 p.m.

9 a.m. M W F or M T W R or 9:30 a.m. M W …………………………………………………………………………..2:15 – 4:15 p.m.

5:30 p.m. M or M W...…………………………………………………………………………………………………….5:30 – 7:30 p.m.

Saturday, May 8

Conflicts*…….. …………………………………………………………………………………………………………9:45 – 11:45 a.m.

Conflicts*……………………………………………………………………………………………………………………Noon – 2 p.m.

Conflicts*………………………………………………………………………………………………………………….2:15 – 4:15 p.m.

Math 096 (All Sections), 128 (All Sections) Departmental Final Exam………………………………………………...9:45 – 11:45 a.m.

Math 126 (All Sections), 127 (All Sections) Departmental Final Exam…………………….……………………………...Noon – 2 p.m.

Monday, May 10

If your class meets at:…….. ……………………………………………………………………………Your final class meeting time is:

8 a.m. M W or M W F or M T W ……………...…………………………………………………………………………7:30 - 9:30 a.m.

1 p.m. M or M W or M W F or M T W R……...………………………………………………………………………...9:45 – 11:45 a.m.

Noon TR. ……………………………………………………………………………………………………………………Noon – 2 p.m.

4 p.m. M or M W ……………………………………………………………………………………………………........2:15 – 4:15 p.m.

5:30 p.m.T R ………………………………………………………………………………………………………..…….4:30 – 6:30 p.m.

7 p.m. M or M W………………………………………………………………………………………………………….7:00 – 9:00 p.m.

Tuesday, May 11

If your class meets at:…….. ……………………………………………………………………………Your final class meeting time is:

8 a.m. T R……………………………………………………………………………………………………………….....7:30 - 9:30 a.m.

2 p.m. T R………………………………………………………………………………………………………………..9:45 – 11:45 a.m.

9:30a.m. T R ……………………………………………………………………………………………………….................Noon – 2 p.m.

4 p.m. T……………………………………………………………………………………………………………………2:15 – 4:15 p.m.

1 p.m. T or T R ……………………………………………………………………………………………………………4:30 – 6:30 p.m.

5:30 or 7 p.m. T…………………………………………………………………………………………………………...7:00 – 9:00 p.m.

Wednesday, May 12

If your class meets at:…….. ……………………………………………………………………………Your final class meeting time is:

11 a.m. M W or M W F or M T W R ……………………………………………………………………………………...7:30 - 9:30 a.m.

3 p.m. M W F or…………………………………………………………………………….……………………………..9:45 – 11:45 a.m.

1 p.m. W only or 2:30 p.m. M W...…………………………………………………………………………….………..........Noon – 2 p.m.

3 p.m. T R…………………………………………………………………………………………………………………2:15 – 4:15 p.m.

4 p.m. W…………………………………………………………………………………………………………………..4:30 – 6:30 p.m.

5:30 or 7 p.m. W…………………………………………………………………………………………………………..7:00 – 9:00 p.m.

Meeting Days Abbreviations: M = Monday; T = Tuesday; W= Wednesday; R = Thursday; F = Friday; S = Saturday; U = Sunday.

• If you have an irresolvable conflict during the final week of classes, contact your instructor to arrange an alternative.

FINAL GRADES AVAILABLE THROUGH ePAWS

The university does not distribute Final Grades Reports by mail. Students may access their final grades by using the ePAWS system.

Final grades are generally available on the ePAWS system within 24 hours after processing by the Office of Admissions and Records.

ePAWS stations are available in the Student Services Building lobby for student use. The ePAWS system can be accessed at

http://www.unr.edu, and requires Netscape Navigator 6.0+, or Microsoft Internet Explorer 5.5+, or for MACS, Netscape 7.0+. Some

portions of ePAWS require Adobe Acrobat Reader 4.0+.
Appendix 5

REVISED GRADE APPEAL POLICY AND PROCEDURE   

This document describes the procedure by which a student may appeal a final course grade.  A grade assigned by an instructor is only subject to the appeals procedure if:

· There was a clerical/administrative error in the calculation and/or assignment of the grade;

· The grade assignment was based on factors other than the student’s performance in the course and/or completion of course requirements; or 

· The grade assignment meant that the student was held to more demanding standards than other students in the same section of the course.  
 The burden of proof of these conditions rests on the student.  
The student should not follow this procedure in situations of academic dishonesty.  If a student wishes to appeal a grade received as a sanction for an instance of academic dishonesty, the student must follow the Academic Dishonesty procedure.  
There are four possible processes in this grade appeal procedure: 

1. Student consults with instructor before filing Grade Appeal Form;

2. Student files a Grade Appeal Form with department chair;

3. Student meets with the department chair or with both the department chair and instructor; and

4. Department chair appoints a grade appeal review committee. 

1. Student consults with Instructor 

In the event that a student disagrees with the final grade received in a course, the student shall discuss the basis for the grade with the instructor. This allows clerical/administrative grade errors to be corrected by the instructor by means of the Change of Grade Form.  If the grade is still in dispute after consultation, then the student may complete the Grade Appeal Form.  The consultation step can be skipped only if the instructor is unavailable. 

2. Student files a Grade Appeal Form with Department Chair 

If the student still feels the grade assignment meets one of the three bulleted criteria above, and/or the student was unable to consult with the instructor, the student may complete a Grade Appeal Form and file it with the chair of the department offering the course.  (In this document, the term “chair” may also refer to the director of a program offering the course, or a designee for the chair or program director.)  

The Grade Appeal Form must be filed no later than 10 working days after the start of the next spring or fall semester (whichever comes first) after the grade is assigned.  

3.  Student meets with the Department Chair or with both the Department Chair and Instructor

The chair has a total of 30 working days after receipt of the Grade Appeal Form to contact the student, request a written response from the instructor, meet with the student or the student and the instructor to attempt to facilitate a resolution between the student and the instructor, and provide a written summary of the results of the process.  A recommended schedule is as follows:

· Within 5 days of the receipt of the Grade Appeal form, the Department chair should contact the instructor and the student to begin investigation of the situation.  

· The department chair requests a written response from the instructor.  

· The instructor has 5 working days to provide a written response to the chair concerning the appeal.  

· The chair should arrange a meeting with the student within 5 days of receiving the written response from the instructor.

· The chair should complete the written summary of the results of that meeting within 5 days of meeting with the student and student and instructor. 

If the chair is able to facilitate an agreement between the student and the instructor on the final grade within 30 working days after the receipt of the Grade Appeal Form, this grade is considered final.  If this grade is different from the original grade assigned by the instructor, a Change of Grade form will be filed by the instructor. 

4. Department Chair appoints a Grade Appeal Review Committee

If the chair is unable to reach a resolution between the student and the instructor within 30 working days of receiving the Grade Appeal Form, the chair will appoint a Grade Appeal Review Committee and forward the Grade Appeal Form, along with the instructor’s response, to the Committee.  The committee will consist of the following four members: one student currently enrolled at the institution, one faculty member from within the department, one faculty member from outside the department, and a committee chair (from within or outside the department).  The student on the Grade Appeal Review Committee should have the same status as the student requesting a grade appeal.  For example, an undergraduate student filing a grade appeal should have an undergraduate student on the Grade Appeal Review Committee, while a graduate student should have a graduate student on the Grade Appeal Review Committee.  The department chair should not chair the Grade Appeal Review Committee.  The Grade Appeal Review Committee chair will chair the Committee and act as a non-voting member.  While the instructor and the student may comment on the composition of the committee within 2 days of its appointment, the final decision on the committee’s composition rests with the department chair.

The Grade Appeal Review Committee does not have subpoena power.  The principals (i.e., the student and the instructor) may not be represented by counsel.  The hearing of the grade appeal by the committee is a closed meeting to be attended only by the Grade Appeal Committee, the student, and the instructor.  The student or the instructor may waive his or her right to attend.

The Grade Appeal Review Committee may request additional materials from the student or instructor within 10 working days of the appointment of the committee, and those materials shall be provided to the Committee within 5 additional working days. 

The Grade Appeal Review Committee will convene no later than 20 working days after it is appointed and receives the grade appeal materials, and will make a recommendation of grade assignment within 5 more working days.  

The decision of the Grade Appeal Review Committee is determined by vote and a majority decision rules.  The decision does not have to be unanimous.  This decision is not subject to appeal.  The dean, department chair, instructor, and student will be notified of the decision, and in case the decision involves a change from the original grade, the Registrar’s Office will be notified.  A Change of Grade form will be filed by the department chair if the committee recommends a change of grade.
Suggested Timeline for Grade Appeal Procedure
	Process 1: Student

	Student consults with instructor after receiving grade assignment.  If no resolution, student proceeds to the first step in the next process of the procedure.

	Processes 2 & 3: Department Chair

	Total elapsed work days
	Work days allotted for each step
	Step description
*Steps may stop at any time if resolution is reached.

	0
	
	The Grade Appeal Form is filed with Department Chair no later than 10 working days after the start of the next spring or fall semester, whichever comes first, after the grade is assigned.  

	5
	5
	Chair receives grade appeal from student and begins to investigate situation. 

	10
	5
	Chair requests written response from instructor.

	15
	5
	Instructor has 5 days to provide a written response to chair’s request. 

	20
	5
	Chair has 5 days to arrange a meeting with student or student and instructor.

	30
	10
	Chair has an additional 10 days to work out a solution acceptable to participants or appoint a Grade Appeal Review Committee.

	30
	
	Chair writes a summary of the procedure to this point.  

	Prcoess 4: Grade Appeal Review Committee

	50
	20
	The Grade Appeal Review Committee must meet within 20 days of appointment; within this time frame, the committee has 10 days to gather more information if necessary. 

	55
	5
	After meeting to discuss the appeal, the committee has 5 days to render a decision. 

	60
	5
	Decision reached is final.  Grade Appeal Review Committee chair writes a summary of the process. 


Once the grade appeal has been filed, it may take as long as 12 work weeks to make a final decision.

Appendix 6

Academic Dishonesty/Integrity
2008-2009 Academic Dishonesty Recommendation 
RECOMMENDATIONS:

A. Previous Recommendations, already approved by the Faculty Senate in May 2006, that we are carrying forward and recommending for immediate implementation.

1. 
Faculty and student web sites on ADH issues, resources, and online tutorial defining plagiarism. Additional resources and assistance should be provided to the Office of Student Conduct (OSC) to improve its online content and format, to provide more information (including links to other websites) that is in a form more accessible to students. By way of example, the UNLV website provides a useful model regarding a user-friendly outline of that institution’s academic dishonesty administrative procedures. The Online Writing Center at Purdue University provides an example of an excellent online tutorial defining plagiarism.

2. 
Students should be made aware of University policies on ADH & available resources at New Student Orientation. An existing Ethics Workshop should be mandatory for students as part of New Student Orientation.

3. 
Modules on plagiarism, academic dishonesty and proper citation should be developed for core classes. We recommend that such modules be developed by Office of Student Conduct but taught by regular core class instructors.

4. 
Faculty should be made aware of the policy requirement to report all cases of ADH to the Office of Student Conduct. This issue should be emphasized during New Faculty Orientation, and an annual email reminder sent to Chairs and Deans to remind their instructors (including LOA’s) of this requirement. This requirement should also be emphasized in the mandatory course that Graduate Teaching Assistants are required to take.

5. 
Development of a streamlined, web-based reporting system for instructors to report ADH to Office of Student Conduct. We recommend that the OSC provides an easy-to-use form or template letter for faculty to alert report ADH, including cases where faculty members wish to deal with the matter informally. An example of such a form can be found on the UNLV website,

http://studentlife.unlv.edu/judicial/misconductPolicy.html.

6. 
A student’s home department, major and college should be informed of incidents of ADH. This can be tied to use of the web-based form, described above.

7. 
Development of sanctioning guidelines for faculty to refer to when deciding how to address ADH in their courses. Such recommendations for faculty should be provided as part of a revised OSC website. The OSC should be tasked with coming up with such recommendations in consultation with the Academic Standards committee. It should be emphasized that these are only guidelines, and that such academic sanctions will remain a matter of faculty discretion.

8. 
The University Code of Conduct and Policies (section IV, Academic Standards) should in separate sections lay out explicitly the nature of possible academic and administrative sanctions, and distinguish these two types of sanctions clearly. This is implemented in our recommended textual changes to the Code of Conduct (see attached).

9. 
The time frame for reporting ADH should be extended to 15 working days. This is implemented in our recommended textual changes to the Code of Conduct (see attached). We have also changed the policy language from “…10 days from the alleged action” to “…15 working days from when the incident was identified or discovered.”

10. 
An Honor Code should be drafted for the University. Such an honor code was drafted and agreed to on April 11, 2007 by the ASUN (document RC-0607-9). We recommend implementation of the honor code that has already been drafted.

B. 
Previous recommendations, approved by the Faculty Senate in May 2006, for which we recommend modification or reconsideration:
1. 
UNR should purchase a license to Turnitin.com (anti-plagiarism software). The committee recommends evaluation of two alternatives: Turnitin.com and the SafeAssign program that is already included within WebCT. We further recommend that a future committee evaluate the question in greater detail by polling a group of potential users (e.g. instructors of core English classes) as to whether use of Turnitin.com would be a desirable, cost-effective solution.

2. 
Instructors should have the right to request additional sanctions beyond an F in the course, such as the right to refuse re-admission to the course section. The committee overwhelmingly voted against this recommendation, feeling it was too unforgiving and could create a situation where students might be locked out of taking courses that are necessary for their major requirements.

3. 
Adoption of the Q grade for cases of ADH, to appear on the transcript until a non-credit course on ADH is successfully completed. Although the Q grade is not feasible without BOR approval, it would be possible to implement a transcript notation of “academic dishonesty” within the current system. UNLV currently implements such a policy (http://studentlife.unlv.edu/judicial/misconductPolicy.html pp. 12-13). The committee recommends an identical policy at UNR, see the UNLV policy below with minor modifications.

A. 
In instances where it is determined that the academic misconduct is of both an intentional and egregious nature, the conduct sanction shall be recorded on the student’s official and unofficial transcript with a transcript notation. The transcript of the student shall be marked “Disciplinary Notation due to Academic Dishonesty in (class) during (semester).” The transcript notation shall occur only upon completion of the student conduct proceedings. The conduct sanction notation shall not affect the grade point average, course repeatability or determination of academic standing. This conduct sanction notation is intended to denote a failure to accept and exhibit the fundamental value of academic honesty.

B. 
Once a conduct sanction notation is made, the student may file a written petition to the Academic Integrity Appeal Board to have the notation removed. The decision to remove the conduct sanction notation shall rest in the discretion and judgment of a majority of a quorum of

the Board; provided that: 

1. 
At the time the petition is received, at least 180 calendar days shall have elapsed since the conduct sanction notation was recorded; and,

2. At the time the petition is received, the student shall have successfully completed the designated noncredit Academic Integrity Seminar, as administered by the Office of Student Conduct; or, for the person no longer enrolled at the University, an equivalent activity as determined by the Office of Student Conduct; and,

3. 
The Office of Student Conduct certifies that to the best of its knowledge the student has not been found responsible for any other act of academic misconduct or similar disciplinary offense at the University of Nevada, Las Vegas Reno or another institution.

C. 
Prior to deciding a petition, the Academic Integrity Appeal Board will review the record of the case and consult with the Office of Student Conduct and responsible instructor or appropriate chair / director / supervisor. The decision of the Appeal Board shall not be subject to subsequent Appeal Board reconsideration for at least 180 calendar days, unless the Appeal Board specifies an earlier date on which the petition may be reconsidered. Subsequent Appeal Board determinations pertaining to the removal of the conduct sanction notation may be appealed to the Vice President for Student LifeProvost. If the Vice President Provost removes the conduct sanction notation from the student’s transcript, the Vice PresidentProvost shall provide a written rationale to the Appeal Board.

D. 
No student with a student conduct notation on the student’s transcript shall be permitted to represent the University in any extracurricular activity, or run for or hold an executive office in

any student organization which is allowed to use University facilities, or which receives

University funds. Note that appropriate implementation of the transcript notation measure would

require a course in place, presumably offered by the Office of Student Conduct (OSC), allowing

students the opportunity to have the transcript notation removed.

Appendix 7

Requirements for Undergraduate Dual Degrees vs. Dual Majors

Memo

Date:

November 24, 2009

To:

Elliott Parker, Chair, Faculty Senate

From:

Dana Edberg, Chair, Academic Standards Committee

Subject:
Recommendation Concerning Dual Degree Requirements

The Academic Standards Committee reviewed the Faculty Senate Executive Board’s request for a recommendation concerning UNR’s policy about dual degrees.  The current policy states that if an undergraduate student wants to earn two different degrees (i.e. a BS and a BA or a named bachelor’s degree and a non-named degree) UNR requires the student to complete 32 additional credits beyond those required for completion of a single degree.  Even if the student could complete the requirements for both degrees, UNR policy requires that the student complete an additional 32 credits.  The policy does not require the credits to be earned in a specific area of either degree program; any 32 credits will do.  We are calling this the “dual degree” policy in the recommendation below.  If a student wants to complete two majors within the same degree, such as completing a BS with a major in Biology and a major in Chemistry, then that is referred to as a “dual major” in this memo.  UNR policy does not require students earning dual majors to complete any additional credits beyond those required for the two majors.

The Executive Board asked us to determine the basic rationale for the policy and to determine whether it should be changed.  We were not able to identify the original basic rationale for the policy, so we researched the issue with the following process:

1)
We asked UNR personnel about the rationale.  We were not able to find an answer about why the policy was originally instituted.

2)
We researched other accredited institutions to identify their policies.  Please see attachment A for a sample of the policies at other universities. As you can see in the attachment, most of the sample universities require additional credits to complete a dual degree.  The policies do vary, however.  While a majority require that those credits be closely affiliated with one or both of the degrees, there is great variation in the responsibility for the additional credits.  

3)
We discussed the issue among ourselves and with colleagues outside of our committee to identify possible reasons for the policy and also to identify the benefits and drawbacks of the policy.  

4)
We voted on potential recommendations.

Committee members had strong opinions about the issue as will be discussed later, but a majority of the ASC committee members believe that the policy should be eliminated and recommend that no extra credits be required for the completion of a dual degree.
The table below details the arguments for and against the current policy at UNR.
	Arguments for requiring additional credits for a dual degree (keep current policy)
	Arguments against requiring additional credits for a dual degree (modify current policy)

	The university should “brand” two different degrees, making it very clear that an additional degree requires additional work and additional credits.  
	The degree requirements, rather than number of credits, should dictate whether a student has earned a degree.  If a student has completed all degree requirements without completing an additional 32 credits, then the degree should be granted.

	Other universities have similar policies so UNR is in alignment with those universities.  We do not know why UNR started this policy initially, nor do we know why other universities have this policy, but it appears to be quite consistent among our peer and aspirant schools.
	Other universities have varied policies.  While most require additional credits, the type of credits seem to require some planning and additional advisement.  UNR simply requires additional credits while other universities require more definition of those credits.  Perhaps we should change the policy rather than eliminate it.

	Changing the policy may affect revenue.  The impact depends on the number of students pursuing dual degrees who could complete those degrees with less than 32 additional credits.
	The impact on revenue may be relatively small.  The impact depends on: Number of students completing dual degrees and % of those students who would not require additional credits for dual degree completion.

	The undergraduate policy is similar to the graduate policy.  Graduate students are allowed to only “double count” a limited number of credits between programs to earn multiple degrees.
	Undergraduate students must complete far more credits than graduate students. Undergraduate programs usually have more electives than graduate programs allowing greater flexibility and opportunity for dual degrees.

	The Board of Regents approved the 120 credit policy, so it is possible that this may not be an issue in the future.  If degree programs convert to 120 credits, then they may have fewer electives and it may become less possible to complete a dual degree without substantially more credits.  The policy probably affects relatively few students, so why go through the effort of changing it.
	The number of credits required to complete a degree is not relevant and the number of students that the policy affects is not relevant; it is a matter of fairness and consistency for the completion of a degree.  If a student can complete two degrees without completing additional credits, then the student should earn the degree.


After identifying and considering the arguments above, the committee reviewed the following options:

1.  
Eliminate the extra credits required for a dual major. If a student completes the requirements for both degrees, grant both degrees without extra credit required.

2. 
Eliminate the current policy at the university level and ask each college to implement a policy.

3. 
Keep the current policy.

4. 
Keep the current policy, but require that a majority of the credits be related in some way to one or both of the degree programs.

5.  
Keep the current policy, reduce the extra credits to 30 to better align with other institutions, and require that a majority of the credits be related in some way to one or both of the degree programs.

As stated earlier, committee members had strong opinions about this issue.  Some committee members believe that our policy is in alignment with other institutions and that we should not substantively change it.  Those committee members believe that even if we don’t know the original intent of the policy, it is clear that the policy is widely accepted among our peer institutions.  In addition, some committee members believe that students should complete additional credits to receive the extra degree; the extra degree provides additional “cachet” to the student’s portfolio and should be earned with additional credits.  These members, however, voted to change the policy to 30 additional credits (in alignment with other institutions) and to require that a majority of the credits be related in some way to one or both of the degree programs.

A majority of the committee believes that UNR should eliminate the extra credits required for a dual major.  A majority thought that the requirements for completion of a degree, as established by college and department, should dictate the overall requirements for the degree.  By establishing additional credits that are potentially unrelated to the degree, UNR is setting an additional “hurdle” that is unnecessary for degree completion.  However, the committee did NOT evaluate the fiscal impact of this recommendation and some members feel that the university must be made aware that a change of policy will potentially affect the number of credits students will complete at the university.  This policy change could potentially lower the number of FTE and tuition dollars.

If you have any questions about our recommendation, please feel free to contact me.

Appendix A:  Comparison of Dual Major vs. Dual Degree Requirements at other Institutions

	University
	Dual Major
	Overall Dual Degree

	Arizona State University
	No additional credits: must meet major requirements
	Additional 30 semester credits if degrees are sequential rather than concurrent.  It is not really clear from the catalog, but it looks like if the degrees are done concurrently, then no additional credits are required.

	University of Arizona
	No additional credits: must meet major requirements
	Additional 30 semester credits

	UC Davis
	No additional credits, but 80% of the upper division credits taken must be unique to a given major (can only overlap 20% with additional major)
	If one major leads to BA and another to BS, then student earns a BAS with multiple majors – follows same rules as dual major

	Colorado State University
	No additional credits, but must complete of minimum of 27 unique credits for each major.
	Additional 27-30 semester credits

	University of Colorado, Boulder
	No additional credits: must meet major requirements
	Varies by college.  Generally requires an additional 25-32 semester credits

	Iowa State University
	No additional credits: must meet major requirements
	Additional 30 semester credits

	University of Nebraska, Lincoln
	No additional credits: must meet major requirements
	Varies by college.  Generally requires an additional 28-32 semester credits

	University of Oregon
	No additional credits: must meet major requirements
	Additional 36 quarter credits

	Oregon State University
	No additional credits: must meet major requirements
	Additional 32 quarter credits

	University of Utah
	No additional credits: must meet major requirements
	No additional credits: must meet major requirements

	Utah State University
	No additional credits: must meet major requirements
	Additional 30 semester credits

	Washington State University
	No additional credits: must meet major requirements
	Additional 30 semester credits

	University of Nevada, Reno
	No additional credits: must meet major requirements
	Additional 32 semester credits


Compare Policy on Dual Degrees

Arizona State University

Additional Degrees

Second Baccalaureate Degree
The student seeking a second baccalaureate degree must meet admission criteria for that degree. After conferral of the first degree, a minimum of 30 semester hours in resident credit courses at ASU must be successfully completed to earn the second baccalaureate degree. The student must meet all degree and university requirements of the second degree.

Concurrent Degrees
More than one baccalaureate degree may be pursued concurrently if prior approval is given by the standards committee(s) of the college(s) offering the degrees. Students may receive concurrent degrees if they meet the minimum requirements for both degrees.

University of Arizona

Academic Policies

Multiple Majors

A double major is possible for undergraduate students with two principal fields of study in programs that offer the identical degree type. For example, a student can major in both Linguistics and Classics, since both lead to the Bachelor of Arts Degree.   A triple major is another option, as long as the same degree title is available for the selected majors:  B.A., B.S., B.F.A., B.S.B., etc. Double and triple majors may be in the same or different colleges.

A second major may replace the required (or optional) minor, or it may be completed in addition to a minor in the student’s degree program.  The minimum total units required for graduation are set by the primary degree program or major (the first one).  At least 18 units in each major must be taken as University Credit.  See the Academic Program Requirements Reports (APRRs) for a complete statement of the requirements and approved courses for all undergraduate majors.  It is essential to maintain contact with the major advisor in each department to ensure that all specific requirements are met.

The student’s primary major determines the student’s college.  The student with a double major follows the degree requirements, policies and procedures of the college offering the primary major/degree program.   All majors are declared when the student files an application for degree candidacy.   When the student has completed all degree requirements, including those for the second/third major, the college of the primary major/degree program awards the degree, along with any academic honors.

To add a second or third major within or outside of your college, consult with the academic advisor for the new major regarding program requirements and the procedure to declare the major.  There may be restrictions on the time of the semester for declaring the major.   Declaration of a second or third major does not involve a change of college.

Second Bachelor's Degree
Candidates for a second bachelor's degree at The University of Arizona must earn no fewer than 30 units in addition to the units required for the first degree, and must meet all requirements for the second degree. The additional units may be completed concurrently with those applying to the first degree; however, at least 30 unique units of University Credit (units in residence not used for the first degree) must be completed for the second degree.  If the degrees are completed concurrently, the 30 units are added to the degree with the higher unit requirement. 

For sequential degrees, students must complete at least 50 percent of all course work required in the major of the second degree after the conferral of the first degree.

Students may apply for a simultaneous or sequential second degree only if the degree title and major differ from the first.  Students pursuing another academic program that would lead to the same degree title as the primary program must declare that program as an additional major, not a second degree.   Two or more majors may be completed within one academic degree program as long as these majors lead to the same degree title.  However, after the first degree is awarded, another major cannot be appended to it.  Students may instead pursue a post-baccalaureate certificate, a graduate degree, or a second baccalaureate with a degree title and major that differ from the first. 

University of California, Davis

Multiple Majors 

College of Agricultural and Environmental Sciences. A student choosing to major in multiple majors must petition the departments/programs/divisions responsible for the major(s) and the dean of the college. The dean’s approval of declaration for multiple majors is subject to the following: 
1.Eighty percent of the upper division units offered in satisfaction of course and unit requirements of each major must be unique; that is, they may not be offered in satisfaction toward the upper division unit requirements of any of the other selected majors. 

Courses with substantial overlap in content will not count as part of the 80 percent. Departmental advisers may approve only one course for substitution when considering the 80 percent in upper division courses and units required for each major. 
2.When unit requirements of the majors included in a request differ, the major with the smaller number of upper division units required should be used to compute the minimal unit difference that must be met.

3.A student in good academic standing and with a minimum of a C average in the upper division courses taken toward the major may elect to declare simultaneously more than one major within the college or a combination of majors offered by the college and other undergraduate colleges on campus. 

4.Combinations of majors offered by a single department/program/division are not allowed. Multiple majors will not be approved for the following majors: biochemistry and molecular biology; biological sciences; cell biology; evolution and ecology; genetics; microbiology; neurobiology, physiology, and behavior; plant biology.

College of Biological Sciences. Admission into multiple majors is subject to the approval of offices in charge of the majors involved and the dean of the college. Departments, curriculum committees and other teaching units, singly or collectively, as well as faculty advisers have the right to disapprove a student's request for a multiple major. 

Approval of a request to declare more than one major is subject to the following: 
1.Eighty percent of the upper division units used to satisfy requirements in each major must be unique; that is, they may not be offered in satisfaction of requirements of any of the other majors involved. 
2.If the major programs differ in the number of upper division units required, the major program requiring the smaller number of upper division units will be used to compute the minimum number of units that must be unique. 
3.In determining that the 80 percent requirements have been satisfied, advisers and the Dean must count both specific courses and courses with substantial overlap of content as common to the majors involved. 
4.Students must complete all majors within the 225-unit limit. 

5.Students may only petition for a multiple major after completing two Depth Subject Matter courses in each major. A student who completes all requirements for approved multiple majors in which one major normally leads to an B.A. degree and another normally leads to a B.S. degree, will receive a B.A.S. degree. A single degree is granted to students who graduate with multiple majors. 
College of Engineering. Engineering has two established combined majors. In addition to the combined majors, students may choose to complete multiple engineering majors. Enrollment in an engineering major and a non-engineering major may be possible. 

Double-major students must satisfy the requirements for both majors. Degree requirements for such double majors ordinarily cannot be completed within four academic years. A change of major petition is required for all requests and appropriate approvals from all applicable departments and dean's offices are necessary. 

The Department of Computer Science does not allow double majors of Computer Science and Engineering and Computer Engineering, or Computer Science and Engineering and Electrical 

Engineering, or Computer Science and Engineering and Computer Science. 

If you want to double major in any over-subscribed engineering major, you will be subject to the additional restrictions for changing into those majors and must satisfy the requirements of both majors. 

College of Letters and Science. Students choosing to major in multiple subjects must notify the dean’s office of their decision by submitting for approval a petition endorsed by faculty advisers in the majors. The dean’s approval of the declaration of more than one major is subject to the following conditions: 

1.At least 80 percent of the upper division units used to satisfy course and unit requirements in each major selected must be unique and may not be counted toward the upper division unit requirements of any other major undertaken. Courses with substantial overlap in content will not count as part of the 80 percent. 

If the major programs differ in the number of upper division units required, the major program requiring the smaller number of units will be used to compute the minimum number of units that must be unique. 
2.At the time of request, a substantial part of the preparatory subject matter and at least two upper division courses in each major must have been successfully completed. 
3.All degree requirements must be completed within the 225-unit limit. 

Combination proposals that cannot be approved are two or more majors offered by the same discipline, except art history and art studio. 

A student who completes all requirements for approved multiple majors in which one major normally leads to an A.B. degree and another normally leads to a B.S. degree, will receive a B.A.S. degree. A single degree is granted to students who graduate with multiple majors. 

Cross-College Majors 

College of Agricultural and Environmental Sciences. The College does encourage multiple majors between colleges whenever your academic interests and abilities indicate this to be the best route. After endorsement of the Change of Major petition by the appropriate faculty in the colleges involved, each dean may approve the petition if there are sufficient differences between the requirements for the major programs you wish to study. At least 80 percent of the upper division units used to satisfy course and unit requirements in each major selected must be unique and not duplicate those of the other major. In planning for multiple majors, you should determine the total requirements needed for each major as well as for graduation from each college involved. 
All degree requirements must be completed within the 225-unit limit. 

The same conditions apply for cross-college majors as for multiple majors. Cross-college programs will not be approved if the majors involved are available within a single college as well. For example, cross-college programs between the colleges of Letters and Science and Agricultural and Environmental Sciences will not be approved if one of the majors is biochemistry and molecular biology; biological sciences; cell biology; evolution and ecology; genetics; micro-biology; neurobiology, physiology, and behavior; or plant biology. 

College of Biological Sciences. The same conditions apply for cross-college multiple majors as for multiple majors within the college. In addition, approval of the deans of all involved colleges are required for cross-college multiple majors. 

College of Engineering. Enrollment in a combination of an engineering major and a non-engineering major may be possible. A change of major petition is required for all requests and appropriate approvals from all applicable departments and dean's offices are necessary. Such double-major students must satisfy the requirements for both majors. Degree requirements for such double majors ordinarily cannot be completed within four academic years. 

College of Letters and Science. The same conditions apply for cross-college majors as for multiple majors. Cross-college programs will not be approved if the majors involved are available within a single college as well. 

Colorado State University

Second Baccalaureate Degree Requirements

A second baccalaureate degree can be earned either concurrently (i.e., at the same time a student graduates with the first degree) or sequentially (i.e., when a student who previously graduated from Colorado State University or another accredited institution with a baccalaureate degree returns to school to earn a second degree.

Second Degrees Earned Concurrently

Students with multiple majors, who have successfully completed a minimum of 150 credits, a minimum of 27 unique credits for each major, and the AUCC category 4A-C requirements for each major, may request separate baccalaureate degrees. A maximum of two baccalaureate degrees (e.g., B.A. and B.S., or a B.A.S. and B.F.A.) can be earned concurrently.

Degrees Earned Sequentially

Students enrolling at Colorado State University after previously graduating with one or more baccalaureate degrees may earn an additional degree in a different major if they fulfill the following requirements:

1. A minimum of 30 semester credits in residence in addition to the credits earned at the time the student graduates with his/her previous baccalaureate.

2. All curriculum requirements for the major including All-University Core Curriculum requirements (see that section of this catalog). The earlier baccalaureate degree(s) may be from Colorado State University or from another institution accredited by an accrediting agency recognized by the U.S. Department of Education, the Council for Higher Education Accrediting, or equivalent will fulfill the All-University Core Curriculum (AUCC) requirements with the exception of those AUCC courses (including category 4 courses) that are required in the major.

University of Colorado, Boulder

Double Degrees, Double Majors, Minors, and Certificate Programs -
There are several programs that allow students to include additional areas of academic concentration beyond their chosen major. Two different degrees, either from the same college or school, or degrees from different colleges or schools, may be earned, providing certain conditions are met. Students are admitted to one major and degree program initially but may pursue a second degree during their first semester of enrollment. Minor programs are offered in a number of undergraduate departments and programs in the College of Arts and Sciences, the Leeds School of Business, and the College of Engineering and Applied Science. Certificate programs in arts and sciences, business, engineering, and music fields are also available

Double Degrees – requirements vary by college – here are two examples

A student in the College of Engineering and Applied Science may be able to obtain bachelor's degrees in two engineering disciplines or one degree in engineering and one in another field, such as business, music, or one of the arts and sciences disciplines. Interested students should come to the dean's office (ECAD 100) for additional information.

Double Degrees from Engineering and Another College -
Arrangements to obtain bachelor's degrees in engineering and in the academic program of another college may be made through consultation with and written approval of the appropriate deans and completion of a minimum of 30 additional semester hours beyond the largest minimum required by either college or school.

Double Degrees within the College of Engineering and Applied Science -
Two bachelor of science degrees in engineering may be earned by obtaining the written approval of both departments concerned and completing a minimum of 30 additional semester hours beyond the largest minimum required by either department. Transfer students desiring two bachelor's degrees must present a minimum of 75 semester credit hours taken as a student in this college, and must satisfy all other stipulations regarding total hours required and approval of all course work by both departments concerned. Of the 30 additional hours for the second degree, a minimum of 24 shall be in courses offered by the secondary academic department or in courses approved in advance by the department as substitutes.

Students desiring to pursue a double-degree program must formally designate themselves double-degree candidates by filing a petition signed by the chairs of both departments concerned and the dean before enrolling for the last 30 hours of work to be completed for the double degree. 

The decision to earn a double degree should be carefully weighed, since qualified students may be able to obtain a master's degree for a similar number of credit hours (see Graduate Study in Engineering). 

College of Liberal Arts

Multiple Degrees:

Double Degrees

Two different degrees (i.e., a BA and BFA from the College of Arts and Sciences, or two degrees from different schools or colleges) may be earned from CU-Boulder if the following conditions are fulfilled:

1.  The student meets the residency requirements of, and is enrolled in, both the College of Arts and Sciences and the college or school granting the second degree.

2. The student presents a total of at least 145 credit hours passed.  If the second college sets a higher number of minimum credits for a double degree, then the higher minimum must be met.

3. For the BA and BFA degrees, 90 credit hours of arts and science course work are required (courses from outside arts and sciences that have been approved for the arts and sciences core curriculum will apply toward the 90 credit hours).

4. The student has completed all general education and major requirements of the College of Arts and Sciences.

5. Both degrees must be awarded at the same time.

Second Baccalaureate Degrees

A student who has been awarded a baccalaureate degree, either from this college or elsewhere, may be granted a second baccalaureate degree provided the following conditions have been fulfilled:

1.  All general requirements for the degree to be awarded by the College of Arts and Sciences have been met.  (Students are subject to the general degree requirements in effect the semester they enter the second baccalaureate degree program).

2. The major in the BA or BFA is different from the major in the first degree earned.

3. Arts and science students must complete a minimum of 45 credit hours in University of Colorado courses on the Boulder campus toward the second degree after admission to the second degree program.  Of these 45 credits, a minimum of 30 credits must be in arts and sciences upper-division credit hours completed as a matriculated student in the second degree in the College of Arts and Sciences at the University of Colorado at Boulder and at least 12 of these upper-division hours must be in the major.  Courses taken as a non-degree student do not count in these minimum requirements.

Iowa State University

2nd Major: no additional credit

2nd Degree: minimum of 30 credits beyond those required for the degree that has the highest credit requirement
Two Bachelor’s Degrees 

Students may receive two bachelor’s degrees if the requirements for each major (curriculum) are met and the total number of semester credits earned is at least 30 more than the requirements of the curriculum requiring the greater number of credits. This rule applies whether or not the degrees are awarded at the same time. Students should have an academic adviser in each major (curriculum), with one adviser being designated as the registration adviser. Students should request approval to pursue two degrees by completing the form, Request for Double Major/Curriculum or Two Degrees. 

This form is available from advisers and classification offices. Each adviser will have access to the student’s information after this form has been processed. The appropriate department and college must approve each degree program. 

Students who have earned advanced degrees and wish to earn a second Bachelor’s Degree may be eligible for a college waiver of certain basic and general education requirements. Students should contact the department offering the major for advice and appropriate planning.

 Double Major/Curriculum 

A double major is a program for a single degree in which all requirements for two or more majors (curricula) have been met. The majors (curricula) may be in different colleges or within the same college or department. The diploma and permanent record will designate all majors (curricula) that are completed at the same time. 

To declare a double major (curriculum), students should complete the form, “Request for a Double Major/Curriculum or Two Degrees.” 

This form, available from advisers and classification offices, should be completed at least one term prior to graduation. One major (curriculum) should be designated as primary and the other secondary for purposes of record keeping, but the student’s rights and responsibilities are the same in both majors. The adviser of the primary major will serve as the student’s registration adviser, but both advisers will have access to the student’s information. Degree programs must be approved for each major (curriculum) by the appropriate department and college. One of the majors may subsequently be canceled using the same form. 

Students in the College of Engineering are able to earn a degree with a second major/curriculum as long as the second major/curriculum is within another college, meets all requirements of the additional programs and contains a minimum of 15 additional credits beyond the requirements for a B.S. degree in engineering for each additional area of study. A student with multiple curricula within the College of Engineering is permitted to earn only multiple degrees.  All requirements for each curricula must be met plus an additional 30 credits for each curricula being pursued beyond the curriculum which requires the most credits. 

Students with a primary major in another college who wish to take a second major in the College of Liberal Arts and Sciences are not required to meet the Liberal Arts and Sciences General Education requirements. They must, however, meet all requirements for the major, including complementary courses. Students in the B.L.S. curriculum in the College of Liberal Arts and Sciences do not have majors. 

Second Major (Curriculum) Completed after the Bachelor’s Degree 
After receiving a bachelor’s degree, a person may wish to complete all requirements for another major (curriculum). Approval of the department of the second major (curriculum) is needed before study for the program is begun. At the completion of the program a notation will be made on the permanent record (transcript), but no change will be made on the diploma received at the time of graduation. A degree program must be approved for the second major/curriculum by the department and by the dean’s office.

University of Nebraska, Lincoln
2nd Major: no additional credit

2nd Degree: varies by college
Dual Degrees from the College of Agricultural Sciences and Natural Resources

Students in CASNR may earn a bachelor of science degree in more than one program. They must complete all requirements for both programs.
Dual Degrees from CASNR and Other UNL Colleges

Students in other colleges may earn a bachelor of science from CASNR and a degree from another

UNL college. Students will need to consult with both colleges to ensure all requirements are satisfied.

Majors/Double Majors

The College offers majors in the areas of accounting, actuarial science, agribusiness, business administration, economics, finance, international business, management, and marketing. The programs in actuarial science and economics are also available through the College of Arts and Sciences, and the College of Agricultural Sciences and Natural Resources also offers the agribusiness major. In each of these instances, requirements differ between colleges. Students should compare both options to determine which program best meets their needs.

Students may also wish to consider the opportunity to double major within the College. With such an option, students cannot double count credit specifically for both majors, but with a careful selection of elective course options, most requirements can be completed with only a few additional hours of credit.

Dual Degrees

Students may obtain a dual degree by simultaneously enrolling in and completing requirements in the College of Business Administration and another college on campus. Students will need to consult with both colleges to ensure all requirements are satisfied.

Dual Degrees from College of Education and Human Sciences and Other UNL College (Requires Dual Matriculation)

Students in the College of Education and Human Sciences may earn a bachelor of science degree from the College of Education and Human Sciences and a bachelor of science degree from another UNL college. Students must complete the degree requirements for both colleges and a minimum of 30 credit hours beyond their primary college.
Dual Options Within & Among Departments of The College of Education and Human Sciences

A student in the College of Education and Human Sciences may complete two or more areas of study within the College. Completion of the areas of study will be listed on the transcript. Students must complete the degree requirements for each area of study.

University of Oregon

2nd Major: no additional credit

2nd Degree: minimum of 36 UO credits beyond those required for the degree that has the highest credit requirement
University of Oregon undergraduate students must complete an academic major to graduate; they may also complete additional majors, minors, or both.

Concurrent Degrees

Concurrent degrees are awarded under the following conditions:

1. The second degree is offered by a different school or college

2. The student completes the departmental requirements for each major

3. The student completes the general-education requirements for each degree

4. The student completes a minimum of 36 credits at the UO beyond those required for the degree that has the highest credit requirement

5. The student submits two Application for Degree forms in the Office of the Registrar

Oregon State University

2nd Major: no additional credit

2nd Degree: minimum of 32 OSU credits beyond those required for the degree that has the lowest credit requirement
An undergraduate student may be granted a baccalaureate degree with one or more majors.

Credits: Minimum 180 earned credits, which must include:

1. Credits in upper-division courses: minimum 60 (exclusive of upper-division physical education activity courses).
2. Credits in each major: minimum, 36, including at least 24 in upper-division courses.
Subsequent Credentials: Minors, Certificates, Options, and Majors

A student who has received a previous bachelor’s degree either from OSU or from another accredited university or college may be granted a subsequent minor or certificate by completing current requirements for a minor or certificate, receiving the dean’s approval, achieving a minimum 2.00 OSU cumulative grade point average on work taken for the subsequent credential, and taking a minimum of 15 credits of OSU coursework applied to the subsequent credential.
A student who has received a previous bachelor’s degree from OSU may be granted a subsequent option or major by completing current requirements for the option or major, receiving the dean’s approval, achieving a minimum 2.00 cumulative grade point average on work taken for the subsequent credential, and taking a minimum of 15 credits of OSU course work applied to the subsequent credential.

Concurrent Baccalaureate Degrees

Students may concurrently earn two or more bachelor’s degrees; for example, a BA or BS with the same or different major.

Students must:

1. Meet the institutional, college, and departmental requirements of the curricula represented by the degrees;

2. Complete for each additional degree a minimum of 32 credits more than the requirements of the curriculum requiring the least number of credits;

3. Complete each additional 32 credits in residence.

Subsequent Baccalaureate Degrees

A student who has previously earned a bachelor’s degree from OSU may receive a second such degree if all requirements are met. The minimum of 32 credits may be completed at any time.

Students with a baccalaureate degree(s) from an accredited institution other than Oregon State University may be granted a baccalaureate degree from OSU upon satisfying the college and departmental requirements of the curriculum represented by the degree. Such a student also may obtain concurrent degrees from Oregon State University by satisfying the requirements for concurrent degrees.

A student seeking a concurrent or subsequent baccalaureate degree(s) also must satisfy the university’s residence requirements.
University of Utah
2nd Major: no additional credit

2nd Degree: no additional credit
Double-Major Requirements. To qualify for a double major, a student must satisfy the requirements of the University, including those for completion of both majors.  Students deciding to double major must delay graduation until the requirements for both majors have been completed.

 A second bachelor’s degree may be earned with approval of the college dean and registrar.

Utah State University

2nd Major: no additional credit

2nd Degree: 30 USU credits beyond those required for first degree
Students who simultaneously complete all of the requirements for more than one bachelor’s degree program shall be awarded a separate diploma for each degree.

Second Bachelor’s Degree

Applicants for a second bachelor’s degree must file an application with the Admissions Office and obtain the recommendation of their academic dean prior to being admitted. A second bachelor’s degree is available only to those on whom a first bachelor’s degree has been conferred by a regionally-accredited institution. Students must complete a minimum of 30 USU credits beyond those applied toward the first bachelor’s degree, 18 of which must be earned in department approved upper-division courses related to the major. USU credits may be earned in courses completed at USU’s Logan campus or at designated centers, or through classes offered by Regional Campuses and Distance Education through USU.

Candidates for a second bachelor’s degree must have met the American Institutions requirement in the first bachelor’s degree, or complete the requirement before receiving the second bachelor’s degree.

Note: The first bachelor’s degree must have been awarded by a regionally-accredited college or university.

Washington State
2nd Major: no additional credit

2nd Degree: 150 credit minimum
Minor, Second Major, or Second Baccalaureate Degree

A student who has completed 60 semester hours and is certified in a major may certify a second major or a minor with the approval of the department concerned. The student should consult with the department concerning hours and grade point requirements and an approved schedule of studies to meet such requirements.

A second major requires completion of departmental requirements for the major, exclusive of General Education Requirements. A minor requires a minimum of 16 semester hours, 9 of which must be in upper-division course work and taken in residence at WSU or through WSU-approved education abroad or educational exchange courses. Upon completion of the requirements, the department will notify the Registrar’s Office, and the minor or second major will be posted on the student’s permanent record (transcript).

A student who desires to complete a second baccalaureate degree shall satisfy the second degree program and college requirements and present not less than 150 semester hours of credit. The first bachelor’s degree, whether at WSU or at another accredited institution, is understood to fulfill all University requirements for graduation, including the 300-400-level requirements, University Writing Portfolio, the minimum hours for the first degree, as well as the requirements of the General Education Program. See Appendix, Rule 54.l
