UNR Faculty Senate 2008-09

Administrative Faculty Personnel Policy and Procedures Committee
Purpose:   Conduct studies and make recommendations on a wide range of personnel policies,
procedures, and practices that affect the welfare and employment status of administrative faculty.

Standing Charges

1.  Present a written report to the Faculty Senate, as scheduled with the Executive Board, regarding (a) actions on the committee’s charges; (b) a review of committee charges over the prior three years, and the implementation of past committee recommendations approved by the Senate; and (c) recommendations on the future status, organization, and charges of the committee. Provide a brief monthly oral summary of activities to the Senate through the Senate Liaison.

2.  Work with the Senate Manager to maintain committee documents using Sharepoint software.  

3.  Upon request by the Executive Board, review any proposals affecting administrative faculty personnel policies and procedures, and report recommendations to the Executive Board within six weeks after receipt of any request for review.

4.  Appoint a liaison from the committee to the University Administrative Manual Committee as well as to other committees studying personnel policies and procedures of particular concern to administrative faculty, including the Human Resources Administrative Faculty Personnel Committee, the Human Resources Administrative Faculty Evaluation Task Force, the Human Resources Administrative Faculty Salary and Benefits Committee
5.  Conduct brown-bag meetings of the administrative faculty, at least one per semester, to gather information for the Senate on issues of particular concern to administrative faculty.

Additional Charges

6.  Consider issues related to the creation of a new employment category for professional or technical staff, and review the policies and categories of peer institutions.  Make recommendations to the Senate.

7.  UNR Bylaws require that all faculty, academic and administrative, should have the protection of bylaws at the major unit (e.g., college) or below, but many administrative faculty work in divisions and units without bylaws.  What bylaws are appropriate and necessary for administrative faculty, and what current examples exist?  Make recommendations to the Senate, as appropriate.
