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Jamie Anderson, Director, Division of Interdisciplinary Medical Education
Office of Medical Education, School of Medicine

Denise Baclawski, Executive Director
Fire Science Academy

Scott Casper, Associate Professor
History

Christine Cheney, Professor and Chair, Educational Specialties
College of Education

Michael Collopy, Executive Director
Academy for the Environment

Larry Engstrom, Professor and Director
School of the Arts

Sheri Faircloth, Associate Professor
Managerial Sciences

Victoria Follette, Professor and Chair
Psychology

William Follette, Associate Professor, Director for Clinical Training

Psychology

Lourdes Gonzales, Assistant Director
Student Financial Aid and Scholarships
Guy Hoelzer, Associate Professor
Biology

Jerry Johnson, Professor
Mathematics and Statistics

Stephen Maples, Director of Admissions
Enrollment Services

Mark Pinsky, Professor
Mathematics and Statistics

Hans-Peter Plag, Research Professor

Nevada Bureau of Mines and Geology

Nevada Seismological Laboratory
James Richardson, Professor of Sociology
Director, Sociology and School for Social Research and Justice Studies

Stephen Rock, Professor, Educational Specialties
Chair, Faculty Senate
Kenton Sanders, Professor and Chair
Physiology and Cell Biology
Emma Sepulveda Pulvirenti, Foundation Professor
Foreign Language & Literature

Mary Stewart, Professor and Director of Women’s Studies
College of Liberal Arts

Jeanne Wendel, Professor
Economics
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Jamie Anderson

“Based on my perspective and experience in the School of Medicine and as part of the university community I think I can make a meaningful contribution, if elected. I have been part of the administrative faculty at the School of Medicine since July, 1988. I also have an academic clinical faculty appointment in the Department of Pediatrics and an adjunct appointment in Orvis School of Nursing.I am a member of the Graduate Committee of OSN. I have been a member of the Administrative Faculty Subcommittee, a member and co-chair of the Work and Family Task Force, served one term on the Faculty Senate, and was one of six faculty members on the Morale Task Force, 2005.  I would consider it a privilege to serve on this committee. Thank you for your consideration. “

Denise Baclawski

“Like all of us, I have a vested interest in the next Executive Vice President and Provost.  As a member of the Provost Division, and in the direct reporting line of this position, I would like the opportunity to fully participate in the selection process.  From an administrative faculty perspective, I bring soft funded business and operations experience gained as the chief operating officer of a challenging department with a wide array of activities.  I am well versed in the administrative, personnel, legal, maintenance and safety practices of the University, and have a firm understanding of program development, delivery and assessment. During the past five years, I have served as the search chair in over ten faculty searches, including three using the new electronic search process.  I look forward to serving the faculty in this capacity and, should I be chosen, appreciate your confidence in me.”

Scott Casper

“In fifteen years at UNR, I’ve been involved in faculty governance in several ways: as Faculty Senate chair, vice-president of the state Nevada Faculty Alliance, and department chair, and on numerous university, college, and department committees.  Having served on the search committee for our dean of the College of Liberal Arts, I’ve learned the challenges of evaluating potential administrators—and the importance of having strong faculty voices on these committees, to represent the range of our work as scholars, creative artists, and teachers.”
Christine Cheney

“I have been at UNR since 1984. I have been a member of the Faculty Senate and participated on many of its committees. I was the chair of the ad hoc committee to evaluate the organization of the College of Arts and Sciences in 2003, as well as the reorganization of the College of Agriculture in the 1990s. I was a member and chair of the 105 Committee for several years, the salary equity committee, and the current department chair task force. In 2005, I was one of the recipients of the President's Award for Outstanding Committee Service at UNR. As a faculty member from the College of Education, I feel that I can represent the professional programs on campus and my previous service work has given me I have a university-wide focus.”
Michael Collopy

“I am very interested in serving on the search committee for the new Provost.  In my capacity as the Director of the Academy for the Environment, I work to coordinate and promote interdisciplinary, environmental teaching, research, and outreach on our campus.  During the past couple of years, I have learn a lot about the capacity and quality of our students, faculty and programs campus-wide, and would like to bring that experience to the search for a new Provost.  I believe that, given my interests and current position, I can bring a broad perspective to this committee and would be happy to serve if selected.”

Larry Engstrom

“This is a very important search for our university, and so of course I would be glad to serve if chosen.   I have served on two Dean’s (and several faculty) search committees in recent years, and can bring an arts perspective to the process.  I’ve spent the past six years in leadership positions within the arts (3 as Chair of Music/Dance and 3 as Director of the School of the Arts).”
Sheri Faircloth

Victoria Follette

“I have a wide range of university experiences (including serving as Associate Dean of CAS and involvement in various diversity initiatives) that allow me to evaluate candidates from multiple viewpoints. There are a variety of concerns that must be addressed with a balanced perspective by the next provost. While the university is increasing the numbers of undergraduate students we teach, it is critical that we maintain and enhance our research growth. Additionally, I think it is important to be mindful of the considerations required in balancing academic and student services needs. It is also essential that we identify someone with effective interpersonal skills as the university navigates a variety of transitions. As a member of the search committee, these are the areas I would consider in evaluating candidates for our next provost.”
William Follette

Lourdes Gonzales
Guy Hoelzer

“A little more than a year ago, when I was the Vice Chair of the Faculty Senate, I served on the Institutional Advisory Committee that participated in the search bringing Dr. Glick to UNR as its president.  I am now the immediate past chair and I would be pleased to serve on the committee to search for a new provost.  My experience in recent years has given me a broad perspective of governance at UNR and an appreciation for the critical position of the Provost, especially with regard to the interests of academic faculty.  The provost has a very difficult job in balancing the conflicts that inevitably arise within a university, while staying within budget.  I hope we will be able to find someone who is adept at striking a fair balance without alienating faculty in the process.  It will also be important for the search committee to work effectively with the president during the search process, and I think I have developed a good rapport with President Glick over the past year.  There are many well qualified candidates on the ballot for this search committee and I would honored to be one of those selected to serve.”
Jerry Johnson

“I chaired the math dept for 6 years, I’m a member of NFA, I served on Faculty Senate for 1 term, I believe in faculty governance and I think it is extremely important to have clear, honest communication between the administration and faculty.”
Stephen Maples

“As a faculty member for the university for the past 15 years,  I would bring experience necessary for understanding the intricacies associated with finding the best candidate for this position.  I will ask tough questions, such as how does one balance the future needs of the university in terms of attracting quality students verses the quantity of students necessary for our funding formula.  As a 12 month appointed faculty member, I will make the time necessary to bring in the best qualified candidates for this critical position at our university.”
Mark Pinsky

Hans-Peter Plag
James Richardson
“Jim Richardson has been a faculty member at the University since 1968, but he is not over the hill yet! He has been a member of the Sociology Department faculty since coming here, and chaired the department for one stint years ago. He has been a faculty member in the Interdisciplinary Social Psychology doctoral program since coming here as well, and currently directs the Grant Sawyer Center for Justice Studies and is interim director of the new School of Social Research and Justice Studies. He has served as state president of the Nevada Faculty Alliance, and has been its lobbyist in the legislature since 1985. He has served on as chair of the Faculty Senate, and on many committees throughout his career, including many search committees. Pictures of his three cute grandchildren are available upon request.”

Stephen Rock
Kenton Sanders
Emma Sepulveda Pulvirenti
Mary Stewart

Jeanne Wendel

“I can bring perspectives to this committee.  

· First, I have served on three Faculty Senate committees that addressed serious problems in college governance.  These types of problems substantially impair faculty productivity and program quality.  I notice that our campus tends to take the view that these problems are caused by individuals, and this view hinders efforts to find solutions to existing problems and prevent future problems.  I hope we will select an Executive Vice President and Provost who will be able see these issues from the perspective of  “systems”.   I believe these problems are typically caused by inadequate systems – for training chairs & deans, for defining duties & responsibilities of deans, for ensuring alignment between responsibility & “control” and ensuring alignment between goals of departments, deans, and upper admin. 

· Second, our university will grow substantially in the coming decade.  It is important to select an Executive Vice President and Provost who can envision growth in both quantity and quality, understand the planning implications, and create systems that will support both types of growth.” 
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